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Class Teacher

Job Description and Person Specification

A. CURRICULUM PLANNING

1. The class teacher has responsibility to ensure that all pupils are following the programmes of study as defined in the National Curriculum and the appropriate RE Curriculum.  Planning should reflect an understanding of the National Curriculum at the relevant Key Stage.

2. Special reference must be made to:

a) a well planned curriculum

b) using the expertise of curriculum co-ordinators

c) ensuring maximum opportunity for building on first-hand experience

d) offering opportunities for creativity and enquiry

e) use of appropriate resources, as available

B. ASSESSMENT

1. The class teacher has a responsibility to ensure that all pupils receive appropriate responses to their work, whether verbal or written to promote high standards of achievement.

2. To collect regularly observations and samples of work for moderation and confirmation of progress.

3. The responses and samples are recorded and used as a basis for assessment and the annual report to parents.

Planning files and assessments should be available to the Headteacher and head of department as required.

C. STANDARDS

High expectations of all pupils leads to good motivation, as does a curriculum which stimulates and excites.  These should be held at the forefront of thinking.

D. ORGANISATION

The class teacher has a responsibility to:

1. Ensure that the classroom ethos is one of a well ordered work place

2. Set up activities which require children to work independently, co-operatively or collaboratively

3. Maintain discipline within the classroom and around the school site

4. Have resources accessible and kept in good condition

5. Ensure the classroom is attractive and well organised, with stimulating displays which aid learning and promote high standards

6. Keep shared areas and quiet room tidy if used by your own class

7. Be punctual; all staff should be on the premises 15 minutes before school starts

8. Undertake playground and assembly duties 

E. PASTORAL

All teachers have a duty to:

1. provide a happy, caring environment in which pupils feel secure, founded on mutual trust and confidence;

2. promote and uphold anti racist equal opportunities policies; and

3. develop and maintain effective home/school links.

F. PROFESSIONAL ATTITUDES 

All teachers have a contribution to make to the whole school by:

1. maintaining an interest in their own professional development

2. sharing professional expertise with colleagues

3. contributing to school developments

4. participating in whole school events

5. maintaining good relationships with others who work in school and the wider community

6. promoting the good name of the school

7. attending staff meetings

We follow strict and rigorous procedures for safeguarding and promoting the welfare of our children, Disclosure and Barring Service (DBS) checks will be carried out before appointment. Your suitability to work with children will be assessed during interview. 

Person Specification
Candidates must have:

· UK qualified teacher status in Primary Education

· Experience of, and willingness to teach across the whole primary age range

· Excellent teaching skills across the Primary National Curriculum

· An understanding and knowledge of the Primary National Curriculum

· Effective class-management and organisation skills

· An understanding of creative planning in implementing the National Curriculum and effectively meeting the needs of all pupils.

· Time management skills, and the ability to carry out systematic record keeping and assessment 

· The ability to work collaboratively with colleagues

· Excellent past attendance records 

· Commitment and understanding of anti-discriminatory values and      practises

· The skills and ability to be consistent and effective in managing behaviour

EQUALITIES

Ensure implementation and promotion in employment and service delivery of the Council's equal opportunities policies and statutory responsibilities
