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Job Description
POST:  Classroom Teacher of English

  (temporary post – maternity cover)
SCALE:  Main Scale
HOURS:  Full-time
RESPONSIBLE TO:  Each subject teacher is responsible to the Principal, but this responsibility is delegated to the Head of Department or other designated line manager.

ROLE:
· Subject teachers will take an active part in the development of curricular provision in their designated subject area.  In line with whole-academy and department policies, they will be responsible for delivering the agreed Schemes of Work through effective and successful teaching.  They will develop best practice in term of models of teaching and learning to raise all students’ levels of attainment.

· Subject teachers will also be expected to contribute to the development of teaching and learning through the whole academy and to utilise their training, expertise and experience in improving performance.

· Subject teachers will take a key role in their own continued professional development and seize every opportunity to extend their repertoire of teaching skills and understanding of the learning process.

· Subject teachers will also participate in developing a strategic vision for the academy and holding themselves accountable for the consistent application of the academy’s values and principles.

FUNCTION:
In line with the agreed staffing structure reviewed annually in January of each year, there are four key functions to the subject teacher role:
· Responsibility to the Principal, delegated through the Head of Department, for their commitment to the academy’s values and principles to improve standards

· Responsibility for the development of the education process in the Department.
· Responsibility for the welfare of students and the academy’s behaviour management systems.

· Responsibility for the effective management of resources.

TASKS:

Responsibility to the Principal, delegated through the Head of Department, for commitment to the academy’s values and principles in order to improve standards
· To keep the Principal, through the HOD, fully informed of all initiatives and developments undertaken, and any issues or concerns regarding the effectiveness of their teaching and classroom management

· To be an active and supportive member of the department team

· To demonstrate by their actions, concern for and consideration of colleagues within both the department team and wider academy, and to sustain positive and constructive professional relationships with them.

· To promote high quality leadership and support in the classroom and around the academy.

· To participate in annual staff review (performance management) and other academy improvement and self-review processes.

Responsibility for the development of the education process in the department

· To sustain appropriate working relationships that engage students in lessons and promote effective learning

· To devise learning programmes that maximise the potential of all students in their allocated teaching groups

· To ensure that each student is offered a full range of subject related learning experiences in accordance with individual need, the academy’s learning and curriculum policies and statutory curriculum entitlements.

· To monitor, support and evaluate the progress and performance of students in their teaching groups in terms of formative and summative assessments to facilitate learning and raise standards of achievement.

· To provide curriculum leadership and innovation within the curriculum areas following negotiation and agreement with the department team.

· To liaise with the HOD and other teaching staff to ensure that all learning experiences offered to each student are of the highest quality.

· To seek every opportunity to improve the education processes offered by the department especially in relation to ARR and involving parents in supporting their children’s progress at academy.

· To attend appropriate meetings of consultation, concern or celebration for individual students within their subject teaching groups.

Responsibility for the welfare of students and the application of the academy’s behaviour management systems
· To encourage all students to extend their aspirations and develop the highest expectations about their achievements

· To foster a positive approach to learning and commitment to the academy’s ethos among students, enabling them to enjoy productive friendships and for educational progress to flourish

· To implement consistently the academy’s behaviour management systems and support other staff in maintaining good discipline and the highest standards of student behaviour.

· To ensure that all equipment used by students and/or activities they are involved in fully meet the provisions of statutory health and safety requirements.

· To encourage students to take responsibility for the academy buildings and site and that a stimulating and exciting learning environment is established in the classroom.

· To communicate information about each student’s progress in line with whole academy and department policies.

Responsibility for the effective management of resources
· To utilise the allocated resources to create and  sustain a successful learning environment

· To ensure that the learning and other resources allocated to teaching groups are deployed in a fair, equitable and appropriate way that supports student learning and achievement

· To advise HOD about the resource needs of their teaching groups to deliver the agreed schemes of work.

· To participate in department decision making about the uses of the capitation allowances / curriculum development fund and devolved INSET budget.

· To be responsible for all resources allocated to their teaching groups/classroom base.

Duties and Responsibilities – General

· To adhere to existing practices, methods, procedures, undertake relevant training and development activities and to respond positively to new and alternative systems.

· It will be necessary to work with information technology and associated systems in accordance with academy/County Council policies

· To co-operate with the academy in complying with relevant health and safety legislation, policies and procedures in performance of the duties of the post.

· To carry out the duties and responsibilities of the post in compliance with the academy’s Equal Opportunities policies.

· To maintain confidentiality and observe Data Protection and associated guidelines where appropriate.

· To understand and comply with the academy’s environmental policies.

· To carry out any other duties which may be reasonably regarded as within the nature of the duties and responsibilities of the post as defined, subject to the proviso that normally any changes of a permanent nature shall be incorporated into the job description in specific terms.
DBS/SAFEGUARDING STATEMENT
Ormiston Ilkeston Enterprise Academy is committed to safeguarding all our students.  Successful candidates will be required to undergo enhanced DBS checks and reference requests will indicate specific questions relating to their suitability to work with children
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