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Teacher of Humanities TRACKS PRU

Required September 2018

Salary: MPR/UPR

0.4 Permanent Contract

(with the option of an additional permanent contract as a Home Tutor if full time required)

Closing date for applications:
Monday 21st May 2018 – 10.00am
Interviews to be held: 
W/c 21st May 2018
The Application Process

Completed applications may be submitted online to recruitment@carltonbolling.co.uk
or by post to:

HR Business Support

Carlton Bolling College

Undercliffe Lane,

Bradford

BD3 0DU

Shortlisted candidates will be notified by letter or telephone call with details of the interview and selection process.

Prospective candidates are welcome to visit school prior to making an application by contacting Mrs Alison Burke on 01274 582995
Interview and Selection Process
On the day of interview candidates may be required to:

· Teach a full lesson on a specified topic (teaching posts only)
· Undertake other relevant activities, i.e. presentation, data exercise

· Participate in a formal interview with students of the college

· Undertake a formal interview with relevant senior staff and/or Governors
Job Description 

Role: Teacher of Humanities

Responsible to:  Head of School

As a colleague at Tracks Education you will:  

· Teach pupils across the full age and ability range, aiming always for the highest possible standards of pupil achievement, personal development and well-being.  

· Help students to become confident and successful learners

· Take responsibility for maintaining the quality of teaching practice

· Act as a role model to students

· Within Tracks Education  and Faculty policies:

· Effectively teach the National Curriculum

· Set appropriate homework

· Mark work, assess, record and report student progress

· Create a stimulating learning environment

· Follow and uphold all guidelines on health and safety and security

· Promote a positive behaviour ethos

· Support the visions and values of the school

· Cooperate professionally with other colleagues

· Put the wellbeing, development and progress of students first

· Demonstrate respect for diversity and promote equality

· Work effectively as part of whole school teams

· Strive to establish productive and supportive partnerships with parents and carers

· Demonstrate honesty, integrity and uphold public trust and confidence in the teaching profession

· Promote and be committed to the aims, objectives and values of Tracks Education 

· Be a form tutor, carrying out the associated pastoral responsibilities

· Be able and willing to teach in other subject areas as required.

· To undertake any other duty as specified in the Teaching Standards specified by the Teacher Development Agency  

PERSON SPECIFICATION – Teacher of Humanities
	
	Ess
	Des
	MOA

	KNOWLEDGE/QUALIFICATIONS
	
	
	

	Graduate with qualified teacher status for Humanities
	*
	
	A/C

	Knowledge of relevant curriculum areas at KS3/4, including a sound understanding of assessment and monitoring
	*
	
	A/I



	Knowledge of relevant curriculum areas at KS5, including a sound understanding of assessment and monitoring
	
	*
	A/I

	An excellent classroom practitioner
	*
	
	I/R

	
	
	
	

	EXPERIENCE
	
	
	

	Teaching/Teaching Practice of Humanities at all key stages
	*
	
	A/I

	Teaching in a multi-ethnic school/Experience of multi-ethnic situations
	
	*
	A/I

	A  proven track record of excellent outcomes/expectations for students
	*
	
	A/I/R

	Some familiarity with the use of data to raise expectations and achievement
	
	*
	A/I/R

	
	
	
	

	SKILLS / Ability
	
	
	

	Willingness to learn and apply new strategies for improving and sustaining high quality teaching, learning and achievement
	*
	
	A/I/R

	Ability and willingness to utilise ICT to aid teaching and learning
	*
	
	A/I

	Strong communication skills and the ability to relate to people at all levels
	*
	
	A/I/R

	Ability to apply highly effective behaviour management strategies 
	*
	
	A/I/R

	Ability to demand the highest standards, using flair and creativity to engage, enthuse and challenge pupils of all abilities, needs and backgrounds
	*
	
	A/I/R

	Effective organisational, personal management and time management skills
	*
	
	A/I

	Work independently and be a team player
	*
	
	

	
	
	
	

	BEHAVIOUR AND OTHER RELATED CHARACTERISTICS
	
	
	

	Commitment to continuing own professional development
	*
	
	A/I

	Commitment to promote innovations that raise pupils’ levels of attainment and progress
	
	*
	A/I/R

	Work in ways that promote equality of opportunity for all
	*
	
	A/I

	Commitment to abide by and uphold the policies on Equal Opportunities, Health and Safety and Child Protection at Tracks Education 
	*
	
	A/I

	Self-awareness, empathy, managing feelings, motivation, social skills
	*
	
	A/I


	Key:

A = Application           C = Certificate

I = Interview               R = Reference




Tracks Education has adopted the principles of Safer Recruitment and will safeguard and promote the welfare of children and young people and expects all staff and volunteers to do the same.  Successful applicants will be required to undertake an enhanced Disclosure and Barring Service check and subscribe to the DBS update service.

Tracks Education is an equal opportunities employer
