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St Mary’s CE High School

Main Scale Teacher

Job Description 

The following generic responsibilities are consistent for all Classroom Subject Teachers.  The Teachers’ Terms and Conditions of employment cover all posts. All teachers will be expected to meet the appropriate Teacher Standards / Post Threshold Standards as a minimum requirement (relevant to experience).

Main Pay Scale 
Band 1/2/3 (formerly MPS1-6/UPS1-3)
Accountable to: 
Director of Teaching & Learning





Subject Leader (if applicable)
Core purpose of the Post
· To promote actively the safeguarding of all students

· To provide a quality of teaching and learning provision that can be judged to be at least ‘good’ (according to the Ofsted evaluation framework) and ensures all students make at least good progress

· Be accountable for the attainment and progress of all students who are taught by the post holder

· Supervise and guide the work of any support staff (including Learning Support Assistants (LSAs) who are assigned to work with post holder’s classes/students

· To provide pastoral support and guidance for all students in the post holder’s care, classes and/or form group

· To contribute to the overall development work of the teaching and learning area team
· To uphold and support actively all school policies and the Christian ethos of the school
Teaching and Learning
· Teach across the whole age and ability range for an appropriate proportion of the week
· To plan lessons with clear learning objectives and resources to meet the needs of all students
· Use data to plan lessons and learning materials to motivate and support all students to make at least good progress

· To have high aspirations and set challenging targets for all students

· To set high expectations for students behaviour, learning, motivation and presentation of work by establishing a purposeful working atmosphere and providing challenging and inspirational learning experiences
· To work in collaboration with Learning Support Assistants assigned to any teaching group/student within the group
· Take account of students’ prior attainment, learning styles and needs and use them to set appropriately challenging learning activities
· To promote and develop literacy and numeracy skills throughout teaching and learning activities so that literacy and numeracy do not present barriers to learning

· To provide intervention activities for those students who need support to boost attainment/progress or who require additional challenge

· Set work for students absent from school for health or disciplinary reasons

· To manage the behaviour and discipline of students within the classroom in line with the school’s Behaviour for Learning Policy
· To ensure that teaching room, resources and equipment are maintained in good order with particular regard to Health & Safety and security of property
· To use ICT and other technologies and learning resources as learning tools to inspire and motivate learners
· To ensure that a stimulating learning environment is maintained in the classroom including provision of a high quality of display 
Assessment Recording and Reporting

· To maintain notes and plans of lessons undertaken and records of students’ work, their attendance and attainment

· To mark, assess and return students work in line with school policy, providing constructive oral and written feedback with clear targets and guidance for future improvement
· Provide regular opportunities to respond to marking and feedback
· To keep high quality records to track and monitor student progress using data and teacher assessment records
· To report and record student attainment, progress and results of assessments within the school’s recording and reporting structure
· To set and mark examinations assessments and coursework as assigned by the Director/Assistant Director of Learning/Subject Lead or member of SLT
· Attend the appropriate Consultation Evenings/Progress Review Days and individual meetings to keep parents/carers informed about attainment and  the progress of their child towards targets
· Be familiar with school records and information relating to students who have additional needs (including those who are more able) and use this information to ensure all students can access the curriculum and are supported to attain well and make at least good progress
Pastoral Responsibilities

· To take responsibility for promoting and safeguarding the welfare of children and young persons
· To participate in the pastoral organisation of the school as a form tutor, if required
· To be the first point of contact for parents/carers in the assigned tutor group and keep parents/carers advised of significant concerns or achievements 
· To monitor and set targets for the social and academic progress of individuals in the tutor group
· To undertake responsibility for the delivery of the PSHCE and tutorial programmes to the tutor group as required
· To promote good attendance and punctuality and monitor in accordance with the school’s Attendance Policy providing support/intervention for those who find it hard to maintain high standards
· To provide an opportunity for daily Act of Worship for form group

· To attend and contribute to Acts of Worship as required actively supporting the Christian ethos
General Professional Responsibilities

· To attend meetings as part of the agreed meeting cycle

· To undertake professional development identified through the performance management/appraisal structure and as organised for staff to promote individual, T & L Area and whole school improvement work
· To support and implement all relevant teaching and learning area policies, including the Code of Conduct for staff and whole school policies
· To act as a role model to students in respect of dress, attendance and punctuality and general conduct
· To support and actively promote the Christian ethos of the school by implementing all agreed policies and practice 
· To ensure that all deadlines are met as published
· To undertake professional duties and responsibilities necessary for the smooth running of the school, as may be reasonably assigned to them by the Head Teacher (eg duties, emergency cover)

· To fulfil the conditions of employment for school teachers, as laid down in the latest School Teachers’ Pay and Conditions Document 

· Teachers in Band 3 of Pay Scale (formerly UPS) can be expected to make a particular contribution to the development and improvement work of their Teaching & Learning Area or the whole school in line with statutory requirements to meet threshold standards.

In particular teachers at Band 3 (formerly UPS1/2/3) will:

· Provide a model of high quality professional practice

· Make a distinctive contribution compared with MPS teachers

· Consistently provide at  least a good quality of teaching and learning for students, with potential to develop outstanding practice
· Make a significant contribution to the improvement of work of the School

· Be involved in coaching and mentoring of other colleagues as required
This is the current job description and is subject to regular review and may, after discussion with the teacher, be changed.

Last reviewed Sept 2014
· St Mary’s Church of England High School

Main Scale Teacher

Person Specification

	
	Professional Skills and Attributes



	Education and Training


	· Qualified Teacher Status (with DfES Number), including skills tests where required

·  First/Second Class Degree

· Ability to meet the Teachers Standards commensurate with experience and salary

· High standards of literacy and numeracy 

· Willingness to develop own expertise (evidenced through continuing professional development)

· Appropriate qualifications, experience and any other requirements needed to perform the role in relation to safeguarding and promoting the welfare of children and young people

	Knowledge/Experience
	· Knowledge of how to raise standards in subject and literacy and numeracy

· Successful teaching experience (in training/placements for NQTs) within at least two Key Stages

· Successful experience as a form tutor (desirable)

· Successful experience of teaching classes that are being prepared for external accreditation ie Level 2/3 (desirable)

· Successful experience of involvement in a curriculum initiative (desirable)

· Successful experience of raising standards of achievement (desirable)

· Successful experience of having a positive impact on student outcomes



	Skills, Knowledge & Aptitudes


	· Potential to meet the Teachers Standards (and as appropriate Post Threshold Standards)

· Good subject knowledge

· Good classroom practitioner able to motivate and inspire students

· Potential to develop outstanding practice in the classroom

· Ability to build good relationships with students and colleagues

· Ability to work with initiative, as an individual and as a team member

· Ability to communicate effectively with different audiences, orally and in writing

· Ability to accurately analyse a range of data and use to inform planning and target setting

· Well organised and able to maintain sound records

· Knowledge of current educational and curricular issues

· ICT skills and their application to teaching and learning within subject specialism

· Ability to reflect on practice and act on advice to improve professional practice

	Personal qualities
	· Hardworking and committed to inclusive education

· A belief in the value of individuals and that every child genuinely matters, can attain well and make at least good progress regardless of starting point(s)

· Have a passion and enthusiasm for learning and specialist subject(s)

· A commitment to excellence and working in partnership

· A commitment to contributing to completion of professional  duties and the work of teams

· Commitment to continuing professional development

· Capacity for working under pressure and prioritising tasks

· Ability to model very high standards of professional practice and personal standards at all times

· Excellent attendance and punctuality

· In sympathy with the ethos of a Church of England school and willing to actively promote the Christian values of the school.




The skills and attributes listed above will be assessed through the application form and supporting statement, the lesson observation and the interview. 

In addition to candidate’s ability to perform the duties of the post, the interview will also explore issues relating to the safeguarding and promoting the welfare of children including:

· Motivation to work with children and young people

· Ability to form and maintain appropriate relationships and personal boundaries with children and young people

· Emotional resilience in working with challenging behaviours

· Attitudes to the use of authority and maintaining discipline

If the candidate is short listed, any relevant issues arising from references will be taken up at interview.
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