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	Job Description 

Lead Practitioner


	Pay Range L1 – L4 

	Effective Date:  September 2018

	Purpose:


	· A lead practitioner is a teacher who can demonstrate excellence in teaching and whose primary purpose is to model and lead improvement of teaching skills; 
· Contribute to the formulation of the subject area aims and policies under the leadership of the Deputy Head (Staff) and working alongside the Director of Learning to ensure that they are translated into action in the classroom

· Secure continuous improvement leading to transformation in the teaching and learning, raising standards and producing the highest levels of student achievement

	
	· 

	Reporting to:
	Deputy Head Staff


	Responsible for:
	Subject area teaching staff and other relevant personnel within the curriculum area  

	Liaising with:
	Director of Learning, SLT, OLT, Teachers, Parents and external partners and other schools within the CAT.


	Strategic
	This is a dual role supporting the developments within the department and the wider whole school development. Working directly with the Deputy Head (Staff) as a driving force for teaching and learning. 

The Lead Practitioner would be expected to: 

· Contribute regularly to the coordination, planning and delivery of high quality/ high impact CPD programmes

· Support the Deputy Head staff in the creation of support plans for staff

· Coordinate and lead the coaching programme for the school (with other lead practitioners) 

· Ensure that T&L is high profile within the school 

· Seek out opportunities for celebrating and sharing best practice in pedagogy within the school 

· Coordinate and take a lead in show case lessons and peer observations across the school 

· Keep abreast of current developments in teaching and learning and ensure that these are shared and embedded across the school where necessary (including attending SLT/ OLT meetings, leading CPD, advising colleagues and creating a publication and online resource base for T&L) 

· Contribute to the development of programmes which enhance staff and student performance 





	Operational
	· Model excellence in day to day teaching

· Collaboratively establish and implement a vision for teaching and learning in the subject area

· Collaboratively contribute to the subject area transformation plan under the leadership of the Director of Learning
· Day-to-Day:

· Contribute to regular subject  team meetings 

· Contribute to the direction of the wider school curriculum under the guidance and leadership of the Director of Learning 
· Engage in and encourage innovation

· Implement and operate the school’s Health and Safety policy in the subject area

· Work with subject staff to ensure the subject reflects the school’s ethos and aims

· Liaise with Director of Learning to ensure ICT enhances student learning

	Teaching, Learning and Curriculum:
	· To liaise with Director of Learning  to ensure the delivery of an appropriate, inclusive, high quality, innovative curriculum programme that is in line with the school’s wider plans and enhances them

· To liaise with Heads of House to ensure a coordinated approach to learning support for each student

· With the Director of Learning, be accountable for the delivery of the subject

· To constantly explore improvement, innovation and personalisation

· To keep up to date with national developments in the subject area including teaching methodologies

· Ensure effective targeted intervention systems across KS3 &4

· Contribute to our international dimension

· Develop eLearning and work related learning

	Staff:
	· Set expectations for staff and students, in the context of  school policies, and help them to achieve those standards in relation to:

· Working practices and relationships with students, including the management of behaviour for learning

· Working practices and relationships with staff, including team working and mutual support

· The delivery of Ensuring Excellence and in particular our values

· Help to identify and respond to the professional learning needs of staff

· Provide support for new staff and trainee teachers

· Develop effective working relationships with SLT, other leaders and staff in the school

· Contribute to an effective support for staff in student disciplinary matters that is in line with whole school disciplinary procedures

· Undertake performance management review(s), acting as a reviewer for staff in the subject area.

· Participate in recruitment and selection

· Act as a positive role model for staff on a day-to-day basis

	School Self Evaluation:
	· Support the Director of Learning  in meeting the expectations described in school wide policies, including reporting procedures and deadlines

	Communication
	· To ensure effective collaboration with staff, parents and students

· To liaise and work with partner schools and other relevant external agencies 

· Excite and engage visitors at Open Evenings, and other events

· Liaise with partner primary schools to ensure continuity of learning and progression from KS2 to 3, using innovative transition activities

	Resources:
	· Set priorities for expenditure and with the Director of Learning, manage budgets in line with improvement plans

· Ensure the effective management of accommodation and learning resources including ICT

· Help deploy staff

	Other Specific Responsibilities
	· Comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description

· This job description may be changed by the Head of School in consultation with you to reflect or anticipate changes in the job commensurate with the grade and job title.




	Person Specification
Lead Practitioner

	A lead practitioner is a teacher who can demonstrate excellence in teaching and whose primary purpose is to model and lead improvement of teaching skills.

	Criteria
	Standard

	Qualifications
	· Degree in relevant subject

· QTS recognised teaching qualification
· Established and evidenced practice as an outstanding teacher over a prolonged period 

	Knowledge


	· Working knowledge of KS3 and KS4 syllabus

· Specialist knowledge of subject

· Good understanding of the National Curriculum in terms of content & assessment

· a sensitive understanding of how children learn

· knowledge and awareness of current issues with regard to teaching

· ICT Literate and able to use data effectively 

	Skills and Abilities
	· To motivate students. 

· To work with other staff in a team. 

· Awareness of behavioural strategies 

· Well-developed inter-personal skills. 

· The ability to work under pressure and meet deadlines. 

· Able to consistently demonstrate successful and creative teaching including an ability to deliver good lessons 

· keen to try out new ideas
· able to review, evaluate and learn from own classroom practice
· able to establish effective working relationships with a variety of Individuals and as part of a team


	Management Responsibility

	· able to manage significant responsibility that is not required of all classroom teachers 

· significant knowledge to focus on teaching and learning; 

· knowledge of teacher’s professional skills and judgement; 

· able to lead, manage and develop a subject area and student behaviour/development
· able to evidence impact on the educational progress of students 

· expertise in leading, developing and enhancing the teaching practice of others. 

	Methodology
	A commitment to:

· actively involving students in their own learning
· ensure the best experience for the students

· evidence of outstanding teaching over a prolonged period

	Personal style and behaviours 
	· patience, integrity & sensitivity
· initiative and determination

· reliability and consistency

· adaptability and resilience

· optimism, vision and creativity

· sense of humour

· able to develop good relationships with others by treating people with respect and leading by example


This job description will be reviewed annually and may be subject to amendment or modification at any time after consultation with the Headteacher.  It is not a comprehensive statement of procedures and tasks but sets out the main expectations of the school in relation to the professional responsibilities and duties.  

We will ensure, so far as is reasonably practicable, that no disabled applicant is placed at a substantial disadvantage.  This person-specification includes what we believe are fully justifiable essential and desirable selection criteria.  Provided that the selection criteria unconnected with the disability are met, we will make ALL reasonable adjustments in order that someone with a disability can undertake the duties involved.  We are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. An Enhanced DBS check will be carried out for all employees and volunteers. We are a no smoking site.
Whilst all staff are based at one school within the CAT, it is the expectation that all staff may work at any site within the Trust (Telford Hub).
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