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Temporary Teaching Assistant
Job Description
(temporary to 22nd July 2018)
9am – 1pm
Salary details: Grade 4; starting salary of £17,173 pro rata (£8.9. per hour)  Term-time only temporary to July 2018
Purpose: 

To provide active teaching support in accordance with the provisions of the Education Acts, Health & Safety Policies, and the articles of government of the school and any related orders and regulations. The role will also expect the person to work closely with the school’s focus children, raise self-esteem for all children and to promote and uphold the Values of our school. 

Primary Responsibilities: 

· To provide 1:1 support to a SEN pupil in all aspects of their work and to undertake such duties as their class teacher may direct (including the delivery of intervention support materials). 

· To carry out appropriate classroom management tasks in respect of resources and equipment to ensure the successful implementation of school activities. 

· To work as part of the school team in pursuant of its objectives. 
·  To be aware of relevant school policies in carrying out day-to-day tasks and duties. 
· To undertake continuous professional development and undertake training appropriate to skills, experience and needs of the school. 
· To help promote equal opportunities within the school. 
· Maintain confidentiality in all matters relative to the school. 
· Provide cover in all classrooms as and when directed by the Senior Leadership Team (where appropriate). 
· Follow the school’s behaviour, safety and safeguarding policy whilst providing this wrap around care. 
·  Attend training that enhances SEN support 
Tower Hill School and The River Learning Trust are committed to safeguarding and promoting the
welfare of all children and preventing extremism; all staff must ensure that the highest priority
is given to following the guidance and regulations to safeguard children and young people. The
successful candidate will be required to undergo an Enhanced Disclosure from the Disclosure
and Barring Service (DBS) and obtain any other statutorily required clearance. Employment will
also be conditional on the receipt of at least two acceptable references (1 from current/latest
employer) and evidence of the formal qualifications required for the role.
