JOB DESCRIPTION


TEACHER


Aims and Objectives of the School
The Royal School for the Blind, Liverpool offers educational placements for children with visual impairments and moderate to severe learning disabilities.  Placements are for both day and residential children.

It is the aim of the School to provide the highest educational and care opportunities for all our children.

The ages of the young people range from 2 - 19 years.


Responsible to:






1.
Deputy Headteacher




2.
Headteacher


Key Tasks
1.
To be responsible for the education and welfare of a designated class in accordance with the requirements of Conditions of Employment of School Teachers having due regard to the requirements of the National Curriculum, the School's aims, objectives and schemes of work, and any policies of the Committee of Management.

2.
To share in the corporate responsibility for the wellbeing and discipline of all pupils.


Role of Teacher
1.
To plan Individual Education Programmes (IEPs) and direct their delivery, organise maintenance activities, differentiated group work and experimental learning.

2.
To assess, monitor, record and evaluate pupil progress at intervals agreed by the teacher and the designated member of the management team.

3.
To contribute to the Annual Review of Statement/EHCP and initial statementing where appropriate.

4.
To plan and manage the work of Classroom Assistant/N.N.E.B. and other school staff working in the class.  To engage in dialogue with these colleagues and encourage full participation in the teaching/learning process.

5.
To ensure that the classroom is attractive, stimulating and effectively organised to meet the needs of all class members.

6.
To be responsible for ordering class equipment and materials and their safekeeping.


7.
To be responsible for an agreed and negotiated Curriculum Area and develop a Resource Book for colleagues and support teaching throughout the School.

8.
To monitor and evaluate the development of the negotiated curriculum area, which is likely to link into the demands of the National and School Curriculum.

9.
To engage in opportunities for professional development including in-service training, curriculum development groups and staff meetings.  These may be related to individually identified need or to the development of the whole School and the staff group.

10.
To participate in Teacher Appraisal as required by the D.F.E.E.

11.
To liaise with support agencies concerned with their pupils and to co-operate with the multi-disciplinary team to ensure that each pupil’s physical, social emotional and educational needs are met.

12.
To contribute to the work of the School and the development of its philosophy by promoting positive attitudes towards people with social needs and will demonstrate these attitudes by affording pupils the right to privacy, respect, dignity, understanding and affection.

Note
This job description may be reviewed at the end of the academic year or earlier if necessary to take account of any development or change, which may be required for the benefit of the pupils.  In addition it may be amended at any time in consultation with you.

All teachers must obtain a D.F.E.E. recognised qualification for Teachers of the Visually Impaired (this is a D.F.E.E. requirement for Teachers working in our School) and must have started the course within the first three years of appointment.  The School will support employees in terms of fees.

