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St George’s Road, Wallingford, Oxfordshire, OX10 8HH

Email: office.4140@wallingfordschool.com
Web: www.wallingfordschool.com

Telephone: 01491 837 115

Headteacher: NJ Willis

Email: head.4140@wallingfordschool.com

This is an outstanding opportunity to join one of Oxfordshire’s most successful schools. 

Wallingford is a very pleasant place to work indeed. Relationships here are warm and supportive. Our students are polite, sensible and good fun to be around. We face very few challenges that involve rude or aggressive conduct. The atmosphere throughout the school is purposeful and pleasant. During lessons students behave in a courteous and civilised fashion and are also well behaved in their free time. Teachers here do not go home and worry about the management of student behaviour. The teaching force is well qualified and extremely talented; there is the potential to achieve great things.

Staff here choose to spend time with each other outside school, and there are social and sporting events throughout the year. We have a welcoming staffroom, and the various teams are sociable too. The governors are very supportive and involved; they will take an interest in this appointment. Our community has a high regard for the school, largely as a result of the reputation we now have for good behaviour.  We are over-subscribed and proud of our reputation with and beyond our community.  This demonstrates the nature of the area and the direction we are going in.

Merchant Taylors’ Oxfordshire Academy Trust is a successful, oversubscribed, 7 form entry, mixed comprehensive Academy of 1070 students aged 11-18, who come from Wallingford and its surrounding villages.  We have an excellent reputation, enjoying strong support from parents and students, and a good and growing working relationship with the local community.    Each subject has its own area with associated storage and administration rooms.  Our on-going investment in ICT will see all classrooms equipped with interactive whiteboards and broadband.

GENERAL DUTIES
At Merchant Taylors’ Oxfordshire Academy Trust we pride ourselves on providing a safe and happy environment where young people can flourish and we want to send every young person into the world able and qualified to play their full part in it.  Merchant Taylors’ Oxfordshire Academy Trust is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. All successful candidates will be subject to Criminal Records Bureau checks along with other relevant employment checks.
The performance of all the duties and responsibilities shown below will be under the reasonable direction of the Headteacher, or other Senior Manager if appropriate, who will be mindful of his/her duty to ensure that the employee has a reasonable workload and sufficient support to carry out the duties of the post.

You will find many opportunities at Merchant Taylors’ Oxfordshire Academy Trust and we look forward to receiving your application.  

Job Overview

The post holder will work as a member of the SEND Team supporting young people with a variety of SEND needs in the classroom, in small groups and 1:1. The post holder will take responsibility for the planning and preparation of English interventions and will work with other TAs to deliver these small group interventions. This will include liaising with members of the English department and attending intervention meeting where appropriate.
This position is subject to a variable hours clause where the contracted hours can be reduced by up to a third.  This enables the school to manage the fluctuations in pupils’ needs that can occur from one year to the next while offering a permanent contract.
Main Duties & Responsibilities

Support for Named Pupils

· Provide pastoral support to pupils

· Attend to pupils’ personal needs and provide advice to assist in their social, health & hygiene development

· Participate in comprehensive assessment of pupils to determine those in need of particular help

· Assist the teacher with the development and implementation of Individual Education/Behavior/Support/Mentoring plans

· Support provision for pupils with special needs

· Develop 1:1 mentoring arrangements with pupils and provide support for identified pupils

· Challenge and motivate pupils, promote and reinforce self-esteem

· Provide feedback to pupils in relation to progress, achievement, behavior, attendance etc.

Support for the Teacher
· Liaise with feeder schools and other bodies to gather pupil information

· Support pupils’ access to learning using appropriate strategies, resources etc.

· Work with other staff in planning, evaluating and adjusting learning activities as appropriate 

· Monitor and evaluate pupils’ responses and progress against action plans through observation and planned recording

· Provide objective and accurate feedback and reports, as required, to other staff on pupils achievement, progress and other matters, ensuring the availability of appropriate evidence

· Be responsible for keeping and updating records as agreed with other staff, contributing to reviews of systems/records as requested

· Establish constructive relationships with parents/carers’ exchanging information, facilitating their support for their child’s access and learning and supporting home and community links
Support for the Curriculum

· Implement agreed learning activities/teaching programmes, adjusting activities according to pupil responses/needs

· Be aware of and appreciate a range of activities, courses, organisations and individuals to provide support to broaden and enrich their learning

· Determine the need for, prepare and use specialist equipment, plans and resources to support pupils

Support for the School 
· Be aware of and comply with policies and procedures relating to child protection, health and safety and security, confidentially and data protection, reporting all concerns to an appropriate person

· Be aware of and support difference and ensure all pupils have equal access to opportunities to learn and develop 

· Establish constructive relationships and communicate with other agencies/professions, in liaison with the teacher, to support achievement and progress of pupils

· Attend and participate in regular meetings

· Participate in training and other learning activities a required

· Recognise own strengths and areas of expertise and use these to advise and support others

· Supervise pupils on visits, day trips and out of school activities as required

THE HOURS + SALARY
This position is for 35 hours per week, Term Time Only.  This is a permanent post.
This is a Grade 6 Point 18-21 – (£9.37 - £10.44) depending on experience. Actual annual salary will be £14,236 - £15,865.
You will be expected to attend INSET days for which you will be paid.
THE ATTRIBUTES OF THE IDEAL CANDIDATE
When making appointments of this nature we look for people who have themselves the sound educational background that enables them to be able to help staff and students.  They also need to feel comfortable working and co-operating with varying numbers of adults.  Sensitivity and discretion are important attributes.
GENERAL POINTS
· You will be able to contribute to the Local Government Superannuation Scheme.   
· Applicants should be aware that the School operates a non-smoking policy.
Wallingford School is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. All successful candidates will be subject to Criminal Records Bureau checks along with other relevant employment checks.
Closing date for receipt of completed application forms is Wednesday 24th January 2018
	Selection Criteria


	Essential
	Desirable

	Education, Qualifications and Training
	
	

	- Education to A level or equivalent qualification / experience
- Good literacy and numeracy (GCSE Maths & English) 
- NVQ 3 for Teaching Assistants or equivalent qualification or experience
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	Experience
	
	

	- Experience of working with pupils with additional needs relevant to the pupils to be supported
- Experience working with pupils of a relevant age
	(
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	Knowledge, Skills and Abilities
	
	

	- Full working knowledge of relevant policies / codes of practice and awareness of relevant legislation
- Working knowledge of national curriculum and other relevant learning programmes
- Understanding of principles of child protection and learning processes and in particular, barriers to learning
- Ability to plan effective actions for pupils at risk of underachieving 
- Full understanding of the range of support services/providers
- Ability to self-evaluate learning needs and actively seek learning opportunities
- Ability to relate to children and adults
- Work constructively as part of a team, understanding classroom roles and responsibilities your your own position within these


	(
(
(
(
(
(
	(
(


	Other Requirements
	
	

	- Have or obtain an Enhanced CRB Certificate
- Be honest and trustworthy, with a professional attitude
- Enthusiasm, energy and commitment, with attention to detail
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Position: 				Teaching Assistant – Level 3 


Salary:					Grade 6 point 18 - 21 / £9.37 - £10.44


Hours:					35 hours per week / Term Time only / Permanent


Required:				Immediate Start


Closing Date for applications:		Wednesday 24th January 2018











