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	Appointment of Teaching Staff

Personnel Specification



	Post Title

Lead Teacher
	School/Centre

Wodensborough Ormiston Academy
	Completed by Leigh Moore
Date Easter 2016


	
	Essential Requirements
	N/A
	How Identified

	1.
Physical
	
	N/A
	

	2.   Qualifications / Relevant Experience


	QTS status

Qualification to the equivalent of appropriate teaching level in subject education at secondary level.

Be equally literate and numerate, and advanced in the use of ICT.

Knowledge and understanding of the curriculum at KS2 and KS3.
Evidence of good/outstanding teaching and mentoring.
Experience of raising attainment in a challenging classroom environment.

Experience of establishing high achieving students within a large and complex school environment

Experience of leading, coaching and managing staff.

Experience of delivering consistently effective lessons to students of all ages and abilities.

Experience of implementing behaviour management strategies consistently and effectively.

Experience of having designed, implemented and evaluated effective, imaginative and stimulating schemes of work.

Experience of leading successful enrichment and extra-curricular activities which inspire and motivate learners.

High expectation of accountability and consistency.

A commitment to Quality Assurance, Self Evaluation and improvement.

Experience of working in a similar school.
	
	Formal possession of an appropriate qualification to be verified at interview or from records.  Employment history record.


	
	Essential Requirements
	N/A
	How Identified

	3.
Training/Special Knowledge


	Relevant CPD over the last three years.
Be committed to staff development and training, including appraisal.
Ability to establish good and productive working relationships, and work well in a team

Enjoy working with young people

Clarity of thought, the ability to analyse problems and find solutions.

Commitment to and belief in the equal value of all students.

Be committed to the equality and success for everyone in school

Be committed to safeguard and promote the welfare of children and young people.

Be committed to the concept of the school at the heart of the community.
	
	Past training employment history from application form and records.  Selection process by demonstration of ability to display knowledge and skills at the interview.

	4.
Circumstances (Personal)
	
	N/A
	

	5.
Practical and  Intellectual


	Ability to work under own initiative, to identify work priorities and manage own work to meet targets and deadlines
Determination to encourage the highest quality of learning experience for all students

Ability to engage students through dynamic teaching and active learning techniques.

Ability to effectively manage students behaviour both in the classroom and around school

Enthusiastic and inspires others

Understanding of the vision and values of the school

See your subject as being part of a wider picture which includes the whole curriculum.
Be an efficient administrator.

Be able to communicate effectively including the modelling of standard English.
Ability to use data such as RAISEonline.

Effective team worker and leader.

Demonstrates resilience, motivation and commitment to driving up standards of achievement

Act as a role model to staff and students.

Genuine passion and a belief in the potential of every student.

Motivation to continually improve standards and achieve excellence.
	
	Performance in related selection process including letter of application.

	6.
Any other additional requirements specific to this post.


	Vetting & Barring Scheme Regulated Activity Registration and Enhanced DBS Disclosure Check required.
A commitment to safeguarding children.
	
	


