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	Name of post holder



	Title of post

Class teacher plus TLR responsibility 
This post carries an entitlement to appropriate management release time. 
Salary

MPS/UPS + TLR 2a (£2667)

Working hours

195 days per year. Full time. (1265)


	Terms and conditions

a) The terms and conditions as set out in the current Teachers Pay and Conditions Documents and any orders made under it.

b) The other terms and conditions set out in the various national collective agreements in force from time to time.

c) The Local Authority’s Rules and Conditions including any local agreement entered into with recognised trade unions.

d) The school’s Instrument and Articles of Government as appropriate.

	Job purpose 

To deliver high quality teaching for a class as described in the Teachers’ Standards.

To lead the teaching of an aspect of the curriculum, in order to secure high quality teaching and learning and the effective use of resources to bring about improved standards of achievement for all pupils.
Specific management responsibilities (including line management responsibilities)

Strategic Direction and Development of the Subject (with the support of, and under the direction of, the head teacher and senior management team):
· Develop, implement, monitor and maintain teaching policies and practices which reflect the school’s commitment to high achievement and which are consistent with national and school strategies and policies; 

· Have an enthusiasm for teaching which motivates and supports other staff and encourages a shared understanding of the contribution the curriculum can make to all aspects of pupils’ lives;

· Use relevant school, local and national data to inform targets for development and further improvement for individuals and groups of pupils.
· Establish and develop subject plans for which identify clear targets, times-scales and success criteria for its development and/or maintenance in line with the school development/improvement plan;
· Monitor progress and evaluate the effects on teaching and learning by working alongside colleagues, analysing work and outcomes.
· Manage the professional development for staff and evaluate the impact on teaching and learning. 
· Disseminate good practice through CPD, coaching and mentoring mechanisms. 

Teaching and Learning: 
· Use your own class as an example of high quality teaching and learning; 

· Ensure continuity and progression by supporting colleagues in choosing the appropriate sequence of teaching and teaching methods and set clear learning objectives through an agreed scheme of work, developed in line with the school development/improvement plan;

· Establish clear targets for achievement in the subject and evaluate progress through the 

use of appropriate assessments and records and regular yearly analysis of this data;

· Evaluate the teaching of the subject by the monitoring of teachers' plans and through work analysis, identify effective practice and areas for improvement, and take appropriate action to improve further the quality of teaching;

· Develop effective links with the local community including parents, HLC Secondary, business and industry;

· Ensure that teachers are aware of the implications of equality of opportunity which the subject raises.

Leading and Managing Staff: 
· Support staff to develop an inspiring and engaging curriculum which enables children to acquire excellent skills and promotes a creative and collaborative working environment.
· Implement coaching and mentoring systems to support and develop staff teaching writing. 

· Create, maintain and enhance effective relationships. 

• enable all teachers to achieve expertise in planning for and teaching the subject through example, support and by leading or providing high quality professional development opportunities;

• ensure that the head teacher, SLT and governors are well informed about policies, plans, priorities and targets for the subject and that these are properly incorporated into the school development/improvement plan.

Effective Management of Resources: 
· Support the head teacher by maintaining efficient and effective management and organisation of learning resources, by developing or identifying new resources including ICT;

· Support the head teacher by maintaining efficient and effective management of the expenditure of resources;

· Help colleagues to create a stimulating learning environment for the teaching and learning of the subject;

· Take on any additional responsibilities which might from time to time be reasonably determined;
· Be aware of and respond appropriately to any health and safety issues raised by materials, practice or accommodation related to the subject.
To work within the framework of national legislation and in accordance with the provisions of the School Teachers Pay and Conditions Document. In addition the post is subject to compliance with: 
School policies and guidelines on the curriculum and school organisation 

Teachers’ Standards 

SEN Code of Practice 

National Curriculum 2014 

	Line managed by (also responsible for Appraisal) 
Maddie Griffin, Headteacher


	Review  arrangements
The role is subject to the current conditions of employment for class teachers contained in the School Teachers' Pay and Conditions Document, the 1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and other current legislation.

This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually.




Signed…………………………………………………(post holder)

Signed…………………………………………………..Headteacher
Date………………………………………..

An electronic copy of this document will be kept with your personnel records.
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