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HEAD of SCIENCE FACULTY
Job Description

Grade:


L 5-9
Accountable to:

Deputy Principal
Accountable for:

Teaching and support staff working within the faculty
Vision: 
To support the Academy Principal in raising standards and promoting the vision, ethos, culture and policies of the Academy
	Leadership
	In addition to JD for Teacher:
· Be consistent in the delivery of all  the Academy’s policies and practice

· Support the Head of School to secure a high quality learning experience in tutor time

· Set high expectations for all students through aspirational target setting

· Be a role model for students through personal presentation and professional conduct

· Perform particular duties in accordance with directions by the Principal to ensure student safety

· Maintain confidentiality inside and outside the Academy

· Model the entrepreneurial traits of having a determination to succeed and a positive attitude to your work. You will endeavour to instil these attitudes in colleagues and students 

· Work within accordance with current Health & Safety requirements; Governing Body, DfE and Government Guidelines

· Keep a high profile around the Academy, taking command of areas at change of lessons and being visible and proactive
· Provide clear, cohesive leadership and direction in learning and teaching in the faculty area

· Raise standards across the faculty 

· Be an effective manager, contributing to whole Academy issues and leading Faculty, and cross-curricular planning and improvement in accordance with Academy policies, in order to provide quality education for students
· Lead and effectively direct the 2ic Science postholder
· Promote team ethos through regular meetings of the faculty, and through the sharing of ideas, best practice and resources

· Ensure that high standards of discipline and respect are evident throughout the Faculty, supporting colleagues in line with Academy policies and practice

· Play an active part in management and monitoring of students behaviour

· Keep a high profile around the Academy particularly within the faculty area

· Manage and be accountable for the faculty/departmental budget allocation and any other faculty/departmental resources

· Be responsible for the strategic development and direction of the Academy

· Ensure appropriate quality assurance mechanisms are in place and used effectively

· Demonstrate accountability through regular meetings with the SLT and reporting to Deputy Principal, Principal and Governors as required

· Demonstrate measurable impact of the work undertaken in the faculty

· Be the link between SLT and the faculty members

· Oversee and monitoring of the use of accommodation, the acquisition, maintenance and replacement of equipment and software, and its secure storage, access and use by staff and students, liaising with others as appropriate

	Learning
	· To take overall responsibility for achievement and standards across all curriculum areas within the faculty and intervening as appropriate

· Ensure appropriate schemes of work and lesson plans are in place and can be accessed by all students

· Ensure appropriate assessment including assessment for learning and APP strategies are in place and monitored 

· Ensure that data on student progress is valid, recorded, evaluated and acted upon

· Ensure that teaching areas used by members of the faculty are stimulating, pleasant and safe areas in which to learn

	Experience
	· Ensure all students engage in learning and maximise their potential

· Ensure that your role as personal tutor supports the students encourages them to take part in wider school experiences

· Be involved in enrichment activities such as making a contribution to after-school clubs and visits

· You will take a lead in promoting enrichment/extra-curricular sessions and encouraging staff and student involvement 

· Identify and action appropriate intervention for individual or groups of students, measuring impact of such strategies

· Ensure equal opportunities are addressed in the curriculum area

· Co-ordinate information/systems on option choices for students

	Innovation and New Technologies
	· Keep up-to-date with research and developments in pedagogy in the subject area

· Keep up-to-date with technological change and the use of technology to enhance delivery and student access to the subject

· Implement the use of new technologies that enhances teaching and learning
· Manage and motivate colleagues in developing innovative teaching strategies to enhance the quality of teaching, learning and achievement 

· Encourage use of new technologies to improve T&L

	Support
	· Undertake appropriate CPL in Leadership and Management

· Encourage and support the professional learning of all staff within the faculty, in line with Academy policies and practice

· To line manage staff with specific responsibilities within the faculty and delegate as appropriate

· Develop skills and knowledge for mentoring and coaching colleagues 

· Contribute to the generic supervision of student duties shared by all members of the Senior Leadership Team, Team and Operational Leadership Team
· Liaise with partner primary schools, other stake-holders, the LA and the wider community where appropriate

	Review and Evaluation
	As part of an ongoing review of monitoring of staff practice and student progress, you have three core roles within the Faculty:

Making judgements about the standards of students’ progress, achievement and attainment

Evaluating teaching and learning and setting priorities for improvement across the faculty

Leading sustainable improvement by identifying targets for improvement, by developing and leading strategies to achieve these targets and by quality assuring the curriculum and its delivery

This is a cyclical process in response to the questions:

How are we doing and how do we compare to similar schools and/or Academies?

· You will be responsible for carrying out an annual SEF evaluation designed to establish secure judgements about the standards of students’ achievement, the current quality of teaching and the appropriateness of the curriculum across the faculty

What more should we aim to achieve this year, within a two/three year period and what must we do to make it happen?

· You will establish improvement targets against the SEF evaluation in conjunction with Head of School/Deputy Principal
What action needs to be taken and how can we check that it happens?

· You will manage the improvement strategy to ensure that it is put into action and you will be responsible for monitoring its progress 

· You will have responsibility for making judgements against the standards set to identify whether they have been made and what the impact has been
Judging standards

You will work with other post holders within the Academy leaders to make secure judgements about the standards of students’ attainment, rates of progress and personal development within the faculty on the basis of evidence gathered from: 

· Analysis and interpretation of data on students’ attainment across the faculty

· Reviews with subject leaders, of their assessments of progress for classes, identified groups and individual students

· Samples of students’ work

Evaluating teaching and learning
You are accountable for the quality of teaching and learning across the faculty.

You will need to understand what makes effective teaching in all subjects.

· You will lead the development and evaluation of schemes of work to ensure that they focus on effective teaching and learning

· Oversee a programme of systematic lesson observations within the faculty, giving subject leaders constructive and objective feedback 

· Working with Assistant Directors of Learning and subject leaders you will monitor the planning of teaching and the regular setting of home learning activities 

· Working with the Deputy Principal, Heads of School and Data Manager, you will ensure effective assessment arrangements, monitoring of student progress and reporting to parents

Leading sustainable improvement

You will need to inspire and enthuse your colleagues by being innovative and creating the capacity for change. Improvements will need to be embedded in the practice of faculty teams/subject teams within these. You will need to ensure that the review, construction and resourcing of the curriculum bring about improvements. 

· You will lead the faculty in discussion about priorities for constituent subjects and for the faculty as a whole

· You will agree targets for raising students’ attainment in the context of the whole Academy targets

· You will develop a faculty strategy for improvement

· You will lead the improvement of teaching quality

· You will lead the review, construction and resourcing of the curriculum, in particular the development of new Programmes of Study, Schemes of Work and lesson plans for the new Academy lesson delivery structure

· You will research alternative qualifications and new assessment opportunities, making recommendations where opportunities arise, which will raise standards of achievement 

· To be a reviewer for up to 5 staff

	Partnerships and Events
	· Establish effective working relationships with professional colleagues and associate staff

· Liaise effectively with parent/carers and with other agencies with responsibility for students’ education and welfare

· Be aware of the role of the Governing Body of the Academy and support it in performing its duties
· Attend parents’ evenings and other events as directed 

· Attend regular line management meetings

· Report to Governors as required

· Contribute to the marketing of the Academy in the local community, with local primary schools and partner schools and in supporting progression routes into the Academy sixth form

· Support or manage the provision of information to parent/carers and students


The Academy will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.
This job description is current at the date below but will be reviewed on an annual basis and following consultation with you, may be changed to reflect or anticipate changes to the job requirements that are commensurate with the job title and grade.
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