Warden Park 

Primary Academy
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Requires:

Year 5 Class teacher - Maternity Cover

(October 2018 to July 2019)

Year 3 Class teacher - Maternity Cover

(October 2018 to July 2019)

Please note: There is the possibility of a permanent contract for the right candidate

Applications are welcomed from both experienced and newly qualified teachers.
NOR 365
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Letter from the Headteacher

Dear Applicant,







                June 2018
Thank you for your interest in the post of class teacher at Warden Park Primary Academy.  Please find enclosed our information pack which includes information about our school, this position and the application process.  

This is a very exciting opportunity for the right person.  You will be joining our school at a crucial point, whereby we are embedding our current excellent practice and implementing innovative new strategies to help us continue to provide the best opportunities for our children in the pursuit of becoming an outstanding school. We are also in the process of increasing our number on roll from 365 to 420.  This has involved a significant building project, including the development of state of the library, science and DT facilities.  

We’re thrilled that you’re interested in working for Sussex Learning Trust. We don’t think it is right that a child’s background should determine their chances in life and believe that every child, from the most privileged to the most disadvantaged, should have the same opportunities to succeed.  The best way to make this a reality is to make sure that every child can go to a great school where, as well as achieving great results, they learn to aim high (Reach for the Stars), work hard and believe in themselves. That’s what our work is all about; giving children from all backgrounds an excellent all-round education.  

You will be working with a team of friendly, dedicated and hard-working staff, along with a supportive board of governors, who are all driven by a real desire to change children’s lives for the better. We hope this is what drives you too.  Our school is a happy and inclusive place, where everyone is valued and encouraged to excel and you will be encouraged and supported to develop professionally.

If you are an outstanding practitioner with relentless drive and resilience then we want to hear from you.   Applications are welcomed from both experienced and newly qualified teachers.
Visits to the school are warmly welcomed and can be arranged by contacting Mrs Newman in the school office.   If you wish to discuss the post or find out more about our school do contact me via the WPPA School office.

Yours sincerely,

Steve Davis

Headteacher
Warden Park Primary Academy

Context

Warden Park Primary Academy is a rapidly improving primary school, serving a relatively disadvantaged catchment area in the East of Haywards Heath. The school gained academy status in January 2012, as part of the Sussex Learning Trust, as it was judged to require transformational change.
 
With excellent and committed staff, the primary academy is thriving. The school was deemed by Ofsted to be an effective school and was judged to be ‘Good’ in all areas in June 2015. The school is not complacent and continues to develop and evolve. Teaching quality is good and often outstanding, pupil attainment is rising and the vast majority of children are making the expected, and often accelerated, progress. Staffing is stable, pupil numbers are increasing and very strong links with the community have been developed.
 
Sussex Learning Trust has an exciting vision for primary education and is actively seeking expansion opportunities to create a network of academies committed to partnership working for the benefit of young people.
 
Esther Gunter,
Chair of the Board of Directors
The following values underpin everything we do at WPPA



Respect (value others)
Passion (enjoyment/love of learning)
Honesty/trust (integrity) 
Responsibility (doing your bit)
Aspiration (reach for the stars)



We believe these values result in both an effective centre of learning and caring community.

Our Current Academy Priorities

As well as a proven track record of improving teaching and learning across a range of age groups, the successful candidate will demonstrate an 

interest in and an ability to contribute to the school’s current

priorities for development:

Leading Learning
FOCUS: To develop leadership at all levels.

Pupils and teachers will become reliable and responsible in 

their support and development of others.  All members of the community will act as role models.

Engaging Learning Opportunities

FOCUS: To embed assessment for learning strategies by increasing 

pupils’ ability to identify and evidence successes and next steps in their learning.

A broad and enriching Curriculum

FOCUS: The WPPA curriculum map demonstrates a thorough and rigorous two year map of curriculum coverage, including foundation subjects and religious education. Subject leaders will provide excellent leadership and support to others
Challenging and Motivating Lessons

FOCUS: Through an effective CPD programme, challenge and high expectations continue to improve the quality of teaching and learning and pupil outcomes.   Teachers will focus on developing a broad and deep curriculum which will encourage learners to think deeply about what they are learning and how they are learning.

A culture of high expectations

FOCUS: The development of classroom Monitor to ensure consistently meaningful robust data.  Effective use of this data by all stakeholders will result in consistently good progress.

A supportive Community

FOCUS: Strong support for children’s emotional well-being allows them to feel safe and supported and to achieve their full potential.

JOB DESCRIPTION 
This post is subject to the current conditions of employment for Class Teachers contained in the School Teachers' Pay and Conditions Document, the 1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and Class Teachers and other current legislation. This job description should be read in conjunction with the attached paper ‘Clarification notes on the exercise of professional duties for all teachers, other than head teachers’. 

This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually. 

Job Purpose 

To be an effective professional who demonstrates thorough curriculum knowledge, can teach and assess effectively, take responsibility for professional development and has pupils who achieve well. 

Core Requirements of the Post 

In fulfilling the requirements of the post, the teacher will demonstrate essential professional characteristics, and in particular will: 

· Inspire trust and confidence in pupils and colleagues; 

· Build team commitment with colleagues and in the classroom; 

· Engage and motivate pupils; 

· Demonstrate analytical thinking; 

· Improve the quality of pupils’ learning; 

· Contribute to the school improvement / development planning and promote the learning priorities of the Development Plan; 

· Contribute to the development and / or implementation of school policies; 

· Use the performance management process to advance pupil learning and enhance 

· professional practice in line with the school’s aspirations and priorities; 

· Have lead responsibility for a subject or aspect of the school’s work and develop plans which identify clear targets and success criteria for its development and / or 

· maintenance; 

· Promote the wider aspirations and values of the school and Academy Trust; 

Areas of Responsibility and Key Tasks 

a) Planning, Teaching and Class Management

· Teach allocated pupils by planning their teaching to achieve progression of learning 

· through: 

· understanding and applying effective classroom management; 

· understanding and applying a range of teaching strategies; 

· positively targeting and supporting individual learning needs; 

· maintaining high levels of behaviour and discipline; 

· effectively using homework and other extra-curricular learning opportunities; 

· demonstrating appropriate consistent progress 

· for the majority of pupils 

· across all teaching areas 

· across all spectrums of background, ability and behaviour 

· that compares favourably with pupils in similar settings 

· effectively managing other adults on the classroom. 

b) Monitoring, Assessment, Recording, Reporting 

· use performance data to evaluate pupils’ progress and set appropriate targets for 

· improvement; 

· use assessment to inform planning and teaching; 

· report on progress to all stakeholders. 

c) Other Professional Requirements 

· Have a working knowledge of teachers' professional duties and legal liabilities; 

· Operate at all times within the stated policies and practices of the school; 

· Maintain an up to date knowledge of good practice in teaching techniques; 

· Know subject(s) or specialism(s) to enable effective teaching; 

· Take account of wider curriculum developments; 

· Incorporate national strategies in all teaching; 

· Communicate learning objectives; 

· Contribute positively and effectively to the Every Child Matters agenda; 

· Undertake professional development to enhance teaching and pupils’ learning, and 

· Apply outcomes and identify impact 

· Share outcomes with colleagues 

· Take responsibility for professional learning. 

· Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. 

· Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. 

Responsible to: The Headteacher & Key Stage leader

Responsible for: Teaching Assistant 

Person Specification: Class Teacher

	
	Essential
	Desirable

	Qualifications
	Qualified Teacher status
	Evidence of continuous INSET and commitment to further professional development

	Experience
	The Class Teacher should have experience of:

teaching a key stage within the Primary Phase
	In addition, the Class Teacher might have experience of:

teaching across more than one key stage;

working in partnership with parents.

	Knowledge and understanding
	The Class Teacher should have knowledge and understanding of:

the theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies);

statutory National Curriculum requirements at the appropriate key stage;

the monitoring, assessment, recording and reporting of pupils’ progress;

the statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN and Child Protection;

the positive links necessary within school and with all its stakeholders;

effective teaching and learning styles.
	In addition, the Class Teacher might also have knowledge and understanding of:

the links between schools, especially partner schools.

	Skills
	The Class Teacher will be able to:

promote the school’s aims positively, and use effective strategies to monitor motivation and morale;

develop good personal relationships within a team;                 

establish and develop close relationships with parents, governors and the community;

communicate effectively (both orally and in writing) to a variety of audiences;

create a happy, challenging and effective learning environment.
	In addition, the Class Teacher might also be able to:

develop strategies for creating community links and leading the development of PE/Computing

	Personal characteristics
	Approachable

Committed

Empathetic

Enthusiastic

Organised

Patient

Resourceful

Resilient
	


Application Procedure

Visits to the school

Please contact the school office to arrange a visit Tel: 01444 451264 (fax 01444 414636). Visits are actively encouraged and will be led by a member of the academy’s leadership team
Applications

Where possible, candidates should return their completed application form and letter of support by email to:
Email: office@wardenparkprimary.co.uk  
You should provide a full statement in support of your application, which should not exceed two sides of A4 paper. Please do not restate the factual details already included elsewhere on the application form.

Selection Procedure

There is no official closing/shortlisting date for these roles.  Successful candidates will be contacted individually and called for interview.    Candidates who have not been shortlisted for the position will be informed accordingly.
Equality Monitoring

All applicants will be required to complete an Equality Monitoring form.

Postage

Insufficient postage occasionally leads to application forms being received after the closing date for application has passed. To avoid this, if you cannot submit your application by email and have to post it to us please ensure that you attach the correct postage to your envelope and post to:
Warden Park Primary Academy
New England Road,

Haywards Heath,

West Sussex
RH16 3JS
Safer Recruitment

Warden Park Primary Academy is committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment.  We will ensure that all our recruitment and selection practices reflect this commitment.  All successful candidates will be subject to DBS checks along with other relevant pre-employment checks.[image: image1.jpg]
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