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Batley Grammar School
Carlinghow Hill Batley West Yorkshire WF17 0AD
    email: info@batleygrammar.co.uk  website: www.batleygrammar.co.uk 

Executive Principal: Mrs Brigid Tullie BSc MA
    










 CONFIDENTIAL
Please use black ink or type and complete FULLY, as instructed, including reasons for any gaps in employment or education.
	POST APPLIED FOR:


 


	PERSONAL DETAILS

	Surname:





                                  Mrs / Miss / Ms / Mr / Other

	Other Names:
	Previous Names if applicable

	Address

	Tel:  Home
	Mobile
	Email 

	Tel:  Business/Daytime No
	Email


	N.I. number:
	

	PLEASE NOTE: to comply with our statutory obligations, including those under the Asylum and immigration Act 1996, all applicants invited for interview will be asked to bring with them their passport or evidence of a National Insurance Number.


	DETAILS OF CURRENT EMPLOYMENT 

	Name of School:
	

	Address: 
	

	Telephone No:
	Fax:



Email:

	Title of Post Held:
	

	Full-time
	
	Part-Time
	

	Grade/Scale:

please specify

 salary point
	
	Allowances:

(Please specify)
	

	Approximate No on roll:
	
	Age range taught
	

	Dates: 

From-To:
	
	Subject/ 

Specialisms
	
	Boys/Girls/Co-ed

	

	Details of Post:



	DETAILS OF PREVIOUS EMPLOYMENT – PLEASE LIST MOST RECENT FIRST 

	Name of School:

	

	Address: 

	

	Title of Post Held:

	

	Approximate No on 
roll:
	
	Age range taught
	

	Dates: 

From-To:
	
	Subject/ 

Specialisms
	
	Boys/

Girls/

Mixed
	

	Details of Post:    



	Reason for leaving:


	

	Name of School:

	

	Address: 

	

	Title of Post Held:

	

	Approximate No on 
roll:
	
	Age range taught
	

	Dates: 

From-To:
	
	Subject/ 

Specialisms
	
	Boys/

Girls/

Mixed
	

	Details of Post:  


	Reason for leaving:


	Name of School:

	

	Address: 

	

	Title of Post Held:

	

	Approximate NOR:

	
	Age range taught
	

	Dates: 

From-To:
	
	Subject/ 

Specialisms
	
	Boys/

Girls/

Mixed
	

	Details of Post:  


	Reason for leaving:


	

	Name of School:

	

	Address: 

	

	Title of Post Held:

	

	Approximate NOR:


	
	Age range taught
	

	Dates: 

From-To:
	
	Subject/ 

Specialisms
	
	Boys/

Girls/

Mixed
	

	Details of Post:  


	Reason for leaving:



Please continue on a supplementary sheet if necessary

	OTHER EMPLOYMENT/UNREMUNERATED ACTIVITY - Please give details in chronological order:

	Name of Employer
	Details and Nature of Work Activity
	Date From
	Date 

To
	FT/PT

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Please continue on a supplementary sheet if necessary
	AGE RANGE YOU ARE QUALIFIED TO TEACH (please circle)

	 4   5   6   7   8   9   10   11   12   13   14   15   16   17   18

Preferred age range:     ______________
Date of award of Qualified Teacher Status:  _____________
DfE Reference No.  ​​​​​​​​​​​​​​​​​​​​​​_________________________________

	Subjects qualified to teach:

Main:

Subsidiary:

Additional subjects (if any):



	SECONDARY EDUCATION AND EXAMINATION RESULTS

	Examinations Taken: 

GCE, GCSE etc.
	Subjects passed with grades:
	Dates:
	 School/College attended:

	
	
	
	


	EDUCATION AND QUALIFICATIONS - Higher Education - First Qualification + Further Qualifications

You will be asked to provide original proof of  relevant qualifications at interview. 

	Place of Study (University, College etc).
	  Date       
From
	Date 

To
	Main subject(s)
	Subsidiary Subject(s)
	Qualification gained (Degree, Diploma etc including class)

	
	
	
	
	
	


	PROFESSIONAL DEVELOPMENT/COURSES ATTENDED:

Please give details of any recent professional development activity/course(s) you have attended which you consider particularly relevant to this application

	Development Activity/Course details 
	Date(s)
	
	Development Activity/Course details
	Date(s)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Please continue on a supplementary sheet if necessary

	INTERESTS AND HOBBIES 

	

	ADDITIONAL INFORMATION 

	LETTER OF APPLICATION

Please attach a separate/statement – of no more than 2 sides of A4 (Arial 11 pt) to support your application. Please also account for any gaps in employment. Failure to do so will jeopardise you being chosen for shortlisting.

	
Are you related to a Trustee/Governor of the school?
                         Yes                             No        

(A candidate who fails to disclose such a relationship or inappropriately canvasses shall be disqualified for the appointment and if appointed shall be liable to dismissal without notice.)

	CHECK ON CONVICTIONS OR CAUTIONS


	The post for which you are applying involves substantial opportunity for access to children.  It is therefore exempt from the Rehabilitation of Offenders Act 1974.  You are, therefore, required to declare any convictions or cautions you may have, even if they would otherwise be regarded as 'SPENT' under this Act (please use a separate envelope).  The information you give will be treated in confidence and will only be taken into account in relation to an application where the exemption applies.  The School is also entitled, under arrangements introduced for the protection of children, to check with the Criminal Records Bureau (CRB) for the existence and content of any criminal record of the successful applicant.


Envelope attached

  Please tick if appropriate.


· Information received from the DBS will be kept in strict confidence and will be destroyed immediately the selection process is completed. 

· The disclosure of a criminal record will not debar you from an appointment unless it is considered that the conviction renders you unsuitable for appointment.

· In making this decision, the nature of the offence, how long ago and what age you were when it was committed and any other factors which may be relevant will be considered.

· Failure to declare a conviction may, however, disqualify you from appointment, or result in instant dismissal if the discrepancy comes to light.

· Information supplied may be used for registered purposes under the terms of the Data Protection Act 1984.

Have you had any criminal convictions (other than motoring offences)?    Yes                No 



	

	CHECK ON DISQUALIFICATION BY ASSOCIATION

	In October 2014, the Department for Education (DfE) issued an update to its Statutory Guidance “Keeping Children Safe”. 
This update requires schools which provide care for pupils under the age of 8, to ensure that staff and volunteers working in these settings are not disqualified from doing so under the Childcare (Disqualification) Regulations 2009.

A person may be disqualified through:
· having certain orders or other restrictions placed upon them;
· having committed certain offences

· living in the same household as someone who is disqualified by virtue of 1 or 2 above

(this is known as disqualification by association)
You are required therefore to disclose, in this section, whether or not you are disqualified, under these Regulations, from working in the school.
To the best of your knowledge, are you living in the same household as someone who has been disqualified from working with children under the Childcare Act 2006?     Yes              No
                                                                                    

If this is the case, please provide the relevant information in a separate envelope. The information you give will be treated in confidence.

 Envelope attached

  Please tick if appropriate.


 

	

	REFERENCES

Please give names and addresses of two persons who may be consulted regarding your suitability for this post. 
One of these should be your present employer, or if you are new to the profession, your College Principal.

References will NOT be accepted from relatives or from referees writing solely in the capacity of friends.

	Full Name:

	Address - Telephone - Fax:
	Capacity in which known to you.

	1.  Present or most recent employer:

	Daytime Tel:

Fax:

Email:

	

	2.  Other Referee (previous employer):
	Daytime Tel:

Fax:

Email:

	


	DECLARATION



	I declare that this application form has been completed by me and all the information I have given is true and accurate to the best of my knowledge and belief.

I am not on list 99, disqualified from work with children or subject to sanctions imposed by a regulatory body. I have no convictions, cautions or bind overs not declared in this application.
I understand that any appointment is subject to receipt of a satisfactory Disclosure and Barring Service (DBS) check and that my application may be rejected or that I may be dismissed if I have given false information or withheld any relevant details.
I understand that if my circumstances should change I need to inform the school immediately.
Signature: ..................................................................................  Date: ..............................................


     Please return this completed form to the Chair of Governors, Mr Alistair Hartley, Batley Grammar School, Carlinghow Hill, Batley, West Yorkshire, WF17 0AD. Email: ahartley@batleygrammar.co.uk  
Please note that ideally this form must be signed by hand and either returned by post to the address above or emailed – if it is signed electronically and e-mailed to school then we will also require a signed paper copy to follow by post.
�






































Batley Grammar School is committed to safeguarding and protecting the welfare of children and younger persons and all appointments are subject to a satisfactory Disclosure and Barring Service check (DBS).
Batley Grammar School is committed to safeguarding and protecting the welfare of children and younger persons and all appointments are subject to a satisfactory Disclosure and Barring Service check (DBS).

