ENGLISH MARTYRS CATHOLIC PRIMARY SCHOOL

As a school we are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment
Job Description for Class Teacher

The post holder must at all times carry out his / her responsibilities within the spirit of the Diocese of Leeds, Bishop Konstant Catholic Academy Trust and Schools’ Policies; and within the framework of statutory acts of parliament eg the Education Act 2002, and School Standards Framework Act 1998 with particular regard to statutory responsibilities of the Governing Body of Schools.

Employment Duties

	Name of job holder:  
	Role reports to: Headteacher
Roles reporting to post: Support staff deployed in the class


	Grade of post: Main scale/Upper Pay Scale classteacher

	To be performed in accordance with the provisions of the School Teachers’ Pay and Conditions document within the range of teachers’ duties set out in that document. 

The postholder will be expected to undertake duties in line with the professional standards for qualified teachers. Candidates are advised to refer to the sections relevant to their career stage.

The postholder will undertake performance management review in line with school policy.

We are a Catholic School. Through all our endeavours we aim to recognise the presence and power of Jesus Christ at the very centre of our existence. As we seek to fulfil the educational needs of the children, we strive to live and act according to His will in all that we do and say.
Purpose of the role:
To provide professional teaching and emotional support to designated pupils, ensuring that: the curriculum is delivered; standards are attained; the emotional, social and spiritual development of all pupils is secured; and that the mission of the school is lived out and fulfilled on a daily basis.

To promote and monitor the organisation of the learning and teaching through a particular subject; and undertake tasks related to the development of a curriculum area.



	Accountabilities for classteacher post:
· Plans and prepares lessons in line with current curriculum objectives.

· Sets and marks work to facilitate positive pupil development.

· Teaches pupils according to their educational needs with a view to promoting the development of abilities and aptitudes and ensures that all children have equal access to all learning opportunities. 

· Assesses, monitors, tracks, records and reports on the development, progress and attainment of pupils against national standards.

· Uses assessment as a part of their teaching to diagnose pupils’ needs, set realistic and challenging targets for improvement and to plan future teaching.

· Promotes the general progress and well-being of all pupils, motivating them through enthusiastic, imaginative teaching, developing their self-confidence through praise and encouragement and ensuring that every child knows that they are valued.

· Coordinates activities and monitors provisions for and standards of attainment and resources within a specific area of the curriculum and supports colleagues in this area.

· Attends and leads assemblies, registers the attendance of pupils and supervises pupils before, during and after school sessions as appropriate.

· Develops good relationships with pupils, maintains their respect, has high expectations of behaviour, disciplines effectively and is always consistent and fair.

· Organises the classroom and learning resources to create a positive learning environment.

· Takes responsibility for own continuous personal development, improving their teaching through evaluating their own practice, participating enthusiastically in the ACMOP process and undertaking further training as appropriate.

· Communicates and consults with the parents of pupils in a constructive and tactful manner, meeting with parents and attending parent’s evenings where required.

· Communicates and cooperates with person or bodies outside the school and participates in any meetings required.

· Advises and cooperates with other teachers/the Head in the development of teaching and learning across the school and attends school staff meetings and other school events as appropriate.

· Safeguards the health and safety of pupils and staff within and outside school, conducting risk assessments where required.

· Assists with providing temporary, short-term emergency cover.

· Contributes to the selection for appointment and professional development/induction of other staff where required.

· Coordinates and manages the work of support staff.

· Carries out any other tasks as reasonably requested by the Head Teacher from time to time.



	

	Specific skills and experience required for classteacher post:

· QTS

· Planning skills – setting objectives and learning inputs to meet achieve desired outcomes.

· Organised & systematic with ability to organise others (e.g. support staff).

· Communication/listening/questioning skills – in relation to teaching classes and individual pupils.

· Team working skills – works effectively with other staff within the school.

· Creativity – able to implement and deliver an appropriately broad, balanced, relevant, differentiated and engaging curriculum for pupils.
· Interpersonal skills – in relation to working with staff, other professionals and parents. In particular able to deal with potentially difficult situations in an effective and non-confrontational manner.

· Detailed and up to date knowledge of the curriculum for the relevant year group.

· Knowledge of (and able to use) pupil tracking techniques and curriculum planning.

· Up to date knowledge/awareness of best practice in own area/specialism.

· Able to understand and use ICT effectively in the classroom.

· Teaching qualification.

· Caring & tolerant approach when carrying out pastoral duties with pupils.
· Statutory knowledge of inclusion/SEN/disability matters so that pupils’ needs are met in an inclusive manner.


	· Equal opportunities will be given to all regardless of age, gender or cultural background


