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	Job Requirements

	

	Knowledge 
	(E)

(E)

(E)

(E) 

(E)

(D)

(E)

(E)
	1.  Able to demonstrate an understanding of the importance of leadership, as opposed to management, in effecting change.

2. Have a working knowledge of assessment, recording and reporting of student attainment, progress and achievements.

3. Knowledge of a school’s role in providing for the individual needs of all students and especially in terms of inclusion, tracking students, monitoring progress and reporting attainment.

4. Knowledge of progression issues of pupils into KS3 from primary schools, from KS3 to KS4 and KS4 to Post-16.
5. An understanding of the concept of Equal Opportunities and its application in the life of a school. 

6. Knowledge of ICT applications that enhance teaching and learning and that also provide efficient and effective administrative tools to support the work of teachers. 

7. Knowledge of the KS3, KS4 and Post-16 curriculum in particular an understanding of the importance of the teaching and learning agenda as a means to including all students in successful outcomes. 

8. An understanding of the importance of the teacher as a role model for young people. 
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	Skills and Abilities 
	(E)
(E)

(E)

(E)

(E)

(E)

(E)

(E)

(E)
	9. Have the ability to quickly effect good relationships with staff, students, parents and stakeholders.

10. Have demonstrated the ability to lead a team through a process that has delivered effective change. 

11. The ability to be adaptable, flexible and to perform to tight deadlines under pressure.

12. Excellent communicator.

13. Able to use a range of data to track individual pupils, set targets and monitor them.

14. The capacity to deal with difficult situations sensitively and effectively. 

15. Able to lead and be a team player.

16. The ability to support, challenge and advise colleagues to help them meet the needs of individual pupils and the school as a whole.

17. The ability to put into effect the school’s policies and objectives and support its aims and philosophy.
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	Experience 
	(E)

(E)

(E)

(D)
	18. Recent substantial teaching experience with secondary school students. 

19. Evidence of successful and varied experience of responsibilities in secondary schools.

20. Evidence of significant pastoral and / or curriculum, leadership / management experience in meeting the needs of students. 

21. Evidence of involvement in the development of whole school policies and strategies to raise student attainment. 
	A

A
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A I

	
	
	
	

	Educational 
	(E)

(E)

(E)
	22. Qualified teacher.

23. Evidence of involvement in recent relevant inset activities both as participant and facilitator.

24. The ability to use ICT as a learning and administrative tool.
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A
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	Special Requirements 
	
	The post is exempt from the provisions of the Rehabilitation of Offenders Act 1974. A Criminal Record Disclosure will be required prior to appointment. 


	


Note:
 E = Essential, D = Desirable.

        A = Application form, I = Interview

Job Title:               	Director 										Grade:	L6 – L10 





Department:		Performing Arts





Location:			Coundon Court 
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