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Eastbrook School

Job Desription
Title:


Subject Leader Design Technology
Responsible to:
SLT Line Manager
Grade:
Main Professional Grade + TLR 2c
Under the leadership of the Senior Leadership Team, all Subject Leaders share responsibility for raising attainment, improving and maintaining high standards of student behaviour across the school and the quality of teaching and learning in their subject area.

The Subject Leader shall lead their subject area in accordance with the statutory School Teachers’ Pay and Conditions Document and the professional duties of a school teacher, including those duties particularly assigned by the Headteacher.
Organisational relationships

· The Subject Leader is directly responsible to their SLT Line Manager
· Taking responsibility for relevant school development and line managing members of the subject team. 

Main Responsibilities
Through outstanding leadership and the maintenance of high quality systems, including monitoring and evaluating procedures, each Subject Leader will work to ensure that there is effective teaching and learning in their subject area and that students are focused on developing an enquiry led approach to the knowledge, skills and understanding needed to achieve their targets.

The main objectives of the post are:

1. To provide inspirational leadership for the team; raising expectations and promoting high standards in achievement and behaviour.

2. To monitor the quality of teaching and learning within the subject, promoting strategies for spreading good practice and supporting staff in developing their teaching skills.

3. To ensure, through rigorous monitoring and evaluation, that high quality schemes of work, supported by thorough assessment procedures and the effective use of assessment data, are available across all key stages and are regularly updated.
4. To lead curriculum development and innovative practice within their subject throughout all key stages.

5. To ensure regular homework is set and marked.

6. To establish effective assessment procedures to inform teaching, promote learning and monitor progress.

7. To lead staff in using assessment data to inform their planning, to set staff and student targets and to identify the necessary next steps.

8. To support the induction of all staff new to the subject, including beginner teachers and NQTs.
9. To ensure effective leadership of support staff working directly within the subject area.

10. To facilitate and support the professional development and performance management of all staff within the team.

11. To monitor the rewards and sanctions system within the subject in line with whole school policy and support staff in developing the expected positive ethos with students, leading to high standards of behaviour.

12. To support and work in partnership with colleagues in the development of cross-curricular approaches to learning.

13. To manage and develop resources efficiently and effectively, demonstrating sound financial planning.

14. To develop the use of ICT within the curriculum by promoting its use as a learning tool within the classroom, through external access and developing materials for independent learning.

15. To maintain regular contact with parents/carers, through letters, telephone calls and meetings; providing information about any support for students’ learning offered in the subject and information about each student’s progress.   

16. To organise a comprehensive programme of extra-curricular clubs, revision lessons and educational visits.

17. To take overall responsibility for examination administration in the department, including any submission of coursework and returning accurate information relating to examination entries.

18. To ensure that all staff and students are aware of specific subject and school requirements to ensure Health and Safety in the workplace.

19. To undertake any other duties, in accordance with the post, as requested by the Headteacher.

Person Specification
Subject Leader
	Qualifications:                   Qualified Teacher Status

	Experience

	· Evidence of further professional development relevant to the post.

· Successful experience of teaching to a high standard 
· Successful experience of practical strategies for raising achievement.

· Experience of managing staff and supporting staff to improve and develop their classroom practice.

· Experience of organising and developing resources successfully to support curriculum development.

· Experience of using information about students’ prior attainment to inform planning and to set targets.

	Knowledge
	· Detailed knowledge and understanding of the subject curriculum.

· Knowledge of the latest techniques in the teaching of the specialist subject including the use of the Information and Communication Technology.

· Knowledge of the National Curriculum requirements for Key Stage 3 and 4 and the different examination syllabuses for GCSE and A Level.

· Knowledge and understanding of strategies for raising achievement and motivating students including those with SEND.
· Knowledge of effective strategies for supporting, developing and maximising the language skills and potential of students whose first language is not English.

	Skills
	· Excellent communication and interpersonal skills.

· The ability to lead, manage and develop a team in an open consultative way.

· The ability to communicate clearly and well orally and in writing with students, parents, staff and other professionals.

· Excellent ICT skills.

· The ability to evaluate one’s performance and that of other staff.

· The ability to respond imaginatively to the challenges of an innovative curriculum and to develop creative approaches to teaching which gain the interest of students.

· Ambition for the success of the curriculum team.

· A commitment to promoting equality of opportunity in a diverse, multi-ethnic community.


