Ivanhoe 4
College *

A Specialist Technology Academy

JOB PROFILE

TEACHER

This generic job profile applies to all teachers at Ivanhoe College. Teachers with additional
responsibilities also need to refer to the job profile relevant to them.

General professional duties are described within the current School Teachers’ Pay and Conditions
Document, Conditions of Employment of Teachers other than Head Teachers.

SCALE Teachers Pay Scale

RESPONSIBLE TO Subject Leader for the subject teacher role

Senior Leader for the form tutor role

JOB PURPOSE
To make a positive contribution, in the professional role of teacher, to our college’s vision, our
strategic plans, our annual priorities, and our departmental plans.

‘Journey to Excellence’
On our journey we will:

= |earn together, ensuring everyone experiences success

=  build a rich and creative learning community enhanced by technology
=  value everyone and embrace diversity

= provide a safe and caring environment

=  build strong partnerships and look to the future

RESPONSIBILITIES

Responsibilities are as described within the current School Teachers’ Pay and Conditions
Document, and should be informed by the Teachers’ Standards.

These responsibilities are made particular to Ivanhoe College through the policies and practices as
published each year in the staff handbook.

All lvanhoe staff members are expected to promote and safeguard the welfare of students at the
school.

IVANHOE TEACHERS PAY BANDS

Teacher Accomplished Teacher Expert Teacher
Band 1 Band 2 Band 3

1 £22,467 4 £28,207 7 £35,571

2 £24,243 5 £30,430 8 £36,889

3 £26,192 6 £32,835 9 £38,250
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