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Are you ready
to join our team?
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Welcome Letter

\&\w's Wo,, SMITH’S WOOD SPORTS COLLEGE
“ ° Windward Way, Smith’s Wood, Birmingham B36 OUE
% é‘,“ t: 0121 788 4100 f: 0121 788 4100

Op A . . _
Ts coV e: office@smiths-wood.solihull.sch.uk
w: www.smithswood.co.uk

Dear Applicant,
Thank you for your interest in our recently advertised post.

As a College we aim to provide transformational education in the local and wider community so that
all learners who travel with us, both staff and pupils, understand that ‘learning comes first’; high
standards are demanded; and commitment to the community is expected.

The College is currently in a transitional period; the College is currently led through a Co-headship
arrangement. We firmly believe that this model will allow us to build on the many significant
successes that the College has achieved over recent years. We fully intend to keep this momentum
going and we are dedicated to making the Co-headship a highly successful experience for all.

At Smith’s Wood we aspire to be an outstanding college with high expectations and high aspirations
for every member of staff and every pupil. We are proud of the many successes of our pupils.

Every pupil at Smith’s Wood is valued and encouraged to give of their best, both academically and
personally. This is promoted through the spiritual, moral, social and cultural values of the learning
environment and opportunities that are offered to them. Our mission is central to all that we believe
and do;

* acommunity of learners where achievement and attainment are valued and celebrated in a
‘can do’ culture. Where aspiration, ambition and high expectations are met with pride and a
sense of achievement.

* acentre of excellence for sport and healthy living. By using our excellent facilities we will
become a beacon for the local and wider community.

* the ‘destination of choice’ for all learners in the local and wider community, by offering a
broad and balanced curriculum at every stage of their learning journey.
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Welcome Letter

The aims and values of Smith’s Wood Sports College are promoted through ‘The Smith’s Wood Way’

Value
Respect

Believe
learning S8 succeeding

We are incredibly fortunate that our college was built as part of the ‘Building Schools for the Future’
initiative. The College enjoys first class educational facilities that are well-maintained and conducive
to exciting and successful learning opportunities. Of course, it is the people and the ethos rather
than the building that make for a thriving school. Ours is a safe, happy and inclusive college where
pupils and staff are encouraged and expected to VALUE their learning, RESPECT their college and the
community in which they live and work and, crucially, BELIEVE in themselves and each other.

Our unrivalled commitment to Inclusion, as recognised by the Local Authority, parents and many
external agencies demonstrates how important we believe it is to provide tailored support for
youngsters and their families. This is also true of the excellent level of welfare, guidance and support
that we offer every individual that forms part of our College community.

We are both incredibly proud of our college and its community and we are relentless in our drive
and ambition to improve the outcomes for all who choose to join us on our journey. We hope that
you like what you read and that you chose to take the first steps in joining the Smith’s Wood Team.

Angela Miller Katy Craig

Principal Principal
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Job Advert

Teaching and Learning Assistant
Salary: Band C - (£16,191-£21,057 pro rata)

We are seeking to appoint A Teaching and Learning Assistant to join an established SEN team whose
core purpose is to support students with additional learning needs in order for them to make
progress.

The key purpose of the role is to:

Work with students with SEND in order to help them make progress.

Liaise with parents and carers around their child’s progress.

Monitor the progress of pupils with SEND on the caseload in order to prioritise work flow
Identify students, develop resources and run an identified intervention session based on
identified needs.

The successful candidate will have a proven track record of successfully working with pupils and
professionals and must be able to demonstrate the capacity to fulfil the key purpose as outlined
above. Successful experience of working with those children with SEND is desirable.

Smith’s Wood is a very popular 11-18 sports college, in challenging circumstances; we are an
incredibly popular choice for students and their parents. Having moved into our new, £26 million,
building in September 2009 pupils and staff benefit from educational facilities that are second to
none; our sports facilities really are unrivalled! We were judged as a GOOD school by Ofsted in our
last inspection.

We are highly ambitious for our students; we continually strive to improve and want someone who
can help us achieve that ambition. Our mission of ‘learning together, succeeding together’ is
promoted through our aims and values and practiced through ‘The Smith’s Wood Way’.

This post offers an excellent opportunity to work within a dynamic, successful school, committed to
professional development. Induction of new staff is carefully managed and you will be well
supported. Smith’s Wood is justly proud of the professional support it gives all staff and the future
opportunities it offers them.

This is a great opportunity to be involved at a pivotal moment in our journey. If you have drive,
resilience & ambition and want to be part of our future success we would love to hear from you.

CLOSING DATE: Friday 2" December 2016, 12.00 noon.

INTERVIEW DATE: Week beginning 5®" December 2016.
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APPLICATION: A completed Solihull Metropolitan Borough Council (SMBC) application form,
accompanied by a 2-sided (maximum) letter of application.

The College is committed to safeguarding and promoting the welfare of children and young people
and expects all staff and volunteers to share this commitment. Applicants must have qualified
teacher status and be registered with the Teaching Agency. Any offer of employment will be subject
to receipt of a satisfactory DBS certificate.
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Job Description

Job Description
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This school has a responsibility for, and is committed to, safeguarding and promoting the welfare of
children, young people and vulnerable adults, and requires all staff and volunteers to share this
commitment.

Post Title Teaching and Learning Assistant Post No

School Smith’s Wood Sports College

Salary Band/Range

Responsible to Teaching and Learning Assistant Team Leader

Location Inclusion & Access

CRB Check Enhanced

Special Conditions Hours: 29 hours per week (Monday-Friday — 8.40am-3.00pm, 40 minute
lunch break — to include a 1hr Department meeting every alternate week)

1. | Job Purpose

To support the needs of individual pupils on a caseload basis in order for them to make academic progress.

2. | Key Responsibilities

2.1 Main Duties
Duties to include:

» To give assistance with the delivery of supported lessons and communicate with pupils on an
individual and group basis.

» To be the point of contact for the students on the caseload for parents and the student.

» To be involved in the general supervision, counselling and discipline of pupils within the school
procedures.

» To prepare displays of work for and from pupils creating a stimulating environment in Inclusion
& Access.

» To contribute to meetings to discuss pupil progress.

» To participate in formal reviews of statement/EHC plans meeting and other areas of need, when
and where appropriate.
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» To assist in the implementation of programmes designed by other professionals, such as
Educational Psychologists and speech & language therapists, social workers - SISS

» To track pupil’s progress against their IPPs and academic starting points within the small group
structure and during class support.

> Use data to identify areas of priority for SEN support in order that students make academic
progress.

» To contribute to IPPs where and when appropriate. Create IPP’s for the caseload of students

and participate in the organisation and implementation of the programme for IPP reviews.

To assist in Exam invigilation and support of SEN students with access arrangements.

To support Inclusion Manager in day to day running of the SEN base.

Promote positive attendance of students with SEN and track and monitor attendance levels of

caseloads

> Aid in the identity of students for intervention and develop and run intervention sessions for
needs identified within the SEN cohort.

YV V V

2.2 | People

2.3 | Safeguarding

School is committed to keeping children, young people and vulnerable adults safe. The post holder
is responsible for promoting and safeguarding the welfare of the children, young people and
vulnerable adults for whom she/he is responsible or comes into contact with.

2.4 Financial

2.5 | Buildings & Equipment

2.7 Policies & Procedures

The post holder will be accountable for ensuring that he/she is aware of relevant school policies
and that all duties and responsibilities are carried out in line with the appropriate policies and
procedures.

Other Conditions

3.1 | Mobility

Whilst this post is initially to a specific post, the post holder may be exceptionally required to transfer
to any post appropriate to their grade at such a place as in the service of the school they may be
required.

3.2 | Equal Opportunities

School is committed to Equal Opportunities and expects all staff and volunteers to recognise and value
differences and to treat everyone with dignity and respect.

3.3 | Variations to Job Descriptions

Due to changing customer demands, duties and responsibilities are likely to vary from time to time
and the School therefore retains the right to amend job descriptions to reflect changing
requirements.

3.4 | Training and Development
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The school is committed to the personal and organisational development of the individual. The post
holder will be encouraged to identify job-related development needs.

3.6 | Core Qualities & Leadership Framework

The school expects all staff to demonstrate the behaviours in the Core Qualities Framework and where
appropriate, those in the Leadership Framework, to an acceptable level.

Compiled/Reviewed

Date:
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Person Specification

Person Specification — Teaching and Learning Assistant

The successful candidate will possess all or most of the following attributes: E= Essential, D =

Desirable
QUALIFICATIONS
e Minimum level 2 qualifications in English, Mathematics and ICT E
e Post-level 3 qualifications D
e  Evidence of continuing professional development E
EXPERIENCE
e Ability to prioritise tasks within specific time frames E
e Able to organise own workload in the context of varied tasks E
e Ability to analyse data effectively and use to inform workload and interventions E
e Experience of effective monitoring and evaluation of pupil progress E
e Experience of working with pupils with SEN D
e Atrack record that demonstrates a commitment to high standards, continuous D
improvement and quality assurance
PROFESSIONAL DEVELOPMENT
e Commitment to own professional development E
e Evidence of keeping up to date with educational thinking and knowledge, D
particularly around SEN
KNOWLEDGE, SKILLS and PERSONAL ATTRIBUTES
e Knowledge and understanding of the new SEN Code of Practice
e Knowledge of the different types of needs of pupils with SEN and the impact on E
their education.
e Ability to use ICT efficiently and effectively to monitor and evaluate student D
progress
e To have the core skills of initiative, adaptability and flexibility E

e Working knowledge of external agencies/providers and experience in working with E
them to support pupils with SEN

e The ability to prioritise and manage time effectively E
e Able to work calmly under pressure E
e Ability to critically evaluate own performance and make any necessary changes to E
be more effective
e Willingness to contribute to during and after college activities D
e Enthusiasm and sense of humour D
e Self motivation and personal drive to complete tasks to required timescales D
e To be an effective communicator with parents, agencies, staff and pupils. E
e To be an excellent team player with the ability to establish good working E
relationships with staff, pupils, parents and external partners :

e The ability to demonstrate sensitivity when dealing with difficult situations
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Ofsted Report

raising standards

improving lives
Smith's Wood Sports
Windwand Way, Smith's Wood, Birmingham, 836 QUE
Inspection dates 10-11 Cctober 2012
i Pravicus inspection:  Satisfactory 3
Overall This inspection: Good 2
Achievement of pupils Good 2
Quality of teaching Good 2
Behaviour and safety of pupils Good 2
Leadership and managament Good 2

Summary of key findings for parents and pupils

This is a good school.

W Studenis make good progress and learn well
in many subjects.

W Since the last inspection, the proportion of
students achieving five A*-C grades in GCSEs,
including English and mathematics, has
steadily improved and is just below average.

B Students whose reading and numeracy skills
are poor when they start in Year 7 catch up
quickly and achieve demanding targets.

W Teaching is good across the school and some
is outstanding. All staff have high
expectations of students and encourage them
to be successful,

B The school sats high expectations of
behaviour and, consequently, students
behave well,

It is not yet an outstanding school because

B In some lessons, opportunities are missed for
students to develop independant leamming
shills.

B Students’ attzinment in mathematics,
although improving, is not yet in line with the
national average.
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B Students feel safe and are confident that
bullying is desalt with swifthy.

B The sixth form is good. Effective action by the
new leadership t2am has ensured that
inexperienced teachers now fully understand
the requirements of teaching and conseguently
in lessons observed leaming was good. The
subjects offerad are now bettar matched to
students’ nesds,

B The principal provides strong leadership znd is
well supported by other leadars and managers.
Effective monitoring and performance
management have had a positive impact on
raising achievement and improving the quality
of teaching.

B Progress in the sidth form is not a5 strong as in
Key Stage 4.
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Ofsted Report

Inspesction report: Smith's 'Wood Zports College, 10-11 October 2012 2of®

Information about this inspection

B The team observed 40 lessons, many of which were joint obsarvations with the school’s senior
leaders. Inspectors carried out additional, shorter visits to lessons and held mestings with staff,
students, parents and carers, the Chair of the Governing Body and a repressntative of the local
authaority.

B The inspectors looked at the school’s plans for improvement, assessment information, school
pelicies and governing body documentation.

W Six Parent View responses were looked at together with the results from the schools most
recent survey from parents and carers.

Inspection team

Michelle Parker, Lead inspector Her Majesty’s Inspector
Migel Boyd Seconded Inspactor
David Wolfson Additional Inspactor
Kathryn Brunt Additional Inspactor
Rosemary Barnfield Additional Inspactor
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Ofsted Report

Inspeesciion report: Smith's Wood Sports College, 10-11 October 2012 3of9

Full report
Information about this school

W This is a larger than average secondary school,

B The proportion of students known to be eligible for the pupil premium funding is much higher
than average and represents almest half the school.

B The proportion of students supported by school action is low. The percentage of those
supported at school action plus or with 2 statement of specdial needs is below average.

B The proportion of students from mincrity ethnic backgrounds is well below the national averags,
zs is the proportion of students who speak English as an additional language.

B The school meets the current government floor standards, which s=t the minimum expectations
for students’ atisinment and progress.

What does the school need to do to improve further?

W Ensure that achievement in mathematics matches that in English, by improving rates of progress
through:
- recognising that some students work more quickly than cthers, and adapting the pace of
learning as necessary

- ensuring that students can summarise key learning and learning objectives are re-visited at
the =nd of lessons.

B Increase the proportion of cutstanding teaching so that students have greater opportunities for
higher challengs and indepandant leaming.

W Build on the improvements in the sicth form to ensure that students’ rates of progress are as
high 2= those in the main schocl.
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Ofsted Report

Inspection report: Smith's 'Weood Zports College, 10-11 October 2012 4ofQ
Inspection judgements
The achievement of pupils is good

W Stzndards at the end of Key Stage 4 are rising. The attainment gap is dosing rapidly for zll
groups of students, induding disabled students, those who have spedal educational needs and
those being supported by additional money through the pupil premium.

B The achievement of studants who are on school action plus and those with a statement of
spedal educational nesds is good. The achievement of those students known to be eligible for
pupil premium is also rising becauss their attendance has greatly improved and gaps in their
learning in literacy are identified and speedily addressed. For example, through the "building
learning power’ programme every Year 7 student is heard to read and given extra support and
help to read confidently, if needed. The approach also strengthens students” capadity to work
indepandenthy.

W Students enter school with standards of attsinment. particularly in English and mathematics,
which are well below average, The carefully-tailored extra support, combined with good
teaching, ensures that all students are improving their literacy skills across all subjects.

W Students’ progress in the lessons observed was good, corroborating the pictura given by the
school’s data. Conseguently, at the end of Key Stage 4 students’ attainment in English is now
above the national average. Attainment in mathematics is weaker but improving, slthough it is
not yet in line with the national average.

W By the end of the sixth form standards are below the naticnal average. The school has begun to
zddress this, Expaciations of what students understand and can do when starting the sidh form
have besn raised; the range of subjects and qualifications have been changed and ara better
matched to students” needs. As a result, students’ progress is improving strongly.

The quality of teaching is good

B The overzll quality of teaching is good and some is cutstanding. Inspection evidence supports
parents’ and carers’ views that students make good progress and are taught well,

B &l teachers have high expectations of students and as a result students enjoy leaming and are
interested. High-attaining students bensfit from this and consequently students are increasingly
swccessful in achiaving higher grades at GCSE.

B Teachers regulady check on students" progress in lessons and swiftly address
misunderstandings. Teaching assistants work very effectively, talking with students, chedking
their understanding and helping them “stick at’ the tashk.

B In some lessons chances are missad to encourage students” independent learning. Hers,
opportunities to tackle more open-ended tasks, which davelop deeper understanding. and
explanations of the next staps in leaming are limited, In some mathematics lessons
opportunities were missed for students to explain their leaming and thus teachars were not
always clear whether key learning was secure and understood.

B In the majority of lessons, the tasks provide sufficient interest and challenge to engage and
stretch all students. However, this is not consistent in all lessons. Sometimeas, the pace of
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Ofsted Report

Inspection report: Error! No bext of specified style in document., 1011 October 2012 5al9

teaching is too slow for students who leam quickly.

W Sixth form teaching has improved becauss teachers understand how to plan work which
challenges students and encourages their independant learning.

B Work in exercise books indicated consistent use of the school’s marking policy and this
supported students’ learning. The most effective marking allowed students to promptly address
weaknesses and gave careful guidance on how to improve their work. For examgple, in English
detziled marking encouraged students to aim higher and build upon their successes,

The behaviour and safety of pupils are good

W E=haviour in lessons and around the school is good overall, Cocurrences of more boisterows
behaviour are rare and low-level disrupbion in lessons is uncommen. This is because behaviour is
managed consistently; students are very positive about the recently introducad reward system.
Az a result exclusions are decreasing. Parents and carers commented on how the reward system
helped them at home to encourage their child to behave well.

W Si=ff and students treat each other with courtesy and respect. Visitors are mads welcome and
shown good manners.

W Attendznce has improved both in the whole scheol and the sidh form. All students are punchual
znd appraciate the importance of good attendance and being on time to lessons, The school
carefully monitors the attendance of students with persistent absenca and has begun to reducs
it

W Students commented that any form of bullying is rare. They are confident that if they have any
woimies there are staff they can talk to. Consequently, students feel safe. The school listens
carefully to students and outside agencies and are quick to respond to any concerns which may
affect shudents" safety, For example, the school is enabling students to sccess a confidentizl
counselling service for support.

W Students understand how to keep themselves and each other safe. For example, in a Year 12
science lesson, students assessed the risks that might be involved in their practical investigation
znd ensured that chemicals were handled appropristely and carefully.

The leadership and management are good

B The principal, senior leaders and the governing body are highly ambitious in their pursuit of
excellence and their drive to continue to improve the school. To this end, the senior leadership
team has been restructured so that it is better aligned with subject leadership and enables the
school effectively to share and build on its good practice.

W 2spiring leaders are effectively identified and encouraged to take responsibility and this
promotes accountzbility and a2 good understanding of the school's data, The flexible use of
staff’s strengths enables leadership to be very responsive to the school's needs; thesa are
accurataly identified through its rigorous menitoring systems. Thus the school has identified that
there are some inconsistencies in the management of departments and performance
management has been adapted to addrass thesa neads. This ensures the maintenanca of
improvements throughout the school.

B The principal has not shirked in holding staff to account for the quality of teaching and leaming.
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Ofsted Report

Inspection report: Ernor! No text of specified style in document., 1011 Ociober 2012 Gole

Performance management systems are rigorows, set dear targets for improving teaching and are
suocessful in raising its quality.

B The leadership and management of the sixth form have greatly improved. This is indicative of
the effectivensss of the school’s own monitoring and its improvement plans. This has raised the
expectations of teachars and ensured that teaching in the sixth form is at least consistenthy
good. The main school's effective tracking systems are now used in the sixth form, This provides
an accurate picture of strengths and weaknesses in teaching and any underachisvement of
studants. Thus weaknesses are swiftly identified and effectively addressad.

B The range of subjects studied is carsfully matched to students’ needs, The recent improvements
in tha progress of sixth formers have come about becauss courses meet students’ needs.
Improvements in the development of students" spiritual, moral, social and cultural
understandings have been promotad by the two "culture’ days which zllow students to
experience activities and to consider in greater depth ideas which challenge and extend their
understanding of the world.

B The governance of the school:

is effective because of the strong leadership of the Chair of the Governing body, who ensures
all governors take an active role in challenging the school and holding it to acoount. Governors
look in detail at the running of the school

ensures that the school is held to account for the progress of all groups of students, espacally
those who are eligibla for the extra funding through the pupil premium and students who have
a statement of spedal educational needs or supported at school adtion plus

appreciates the need for good finandal management and value for money and has thus
ensured that the school's new buildings provide excellent sporting facilities.
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Inspesttion report: Smith's Wood Sports College, 10-11 October 2012 Fol®

What inspection judgements mean

School
Grade Judgement Description
Grade 1 Cutstanding An cutstanding school is highly effective in delivering outcomes

that provide exceptionally well for all its pupils” needs. This ensures
that pupils are very well equipped for the next stage of their
education, training or employment.

Grade 2 Good A good school is effective in delivering cutcomes that provide well
for all its pupils’ needs. Pupils are well preparad for the next stage
of their education, training or employment.

Grade 3 Reguires A school that requires improvement is not yet a good school, but it
improvament is not inadaquate, This school will receive a full inspaction within
24 months from the date of this inspaction.

Grade 4 Inadequate A school that has serious weaknesses is inadequate overall and
requires significant improvement but leadership and management
are judged to be Grade 3 or better. This school will receive regular
monitoring by Ofsted inspectors.

A school that requires special measures is one where the school is
failing to give its pupils an acceptable standard of education and
the school's leaders, managers or governors have not
demonstrated that they have the capacity to secure the necessary
improvement in the school, This school will receive ragular
monitoring by Ofsted inspectors.
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Ofsted Report

Inspection report: Smith's Wood Sparts College, 10-11 October 20132 Bolg
School details

Unigue reference number 104118

Local authority Saolibuwll

Inspection number 400685

This inspection of tha school was carried out under section 5 of the Education Act 2005.

Type of school Sacondary
School category Community
Age range of pupils 11-19
Gender of pupils Mixed
Gender of pupils in the sixth form Mixed

Number of pupils on the school roll 1235
Of which, number on roll in sixth form 150

Appropriate authority The governing body

Chair Hugh Hendry

Principal Rob Hawkins

Date of previous school inspection 2 December 2009

Telephone number 0121 738 4100

Fax number 0121 788 4101

Email address office@emiths-wood.solihull.sch.uk

(WS Wo

B
wv
Y

[

learning together succeeding together

<
“cr

°
®Ts cov



Ofsted Report

Any complaints about the inspection or the report should be made following the procedures set out in the
guidance "raising concerns and making complaints about Cfsted”, which is available from Ofsted’s website:
wnaw.ofsted.govouk. IF you would ke Ofsted to send you a copy of the guidance, please telephone 0300
123 4234, or email enquiries@ofsted.gov.uk,

You can use Parent View to give Ofsted your opinion on your child's school, Ofsted
will use the information parents and carers provide when dediding which schoolks to
' inspect znd when and as part of the inspection.

n You can ko use Parent View to find out what other parents and carers think about
schoals in England, You can visit www. parentview.ofsted.gov.uk, or look for the link
on the main Ofsted website: www.ofsted.gov.uk

The Office for Standards in Education, Children's Sarvices and Skills (Ofsted) regulates and inspecs to
zchieve excellence in the care of children and young people, and in education and skills for learners
of all ages. It regulates and inspects childcare and children's socizl care, and inspects the Childran
znd Family Court Advisory Support Service (Cafcass), schools, colleges, initial teacher training, work-
based learning and skills training, adult and community learning, and education and training in
prisons and other secure establishments, It assesses council children's services, and inspects services
for booked after children, safeguarding and child protection.

Further copies of this report are obtzinable from the school. Under the Education Act 2005, the school
must provide 2 copy of this repart free of change to certain categories of people. A charge not
exreading the full cost of reproduction may be made for any other copies supplied.

If you would like 2 copy of this document in 2 different format, such as large print or Braille, please
telechone 0300 123 4234, or email enguiries@ofsted.gov.auk.

You may copy 2l or parts of this document for non-commerdial educationa] purposes, as long as you
give detsils of the source and date of publication and do not alwer the information in any way.

To receive regular email alerts sbout new publications, indluding survey reports and school inspection
reports, please visit our websita and go to "Subscribe’,

Piccadilly Gats

Store St

Manchester

M1 2WD

T: 0200 123 4234
Textphone: 0161 618 8524
E: enquiriesi@ofsted.gov.auk
W www.ofsted.gov.uk

. ,,':.lx'
© Crown copyright 2012 OfStEd
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Windward Way, Smith’s Wood, Birmingham, B36 OUE
0121 788 4100

www.smithswood.co.uk
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