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Acorn House College

	Job Description

	Job Title:
	Teacher of Maths

	Reports to:
	Head of Maths

	Start Date:
	September 2018

	Working Pattern:
	2 days per week (exact day to be agreed)

	Hours:
	16 hours per week excluding lunch breaks

	Primary Location:
	Acorn House College

	Salary:
	£30 per hour


	Context

	Established in 2000 Regent Group has a passion for education; helping learners excel personally, academically and professionally. Based in north-west London, we are experienced providers delivering quality education from nursery, through tuition services and full-time secondary school, to further and higher education and executive leadership courses.

Our vision is to become a leading provider of quality education, enriching the lives of our students and the communities in which they live and work. We pride ourselves on finding the right course for our learners at our own institutions or with an increasingly wide range of partner institutions across the globe. 

We are fully committed to developing the academic and personal potential of our students and strive to ensure that our curriculum is modelled on current best practice.
Regent Group welcomes a diverse population of students and staff and works to ensure that equality and diversity are integral to the group’s priorities and objectives.
Regent Group is building a 21st century education model for future world learners.



	The Role

	· To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students.

· To monitor and support the overall progress and development of students as a Teacher/Form Tutor.

· To facilitate and encourage a learning experience which provides students with the opportunity to achieve their individual potential.
· To teach the Maths Curriculum across Key Stage 4 and Key Stage 5.
· To contribute to raising standards of student attainment. Working to ensure students make good to outstanding progress in this subject. 
· To share and support the school’s responsibility to provide and monitor opportunities for personal and academic growth.


	Principal Accountabilities 

	Teaching

· Be a role model for students inspiring them to be actively interested in Maths.

· Teach Maths to groups from all abilities across years 10 – 13.
· Experienced in teaching Mechanics & Statistics. 

· Undertake a designated programme of teaching across all key stages.

· Use excellent subject knowledge to teach the course content to a diverse student population.
· Teach consistently high quality lessons.

· Ensure that all lessons are planned with clear aims and objectives
· Use technology to support teaching which is engaging and exciting.

· Plan lessons that match the full range of learners’ needs.
· Prepare, prior to the start of the academic year, a programme of study that will enable course content and other activities to be delivered taking into account published dates.
· Ensure all lessons are delivered in line with departmental schemes of work and school policies and meet the requirements of KS4 and KS5.

· Take into account the differing abilities of students and differentiate work accordingly.
· Check that all subject matter is effectively communicated and understood by all groups of students

· Set appropriate tasks and challenges for homework according to the homework timetable.

· Ensure homework is marked in a timely manner, constructive oral and written feedback is given and student progress targets are set.  
· Maintain appropriate records to provide relevant, accurate and up to date information for SIMS registers. 
· Maintain discipline in accordance with the school procedures and encourage good practice with regard to punctuality, behaviour and standards of work and homework.
· Check regularly that student folders are well organised and include all appropriate documents, handouts, homework and other educational material.
· Contribute to extra-curricular provision

· Update professional knowledge and expertise as appropriate to keep up to date with developments in teaching practice and methodology both in general and in the curriculum area of Science.

· Set cover work during any leave of absence.

Assessment, Feedback & Training

· Mark, grade and give written/verbal and diagnostic feedback as required.
· Monitor and evaluate the assessment and feedback to students in line with the policy of the College.

· Undertake assessments of students as requested by internal and external departments/bodies.

· Record and report on the attendance, progress, development and attainment of students and keep such records as are required.

· Complete all relevant documentation to assist in the tracking of student progress and use it to inform learning & teaching.

Staffing

· Continue personal development in the relevant areas including subject knowledge and teaching methods.

· Participate in whole school CPD.

· Promote teamwork with in the Science department.

· Engage in the Performance Management/Annual Appraisal process.
· Act as a positive role model and promote the aims, values and ethos of the College and uphold all rules & policies.

· Attend department meetings, parents meetings, parents’ evenings, whole school meeting, liaison events, professional development activities etc.

· Undertake lunchtime supervisory duties.

Pastoral Responsibilities

· Be a form tutor to an assigned group of students if and when required.

· Monitor and support the overall progress and development of students within your tutor group.

· Monitor student absence in lessons and ensure that follow-up procedures are put in place where necessary.

· Contribute to the delivery of PSHE.

· Contribute to the preparation of Action Plans as required.

· Meet with students where there are concerns and contact home where necessary in conjunction with student support teams.
· Register students, accompany them to assemblies, encourage their full attendance at all lessons and their participation in other aspects of College life.

Safeguarding

· Be keenly aware of the responsibility for safeguarding children and to the monitoring and implementation of Safeguarding processes. 

· Comply with the school’s Safeguarding Policy in order to ensure the welfare of children and young persons.
General

· Play a full part in the life of the school community and support its mission and ethos.

· Comply with the Schools Health & Safety policy and undertake risk assessments as appropriate.
· Be courteous to colleagues, visitors and telephone callers and provide a welcoming environment.

· Undertake duties before the school day, at break, at the end of the lunch period and after the school day on rota basis.

· Adhere to the School’s Safeguarding Policy.



The above list is neither exclusive nor exhaustive and the post holder will be required to undertake such duties as may reasonably be expected within the scope and grading of the post. All members of staff are required to be professional, co-operative and flexible in line with the needs of the post and Regent Group.

You must already have the right to work in the UK or EU and provide Right to Remain or Visa in proof of this.

“Regent Group is committed to equality of opportunity for all staff and applications from individuals are encouraged regardless of age, disability, sex, gender reassignment, sexual orientation, pregnancy and maternity, race, religion or belief and marriage and civil partnerships."


