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Hampshire Collegiate School




	JOB DESCRIPTION


Job Title:  

Teacher of Politics
Reporting to:

Assistant Head (Academic) 
Job Summary:
To lead the teaching of Politics 
In support of the Headmaster he/she will promote the HCS and UCST vision, ethos and policy statements. 

Main Duties:

Teaching and Learning: 

· To manage all resources, effectively and confidently, and to provide the necessary support structures to ensure excellence in the teaching and learning of Politics across the ability range at A Level.
· To fully prepare for and undertake the teaching of Politics.
· To contribute to the departmental schemes of work and coursework/controlled assessments and moderation.

· To keep full records of attendance and achievement/assessment/progress of all pupils taught.

· To contribute to the reporting system, as necessary. To attend Parent Meetings.

· To contribute towards the upkeep and updating of curriculum resources.

· To ensure that appropriate resource material is used in lessons

· To ensure that all activities in lessons comply with Health and Safety regulations and that all the necessary precautions are taken.

Liaison:

· To work as part of the subject leader team

· To attend departmental meetings and other school meetings and events as required.

· To assist with the school’s visual displays

· To attend INSET meetings and courses as required.

Pastoral:

· To liaise with Form Tutors when problems with individuals arise.

· To contribute to the pastoral system as necessary: either a tutor or assistant tutor

· To liaise with the Heads of Section and/or Assistant Head Pastoral as appropriate on pastoral matters. To record pastoral concerns as directed.

Other Responsibilities:

· To work as part of the whole school team.

· To contribute to the co-curriculum programme

· To undertake supervision (lunchtime/break time) duties as required.

· Any other duties as deemed appropriate by the Headmaster.

Professional Development

· To actively seek out opportunities for continuing professional development and training. 

· To develop ICT skills in line with wider developments within the school and participate in training schemes run by United Learning to keep abreast of research in the field of education and up‑to‑date with appropriate publications. 

· All employees of United Learning take part in an annual performance management and appraisal system

It is the nature of the work of Hampshire Collegiate School that tasks and responsibilities are, in many circumstances, unpredictable and varied.  All staff are therefore expected to work in a flexible way when the occasion arises and undertake tasks that are not specifically covered in the job description. 
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