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Job Description - Teacher
As a Teacher of IAG, the job is both more demanding and more diverse than teaching in an existing school.  The key role of the teachers will be to translate the vision of IAG into a reality by

· Drawing in students, parents and staff to the vision of IAG and then organising, leading and inspiring them to realise their hopes and aspirations through making the school a reality

· Shaping and creating a culture within the school in which students and staff are empowered to learn, teach and communicate honestly and with purpose

· Creating the curriculum, the systems and structures that enable the school to operate efficiently and in conformity with all the quality requirements pertaining to an excellent school

· Representing the school and its vision externally in the community both of education and more widely so we gain acceptance and partnerships with other schools, institutions and potential supporters

· Leading by engaging the school community in shaping both the physical and social environment of the school as it grows and expands (including engaging in the design process of the new building).
Key functions of the role

· Teachers will be responsible as described in the Department for Education (DfE)’s Teachers’ Standards which has been used as the basis for the detailed job description below.
· They will be accountable to a Principal with considerable expertise in education and the management of schools and can expect both empathy, honesty about standards and quality and considerable expert professional support when needed.

Detailed Job description
Set high expectations which inspire, motivate and challenge students

· Establish a safe and stimulating environment for students, rooted in mutual respect

· Set goals that stretch and challenge students of all backgrounds, abilities and dispositions to enable a culture of high expectations and standards in order to ensure the highest academic standards
· Demonstrate consistently the positive culture, attitudes, values and behaviour, which are expected of IAG students.
Plan and teach well structured lessons
· Build a school culture and curriculum that celebrates the richness and diversity of the school’s communities, and an environment where all students know they are valued and will be supported to succeed
· Impart knowledge and develop understanding through effective use of lesson time

· Promote a love of learning and children’s intellectual curiosity

· Set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding students have acquired

· Reflect systematically on the effectiveness of lessons and approaches to teaching

· Contribute to the design and provision of an engaging, rich curriculum within the relevant subject area(s) using the National Curriculum and International Baccalaureate frameworks to promote independence and deep learning for all students
· Manage and organise resources, including the school environment and buildings, both efficiently and effectively to comply with health and safety requirements and curriculum needs, and that design aesthetics, sustainability, and the happiness of all those in the school community are taken into account in line with the school’s vision
· Manage finances in close conjunction with relevant staff to ensure value for money and financial probity

· Ensure the learning needs and well-being of students are at the heart of all strategic decision-making and resources planning.
Adapt teaching to respond to the strengths and needs of all students

· Know when and how to differentiate appropriately, using personalised approaches to learning which enable students to be taught effectively so that individual learning needs are accurately met and all students achieve
· Have a secure understanding of how a range of factors can inhibit students’ ability to learn, and how best to overcome these

· Demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support students’ education at different stages of development
· Have a clear understanding of the needs of all students, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support them.
Make accurate and productive use of assessment

· Know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements

· Make consistent and continuous use of formative and summative assessment to actively track and review students’ learning to ensure progress

· Use relevant data to monitor progress, set targets, and plan subsequent lessons

· Give students regular feedback, both orally and through accurate marking, and encourage students to respond to the feedback.
Manage behaviour effectively to ensure a good and safe learning environment
· Maintain and develop a welcoming, caring and inclusive environment which places the utmost importance on safeguarding the welfare of all students

· Have clear rules and routines for excellent behaviour for learning in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy

· Have high expectations of behaviour, attendance and punctuality, and follow a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly

· Manage classes effectively, using approaches which are appropriate to students’ needs in order to involve and motivate them

· Maintain good relationships with students, exercise appropriate authority, and act decisively when necessary
· Encourage close parental involvement in the day-to-day life of the school, and ensure that communication between the school and the home is effective, particularly in regards to student well-being, achievements and progress
· Demonstrate full commitment to the school’s equal opportunities policy and an acceptance of personal responsibility for its practical application.
Fulfil wider professional responsibilities
· Be a role model for the whole school community, setting high professional standards and make a positive contribution to the wider life and ethos of the school
· Generate and maintain high levels of community confidence in the school, particularly amongst students and their parents, actively involving the community in the life and development of the school, at all levels

· Develop effective professional and collaborative relationships with colleagues, knowing how and when to draw on advice and specialist support, where individual staff accountabilities are clearly defined and understood and contribute to the overall success of the school
· Deploy support staff effectively

· Take responsibility for improving teaching through appropriate performance management and professional development, responding to advice and feedback from colleagues, establishing and developing a culture of support and challenge
· Provide reports, regular information, feedback, objective advice and support and other evidence which meets statutory responsibilities and informs school improvement and accountability, so students, parents, the local community and external assessors such as the IB and Ofsted recognise the success of the school
· Work collaboratively with other schools to lead, innovate and share excellent practice

· Promote the school buildings and site as a resource for the local community and as a source of generating extra income.
Personal and professional conduct

A teacher is expected to demonstrate consistently high standards of personal and professional conduct. The following statements define the behaviour and attitudes, which set the required standard for, conduct throughout a teacher’s career.

Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by:

· Treating students with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position

· Having regard for the need to safeguard students’ well-being, in accordance with statutory provisions

· Showing tolerance of and respect for the rights of others

· Not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs

· Ensuring personal beliefs are not expressed in ways which exploit students’ vulnerability or might lead them to break the law.

Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach, and maintain high standards in their own attendance and punctuality.

Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities.
This job description is subject to change within the challenges of the job. The list is not exhaustive and staff may be asked to perform other duties. 
Person Specification - Teacher
	Core beliefs
	All teachers at IAG will have:

· Strong belief in IAG's vision and the IB Learner Profile

· An ambitious, “whatever it takes” and “no excuses” approach to the highest attainment and behaviour standards for all students compared with local, national and international measures, regardless of their background

· Enthusiastic passion for their subject and excellent subject knowledge, with the skills and expertise to integrate this with promotion of literacy and numeracy through personalised and interdisciplinary approaches

· A sense of moral purpose as a child-centred professional

· A conscientious and evidence-based approach to their work, completing tasks efficiently and to a high standard, including research, planning and assessment of the curriculum

· A willingness to accept feedback from all stakeholders including students, parents, staff and other professionals, with a desire to be reflective and analytical of their own practice

· The capacity to develop leadership skills in themselves and others, with a view to running their own schools some time in the future

· The ability to solve problems creatively; great practitioners with originality and flair


	

	Qualifications and Training
	· Educated to degree level or equivalent 

· Higher degree MA or PhD

· Qualified teacher status
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	Knowledge and experience
	· Demonstrable impact from highly successful teaching experiences of a diverse range of students, in a range of contexts

· Excellent subject knowledge

· Understanding of GCSE, IB and OFSTED expectations and criteria

· Knowledge and understanding of strategies for accelerating the progress of all students through best practice in curriculum and assessment planning

· Experience of effectively managing challenging students within an inclusive school environment

· Thorough knowledge of up to date safeguarding procedures and best practice

· Good communication skills, both written and oral

· Confident in the use of ICT 

· Ability to teach across more than one subject area
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	Professional skills and attributes
	· Strong will and an iron determination to make things work and succeed in achieving great outcomes

· Ability to build, inspire and lead effective teams

· Ability to work under pressure, prioritise and manage own workload 

· Ability to articulate and model the core values of the school as they are developed 

· Ability to recognise underachievement, challenge it and develop strategies to address this, in staff and/or students

· Ability to articulate and inspire people with the vision of IAG as it develops and grows

· Interpersonal skills which ensure strong and sustainable professional relationships with all stakeholders (children, staff, parents/carers and the wider community)

· Have high expectations of self and others, be able to challenge underperformance

· Great optimism, courage, stamina, energy, resilience and a sense of humour

· Ability to think creatively, to innovate and actively seek solutions to problems as they arise

· A commitment to coaching others, facilitate their development, demonstrating an understanding of genuine distributed leadership

· Ability to manage own state of mind, and actively create a positive working environment throughout the organisation

· Ability to face difficult issues with fortitude and humanity.
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