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JOB   DESCRIPTION
POST:


Class Teacher
GRADE:

 Main Scale 

RESPONSIBLE TO:
Headteacher

JOB PURPOSE:

· To offer all pupils an effective MFL education in a stimulating environment, 

· Provide equality of opportunity to all.

· To deliver the MFL curriculum as appropriate.

· To work in partnership with pupils, parents, governors, other staff and support agencies, as appropriate.

· To promote the aims and objectives of the school and maintain its philosophy of education.

The responsibilities of the post are to be performed in accordance with the provisions of the most up to date edition of the 
School Teachers’ Pay and Conditions document and within the range of teachers’ duties set out in that document.

PARTICULAR RESPONSIBILITIES

MAIN RESPONSIBILITIES

     A
To plan and deliver a high quality, rich, balanced primary curriculum which:

· offers all pupils equality of opportunity in line with the policies of the London Borough of Wandsworth and High View Primary School;

· ensures continuity and progression within the work of your own class and with the classes to and from which your pupils transfer;

· exploits, in all teaching, opportunities to develop pupils’ language, reading, numeracy, ICT and other skills;

· covers developmental areas of the primary curriculum at a level which will support effective learning for all pupils .

     B
To know the children in own care and to:

· plan lessons, teach and assess pupils in all subjects/developmental areas;

· observe, assess and record systematically the progress of individual pupils;

· use observations and assessment to inform planning, teaching and record keeping;

· provide oral and written feedback to pupils on the processes and outcomes of their learning, and set realistic targets;

· prepare and present reports on pupils’ progress to parents;

· identify and respond appropriately to relevant individual differences between pupils.

     C    
To use a wide range of teaching strategies to:

· support pupils’ learning and be aware of the various factors which affect the process;

· set appropriate and challenging expectations of pupils;

· devise a variety and range of learning goals and tasks and monitor and assess them;

· establish clear expectations of pupil behaviour, and secure appropriate standards in line with the High View Behaviour for Learning Policy April 2017;

· create and maintain a purposeful, orderly and supportive environment;

· maintain pupils’ interest and motivation;

· present learning tasks and curriculum content in a clear and stimulating manner;

· teach whole classes, groups and individuals, and determine the most appropriate learning goals and classroom contexts for using these and other teaching strategies;

· employ varying forms of curriculum organisation and delivery and monitor and report upon effectiveness via pupil progress and attainment measures using the school monitoring software;

· communicate clearly and effectively with pupils through questioning, instructing, explaining and feedback;

· manage effectively and economically own and pupils’ time;

· make constructive use of information technology and other high quality resources for learning;

· support pupils in developing individual and collaborative study skills necessary for effective learning;

· ensure pupils are offered equality of opportunity.

          D    To develop:

· an excellent working knowledge of own contractual, legal administrative and pastoral responsibility as a teacher;

·  a subject area of responsibility potentially across the whole school;
· effective working relationships with professional colleagues, support staff and parents;

· the ability to recognise diversity of talent including that of gifted and multi-lingual pupils;

· the ability to identify and provide for special educational needs and specific learning difficulties;

· the ability to evaluate pupils’ learning and recognise the effects on that learning of teacher’s expectations and actions;

· a readiness to promote the spiritual, moral, social and cultural development of pupils and recognise the importance of British values in the curriculum;

· your own professional knowledge, understanding and skill through further training and development.

E   Safe Guarding:

· To be fully aware of and understand the duties and responsibilities arising from the Children Act 2015 and the latest versions of Working Together to Safeguard Children and Keeping Children Safe in Education  in relation to child protection and safeguarding children and young people as this applies to the teachers role within the organisation;

· To also be fully aware of the principles of safeguarding as they apply to vulnerable adults in relation to the worker’s role;

· To ensure that the teachers line manager is made aware and kept fully informed of any concerns which the worker may have in relation to safeguarding and/or child protection.

These duties may be varied within the nature and scope of this role in order to meet the changing demands of the school and/or the developing career aspirations of the teacher.

Any amendments shall be subject to consultation between the Headteacher and the teacher concerned.

Date:
June 2018
Person Specification: MFL – All Key stages
	
	Essential
	Desirable

	Qualifications
	· Qualified Teacher Status
· Excellent Foreign Language Teaching skills
	· Evidence of continuous INSET and commitment to further professional development – 
· Further Qualifications in the field of SEN (e.g. PG Diploma or Masters)

	Experience
	· Experience of teaching MFL across all key stages;
· Competent in the compilation, assessment and analysis of pupil performance data;
· Familiar with the OFSTED framework & requirements.
	In addition, the Teacher might have experience of:

· Working in partnership with parents;



	Knowledge and understanding
	The Teacher should have knowledge and understanding of:

· The theory and practice of providing effectively for the individual needs of all children (e.g. Classroom organisation and learning strategies);
· The importance of lesson differentiation;
· Statutory national curriculum requirements at the appropriate key stage;

· The monitoring, assessment, recording and reporting of pupils’ progress;

· Intervention strategies including the teaching of phonics (RWI.);

· Familiarity with the school SIP;
· The statutory requirements of legislation including equal opportunities, health & safety, SEND and Child Protection;

· The positive links necessary within school and with all its stakeholders;

· Effective teaching and learning styles.
	In addition, the Teacher might also have knowledge and understanding of:

· The use of Target Tracker;
· the preparation and administration of statutory National Curriculum tests;

· the benefits of links between schools, especially partner schools and in respect of collaborative working.


	Skills
	The Teacher will demonstrate:
· Excellent Classroom Practice and Behavioural Management Skills

· Excellent at building positive relationships with children and the wider school team and other stakeholders

· A thorough knowledge and understanding of current educational legislation and initiatives including experience of the practice and theory of phonics.

· Confident use of ICT to support teaching, learning and assessment 

· Excellent planning, recording and reporting skills 

· Excellent Communication and Interpersonal Skills 

· Communicate effectively (both orally and in writing) to a variety of audiences;
· Understand the importance of working to deadlines;
· Be able to create a happy, challenging and effective learning environment.
	In addition, the Teacher might also be able to:

· Demonstrate an awareness of wide school priorities in relation to this post;
· Develop strategies for creating community links.

	Personal characteristics
	· Highly motivated and driven 
· High Level of Emotional Intelligence;
· Willing team member and supportive colleague;
· Approachable;
· Committed;
· Empathetic;
· Enthusiastic;
· Organised;
· Patient;
· Resourceful.
	

	Circumstances and Health 

	· Good health record 
	Clean driving licence 
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