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Imagine, Believe, Achieve



                                             
Title:
Teacher of Art and Photography (Maternity Cover)
Responsible to:
Assistant Principal - Creative
Responsible for:
Teaching of Art and Photography
Duties
The Conditions of Employment of School Teachers (Schedule 3) specify the general professional duties of school teachers.  In addition certain particular duties are reasonably required to be executed and completed in a satisfactory manner.  
This college is committed to safeguarding and promoting the welfare of children
and young people both in the real and virtual worlds and expect all staff to share this commitment.

In accordance with the college policies and under the direction of the Principal

1.
Teaching and learning
To produce effective learning through teaching that inspires, encourages, supports and challenges  all students, taking into account their educational needs. 

To provide work, assessments and feedback to students on their effort and progress including the marking of work based on the expectations laid down by the College.
To promote the intellectual, physical and personal abilities and aptitudes of the students and provide general guidance and advice to students on educational and relevant social matters.

To make document using appropriate college systems the personal and social needs of students, including any safeguarding concerns
To plan and prepare schemes of work (working closely with the Head of Department) and complete any required planning documentation. To pursue the highest possible standards and progress for all students.
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To provide and encourage a positive learning and working environment for all students
2.
Assessment, Recording and Reporting

To assess, record and report on the development, progress and attainment of students in line with college policies and procedures.
To provide or contribute to oral and written assessments, reports and references relating to individual students and groups of students.

3.       Public Examinations

To participate in arrangements for preparing students for public examinations and assessing students for the purposes of such examinations.
4.
Performance Management

To participate in the arrangements for performance management relating to your own work, and that of others.

5.
Continuing Professional Development

To keep under review and reflect upon methods of teaching and programmes of study, and thereby help identify professional development needs.
6.
Curriculum Development

To work with curriculum leaders and other relevant staff on the preparation and development of courses of study, teaching materials methods of assessment and pastoral arrangements.

7.
Discipline, Health and Safety

To be fully committed to safeguard and promote the welfare of children and young people at all times.

To follow the behaviour protocols as outlined down by the College

To contribute to the maintenance of good order and discipline among the students and safeguard their health and safety both when they are on college premises and when they are engaged in authorised college activities elsewhere.
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8. 
Communications and meetings

To participate in meetings at the college, with colleagues, parents and others who have a legitimate interest, as outlined in the college schedule of meetings.

9. 
Management and Liaison

To manage and supervise other staff who provide support in your class.

To ensure the most effective learning by students through appropriate liaison with other staff, such as SENCO, Form Tutors, Heads of House and House Managers, Lead practitioners and subject leads.


To monitor the use of resources available to you and students.

10.
General Professional Duties


To carry out particular duties as may be reasonably assigned to you by the Principal.


To contribute to the overall life and work of the College.

You may reasonably be expected to perform duties of a similar or related nature to those outlined in this job description. It will be reviewed and updated periodically in order to ensure that it relates to the job performed or to incorporate any proposed changes. This procedure will be carried out in consultation with the post holder in order to reach agreement on reasonable changes, but if agreement is not possible then the right is reserved to make changes to the job description following consultation. 
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