
LONDON BOROUGH OF LEWISHAM
JOB DESCRIPTION
DRUMBEAT SCHOOL AND ASD SERVICE
Designation: Specialist Schools Team Adviser (Autism)


Grade:
P O 1


Post No:
Reports to (Designation): Lead Outreach Teacher, Drumbeat School and ASD Service

_______________________________________________________________________________________________________
Main Purpose of the job:

To provide a specialist service involving advice, support and training for teachers and teaching assistants in mainstream schools delivering the National Curriculum. To promote the learning and development of children with identified social and communication difficulties/ Autistic Spectrum Disorders.

To maximize access to the National Curriculum through support and advice to schools. To produce reports reflecting recommendations from observations and details of work carried out.

To deliver in-service training to schools and settings in Lewisham. 
To work in partnership with health, social care and education to ensure seamless approaches to support parents, families and schools/ settings in enhancing the child’s learning in the widest sense and facilitating integrated service delivery.
____________________________________________________________________
Summary of Responsibilities and Personal Duties:
PERSONAL DUTIES
1. To carry out educational assessments of children with ASD and severe communication and interaction needs in mainstream schools to provide advice to adapt the learning environment to meet their needs.
2. To advise staff in schools on adapting teaching strategies and classroom organisation to create inclusive environments which ensure maximum access to the National Curriculum.
3. Where appropriate to collaboratively plan detailed Individual Education Plans with specific, measurable and realistic targets for implementation by staff and parents
4. To advise parents on strategies to support their child’s learning in the home environment co-ordinating approaches between home and educational setting where possible.

5. To produce a brief and learning orientated report after each visit/ consultation.

6. To provide INSET for teachers and staff within schools.
7. To work with the complex communications clinic and other partners in a multi-agency team work to meet the needs of children experiencing difficulties with communication and interaction
8. To help maintain the ASD database and manage the referral procedures. Maintaining appropriate record of contact with children, parents, settings and other professionals. To provide management information when appropriate.

9. To participate in a variety of professional development activities in order to extend knowledge, skills and expertise with respect to the needs of pupils with ASD in mainstream schools and other aspects of work. To attend staff meetings and multi agency meetings as appropriate.

10. To undertake other duties within the scope of the post as required.

_______________________________________________________________________________________________
PERSON SPECIFICATION
JOB TITLE: Specialist Schools Team Adviser (Autism)





DRUMBEAT SCHOOL AND ASD SERVICE

GRADE: PO1
The Person Specification is a picture of the skills, knowledge and experience needed to carry out the job.  It has been used to draw up the advert and will also be used in the short listing and interview process for this post.
Those categories marked 'S' will be used especially for the purpose of shortlisting.
If you are a disabled person, but are unable to meet some of the job requirements specifically because of your disability, please address this in your application.  If you meet all the other criteria you will be short listed and we will explore jointly with you if there are ways in which the job can be changed to enable you to meet the requirements.


ESSENTIAL  REQUIREMENTS  S*

CATEGORY
1. job related knowledge/aptitude/skills

S    
A clear understanding of the issues to be considered in the education of 

children and young people with ASD or with severe communication and Interaction difficulties in mainstream schools.
S    
Sound Knowledge of the theoretical framework of appropriate interventions for    children with ASD in mainstream schools. 
S       
A clear understanding of current and impending Special Educational

    
Needs legislation and its relevance to pupils with Autism.

S    
Knowledge of classroom organisation and teaching strategies to facilitate


access to the curriculum for children and young people with ASD or severe communication and Interaction difficulties in mainstream school settings.

S 
Ability to advise teachers, learning support assistants and parents on effective and relevant learning strategies.

S Ability to establish and maintain good relationships with children, parents and other professionals. 

               2. Skills:

               Effective communication skills both written and oral

Effective training skills to facilitate the development and delivery of training to teachers, parents and others.

               Able to work in a multi agency/multi-agency/ multidisciplinary way to meet     

               children’s needs holistically

3. Experience

S      Of supporting children with ASD and severe communication and interaction difficulties in school settings.

S       Of assessing, planning and developing Individual educational programmes for children with ASD and severe communication and interaction needs for delivery by parents and school staff.

S       Of effectively prioritising own work load to produce reports and or advice  

     within specified timescales.

4. General Education

 S     Evidence of working with children and young people with ASD
 S     Initial or post qualifying training in ASD
5. Personal Qualities

             Sensitivity to the needs of children and young people with ASD and to the needs of their parents/carers.

6. Circumstances

        No particular requirement.

7. Physical

Generally to meet LBL requirements for the post

8. Equal Opportunities

      S      Commitment to implement the Council EqualOpportunities Policy relates to this post. and understanding of how Lewisham’s Equal Opportunities Policy relates to this post.

