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Job Description 


TEACHER OF SPORTS AND COMPUTING
The School

The Rowans School is a popular and successful co-educational pre-prep for children between the ages of 3 and 7, with approximately 130 children on roll.  It is owned by The Shrewsbury House School Trust and is situated in a large private house in Drax Avenue, a quiet road off Copse Hill, Wimbledon.  The Rowans School is a dynamic and creative environment in which to work and the successful candidate will be joining a small, welcoming and happy team who are dedicated to providing the best possible learning opportunities for each child.

The aim of the school is to provide a stimulating and challenging education based on traditional principles in a well-structured, happy and secure environment.  The children are given a thorough grounding in basic skills and, through encouragement and a balanced and varied curriculum, they develop healthy attitudes to learning. 

Alongside academic achievements, children are encouraged to develop self-confidence, good manners and consideration for others. The school's size and facilities are designed to create a family atmosphere: and close co-operation between parents and staff helps to achieve our aims.   Much individual attention is given to the particular needs of each child to ensure that they all reach their full potential and every talent is nurtured. Detailed written reports are sent to parents twice a year.

The curriculum is carefully prepared in order that the children receive continuity in the methods used throughout the school, and is taught by a highly qualified, dynamic team of teaching staff. The children are gradually introduced to homework, which increases with age.

Further information about the School can be found at www.rowans.org.uk 

Working at The Rowans

Staff at The Rowans are expected to show a commitment to the school and its ethos. The school has its own salary structure and Teaching staff are encouraged to join the Teachers’ Pensions Scheme. Off street parking is available and lunches, tea and coffee are provided. Staff have a programme of professional development which includes appraisal and in-service training courses delivered by school staff or externally. 
The Role

Sports:

· To teach a wide a variety of team sports, including football, tag rugby, cricket, Unihoc, netball, basketball, tennis and rounders, as well as a variety of related sporting activities including dance, music and movement and gymnastics
· To organise fixtures and sporting events, including transport and venues 
· To lead teams at each fixture, including occasional weekend events
· To lead school events such as Sports Day, Alumni/Charity Matches and visits to external sports events
· To ensure P.E. equipment is safe and to notify the Head immediately about any health and safety concerns
· To provide extracurricular sports clubs
Computing:

· To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for Computing 
· To develop teaching resources and teaching strategies in the curriculum area 

· To support staff with troubleshooting and professional development of their own computing skills, liaising with external providers where necessary
· To promote safety, ensuring documentation is up to date, promote awareness with staff and children and offer workshops for parents where relevant
Key responsibilities

· To provide a stimulating, challenging and inspiring learning environment

· To motivate and encourage learning through experience

· To plan appropriately to meet the needs of all children, through differentiation of tasks

· To monitor and support the overall progress and development of pupils
· To set clear targets for children’s learning

· To keep efficient records including formative and summative assessment
· To contribute observations and assessments to Early Years Foundation Stage profiles
· To report to parents on the development, attainment and progress of their child

· To follow the behaviour policy of the school, maintaining effective discipline
· To participate in meetings and training sessions as and when required
· To attend school events as required throughout the year
· To communicate and cooperate with external agencies as and when necessary

· To lead, direct and communicate effectively with support staff
· To observe, both formally and informally, other teachers within the school

· To participate in their own appraisals and those of other teachers if asked 

· To be able to work in a team, whilst also being able to use your own initiative

· To show good organisational and time-management skills
· To provide guidance and help to the children to ensure their well-being and safety, with due regard for regulatory safeguarding responsibilities
· To supervise pupils, including during playtimes and lunchtimes.
Applications

A completed Application Form, with full CV and covering letter should be sent preferably by email to

recruitment@shspost.co.uk or by post to:

Jane Armstrong
Human Resources Manager

107 Ditton Road

Surbiton

Surrey KT6 6RL
Closing date:  
 12 noon on Wednesday 11th October
Interviews to be held on: TBC
PLEASE NOTE:  
The Rowans is fully committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment.  Any offer of employment will be subject to the receipt of an enhanced CRB disclosure, satisfactory references, medical clearance and proof of legal right to work in the UK. 
