PRIORY COMMUNITY SCHOOL ACADEMY 
JOB DESCRIPTION - Central Leader (Design Faculty)
This job description is subject to the current conditions of employment of teachers contained in current law and the requirements of ‘The Priory Learning Trust’. This job description may be amended at any time following discussion between the Principal/Line Manager and member of staff and will be reviewed annually.

Salary:


TBC
Responsible to:
Assistant Principal 
Responsible for:
Leading the development of teaching and learning in DESIGN 
As a Tutor:


Responsible to the Head of Year

Main purposes of this role:

· To lead a team of teachers and support staff  in the delivery of DESIGN , ensuring high quality learning experiences within the classroom

· To ensure high levels of achievement by students, particularly in external examinations
· To contribute to the development and successful implementation of the School Improvement Plan and to be responsible for the DESIGN Faculty section of that plan.
· To promote DESIGN within the school and the community
· To develop and promote opportunities for students to take part in subject related enrichment, extra curricular activities and revision classes. 
· As a teacher and tutor to carry out the responsibilities contained in the classroom teacher job description (see JD) 

Managing / Leading Policy - as a Central Leader of Faculty you have a responsibility:
· To contribute as a member of the Team Leaders Group to the review and development of whole school aims, values, objectives and policies and ensure their successful implementation.

· To establish clear and comprehensive faculty aims and objectives, consistent with those of PCSA and to ensure their successful implementation. 

· To plan, monitor, review and evaluate the work of the faculty in the context of school and faculty policies and agreed self evaluation procedures. 

· To establish and maintain clear behaviour management systems in line with school policies.
Managing / Leading Learning  - as a Central Leader of Faculty you have a  responsibility:

· To display those qualities expected of good teachers with regard to subject knowledge, teaching skills, assessment and tutoring. 

· To support and encourage teachers in the faculty to maintain high standards of preparation, classroom management, teaching and assessment.

· To promote discussion and sharing of effective teaching and learning practice within the faculty

· To use relevant data to set targets and to inform the planning of appropriate learning activities for students. 
· To develop and regularly review schemes of learning that are consistent with school and faculty policies, recognising prior learning and intended learning outcomes. 
· To ensure that the school’s assessment, recording and reporting policy is implemented effectively in the faculty

· To monitor the quality of teaching and learning within the faculty, in order to ensure that students may achieve standards in line with PCSA ambitions
· To ensure that, in line with the School Inclusion Policy, there is equality of opportunity for all students, in order that they achieve their fullest potential

· To ensure that the faculty is adequately prepared for external inspection and to contribute to any action planning that may subsequently be required. 
Managing / Leading People  - as a Central Leader of Faculty you have a responsibility:

· To play a leading role in the appointment of suitable staff for positions in the faculty

· To lead and manage all (teaching and support) staff appointed to positions within the faculty. 

· To ensure that all faculty staff understand their responsibilities and meet school expectations in terms of professional standards and duties
· To take a full and committed part in your Performance Management, in line with school policy. 

· To monitor the performance of teachers within the faculty and provide professional support as necessary.

· To establish and maintain good working relationships within the faculty

· To ensure the effective induction of new colleagues within the faculty. 

· To encourage members of the faculty to engage in continuing professional development. 
Managing Resources  - as a Central Leader of Faculty you have a  responsibility:

· To monitor Health and Safety practice and report any issues to relevant staff. 

· To monitor the care and condition of all accommodation and resources and promote the creation of a stimulating teaching and learning environment. 

· To liaise with the relevant members of the Leadership Team to identify financial, staffing and resourcing needs.
· To ensure that faculty budgets and financial records are properly prepared, maintained and monitored to ensure good financial management
· To ensure that teaching resources are available and managed in an orderly manner. 

Representation / Communication / Collaboration – as a Central Leader of Faculty you have a responsibility:

· To represent the faculty by attending Central Leaders’ and other meetings 
· To prepare and communicate information, as necessary, to the Leadership Team, Academy Council, TPLT and other relevant agencies

· To ensure faculty staff to attend the necessary range of school meetings so that the faculty is always represented and to promote the professional development of those staff

Other

In addition to carry out any further duties as reasonably required by the Principal.
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