Person Specification: English Teacher

Qualification Criteria
* Qualified to degree level or professional equivalent.
¢ Qualified to teach and work in the UK.

Experience
» Evidence of raising attainment in the subject.
« Evidence of improved practice following feedback.

Behaviours

Leadership

+ Effective team worker and leader

* High expectations for accountability and consistency

+ Vision aligned with Ark’s high aspirations, high expectations of self and others
* Genuine passion and a belief in the potential of every pupil

* Motivation to continually improve standards and achieve excellence

« Effective listening skills that lead to a strong understanding of others

« Commitment to the safeguarding and welfare of all pupils.

Teaching

» Excellent classroom teacher with the ability to reflect on lessons and continually improve
their own practice

« Effective and systematic behaviour management, with clear boundaries, sanctions, praise
and rewards

« Thinks strategically about classroom practice and tailoring lessons to pupils needs

« Understands and interprets complex pupil data to drive lesson planning and pupil
attainment

* Good communication, planning and organisational skills

» Demonstrates resilience, motivation and commitment to driving up standards of
achievement

« Acts as a role model to staff and pupils

« Commitment to regular and on-going professional development and training to establish
outstanding classroom practice.

Other

« This post is subject to an enhanced Disclosure and Barring Service check.

Ark Schools, Safe Recruitment Procedure
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Ark is committed to safeguarding and promoting the welfare of children and young people in its
academies. In order to meet this responsibility, its academies follow a rigorous selection process

to discourage and screen out unsuitable applicants. This process is outlined below, but can be
provided in more detail if requested.

Disclosure

Ark Schools requires all employees to undertake an enhanced DBS check. You are required,

before appointment, to disclose any unspent conviction, cautions, reprimands or warnings
under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.

Non-disclosure may lead to termination of employment. However, disclosure of a criminal

background will not necessarily debar you from employment - this will depend upon the
nature of the offence(s) and when they occurred.
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