	Post Title:
	CLASSROOM TEACHER

	School:
	The James Hornsby School 

	The Professional duties of teachers, (other than the Headteacher) are set out in the School Teachers pay & Conditions Document and describe the duties required of all teachers. In addition, the specific requirements of the post of classroom teacher, along with the particular duties expected of the post holder have been set out below:



	Purpose:


	Responsibility for a Class

Co-ordinating activities relating to a subject area or areas, to include:

· Developing, monitoring, reviewing, evaluating effectiveness of and reporting on policy, action plans and practice

· Planning and managing associated resources/teaching materials, teaching programmes, courses of study, methods of teaching and assessment

· Giving guidance, support and encouragement to staff and leading in-service development sessions

	Responsible to:
	Employee’s line manager



	Responsible for:
	Any Line Management responsibilities associated with the post



	Scope:
	Classroom teacher

Subject Co-ordination



	Salary/Grade:
	Main Pay Range / Upper Pay Range



MAIN (CORE) DUTIES          
1. Maintaining a forecast and record of work in keeping with the agreed programme of study relevant to the subject/course followed.

2. Planning and preparing each lesson and evaluating its outcome.

3. Setting a high standard of expectations regarding students' work, behaviour and class membership in all lessons.

4. Maintaining effective control of resources pertinent to the effective delivery of the subject.

5. Maintaining the regular setting and marking of students' work.

6. Maintaining the regular setting and marking of homework, subject to the agreed homework timetable and policy.

7. Maintaining assessments and recording in accordance with school policies.

8. Providing both spoken and written reports to parents, as required.

9. Maintaining an overview of educational developments and pedagogical techniques relevant to the subject.

10. Developing and maintaining links with industry, commerce and the wider world of work in order to promote the greater relevance of the curriculum via work-related teaching and learning.

11. Maintaining the quality of the educational environment through care of classrooms, furniture, fittings and other resources.

12. Contributing to the management, organisation and delivery of the relevant subject including regular attendance at designated meetings.

13. Contributing to the development of the whole school, including attendance at staff meetings, parents' consultation evenings, in-service training days and (on a voluntary basis) through membership of "task/working groups" and through support of school functions.

14. Maintaining a register of student attendance in lessons and checking absenteeism with the school attendance register or the appropriate form tutor.

15. Maintaining a full application of the principles laid down in school policy documentation - e.g. the Code of Conduct, Uniform, etc.
ADDITIONAL SPECIFIC RESPONSIBILITIES:
To be a Tutor of an assigned Tutor Group, and to carry out related duties in accordance with the general job description of Form Tutor.

GENERAL DUTIES:
To carry out a share of supervisory duties in connection with published schedules.

NOTES:

· The job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out, and no part of it may be so construed.

· This job description is not necessarily a comprehensive definition of the post.  It will be reviewed at least once every year.  It may also be subject to modification or amendment at any time after consultation with the holder of the post.



· The above job description applies to ALL posts at The James Hornsby School which are remunerated on the Common Pay Spine with no additional responsibility allowance
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