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MANCHESTER COMMUNICATION ACADEMY TRUST

Teacher of URDU

MPS 1-6

Reporting to

Area Leader EAL & Lead Professional MFL

Accountable to
Principal
.

Job Description

General Teaching Post Requirements

· To actively support the trust’s vision, ethos and strategic development.  Identify personal performance targets in line with the Academy’s performance management policy. 
· Manage the learning environment, resources and time to ensure effective learning takes place.

· Monitor students’ learning, progress and achievement and record and report upon student progress, including details on attendance, attitudes to learning and additional needs.

· Contribute to the development of learning and assessment materials.

· To plan appropriate learning for all students in their classes, monitoring progress and intervening when there is underperformance.

· Assist with the development and use of IEPs.

· To assess student work in line with Academy policy, ensuring students understand their outcomes and what they must do in order to make effective progress.

· To support the examination process by identifying appropriate time and level of entry for students taught.

· Contribute to the area SEF and the subsequent development plan.

· To work effectively with TAs and other appropriate colleagues who support students in their learning and beyond.

· To address the ECM agenda in their planning, teaching and dealings with students, colleagues and parents/carers.

· To be a member of the pastoral team and, if required, a pastoral tutor carrying out the associated responsibilities.

· To ensure that learners are able to achieve, experience success and aspire to future learning and employment. 

· To maintain a positive attitude, seeking to bring out the best in learners and having high expectations for all. 

· Constantly strive to improve own performance and identify areas for self improvement, attending appropriate training.

· To keep own CPD record up to date.

· To undertake any other duties as deemed appropriate by the line manager and commensurate with the post.

· The ability to work flexibly as the Academy develops. 

In addition to the above specific duties all staff are required to:
· Participate in Performance Review.

· Promote and implement equality and diversity. 

· Comply with legislation and adhere to Manchester Communication Academy's policies and procedures. 

· Have due regard for safeguarding and promoting the welfare of children and young people.

· Contribute to the fulfilment of the trust’s vision, ethos and strategic plan.

· Participate in professional development and fulfil contractual obligations.

· Attend appropriate meetings, both within the Academy and as appropriate to your role.

· Respect confidentiality.  Confidential information should be kept in confidence and not released to unauthorised persons.

PERSON SPECIFICATION

JOB TITLE: Urdu Teacher
CRITERIA Applicants should be able to provide evidence of their ability to meet the following criteria.

	Qualifications


	Essential
	Desirable

	1
	A good relevant honours degree
	*
	

	2
	QTS  - Higher qualifications relevant to the post, such as a Postgraduate degree/ a professional qualification 
	*
	

	3
	Other relevant professional qualifications 
	
	*

	Experience and Knowledge 


	
	

	4
	 Highly successful practitioner  
	*
	

	5
	Rigorous subject  knowledge 
	*
	

	6
	Evidence of adding value to student outcomes
	*
	

	7
	Experience of practitioner research
	
	*

	Competencies - Personal Qualities, Skills and Attitudes

	
	

	8
	A passion for learning and quality in educational provision
	*
	

	9
	Ability to effectively lead an area/project/cohort
	
	*

	10
	Ability to inspire confidence in staff, students and parents
	*
	

	11
	A flexible, adaptable and innovative approach to  learning, teaching, curriculum and assessment


	*
	

	
	
	
	

	12
	Ability to use Information and Communication Technology (ICT) to support teaching and learning and data management
	*
	

	13
	Excellent communication and negotiating skills with the ability to work with a wide range of colleagues effectively


	*
	

	14
	Ability to work effectively as a team member and  team leader
	*
	

	15
	Ability to ensure that successful practice is effectively disseminated and implemented across your area
	
	*

	16
	Ability to reflect on own skills and knowledge, and to seek opportunities to develop
	*
	

	17
	The imagination and creativity to contribute to the realisation of the Academy vision


	*
	

	18
	The will to model the values of the Trust at all times and to generate a shared purpose
	*
	

	19
	A commitment to community cohesion and social inclusion
	*
	

	21


	Personal resilience and determination to achieve the highest standards for yourself and others
	*
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