
                                                    




	GREY COURT SCHOOL
[image: Description: Master GCS Logo Blue]   
APPLICATION FOR A
TEACHING APPOINTMENT

	· Please use BLACK ink if you are completing by hand.
Do not submit a Curriculum Vitae (C.V.) as an alternative to any part of this form.







	1
	DETAILS OF JOB APPLIED FOR




[bookmark: Check28]PLEASE TICK THE BOX IF YOU ARE A NEWLY QUALIFIED TEACHER (N.Q.T.) OR IF YOU ARE COMPLETING YOUR TRAINING:                                                                                                     |_|

	[bookmark: Text26]Post applied for:      



	Please return the completed form to:
Kathy Welton
Grey Court School
Ham Street
RICHMOND
TW10 7HN
cwelton@greycourt.org.uk 



	2

	PERSONAL DETAILS 

	Last name
	[bookmark: Text2]     






	First and other name(s)
	[bookmark: Text3]     

	Title
	[bookmark: Dropdown1][bookmark: Text200]       Mr/Mrs/Miss/Ms/Other

	Previous last names used
	[bookmark: Text4]     

	B
	
	
	
	

	National Insurance Number
	[bookmark: Text5]     

	
	
	
	
	

	Address
	[bookmark: Text7]     
[bookmark: Text8]     
[bookmark: Text9]     


	
	Post Code
	[bookmark: Text11]     

	
	
	
	
	

	
	
	
	
	

	Email address
	[bookmark: Text17]     

	
	
	
	
	

	Telephone numbers
	Home
	[bookmark: Text18]     
	Work 

	[bookmark: Text19]     

	
	
	
	
	

	
	Fax Number
	[bookmark: Text20]     
	Mobile 
	[bookmark: Text21]     

	
	
	
	
	

	Present nationality
	[bookmark: Text22]     

	
	
	
	
	

	Are you subject to any conditions relating to your employment in this country?
	
[bookmark: Check13][bookmark: Check14]YES |_|  NO |_|

	If YES, please give full details with dates
[bookmark: Text23]     

	Under the Asylum and Immigration Act 1996 (Section 8 Amended 1 May 2004) all successful applicants will be required to produce evidence of their right to work in the United Kingdom. 

	
NOTE: Successful candidates will be required to complete a medical questionnaire (and may be asked to attend a medical examination), and will also be subject to an enhanced Criminal Records Bureau Check.
If you are selected for interview, we will contact your referee prior to interview. 









	3
	TEACHER STATUS


	Are you recognised by the Department for Education and Skills as a qualified teacher in this Country?
	
[bookmark: Check17][bookmark: Check18]YES |_|  NO |_|

	If yes, please give date of recognition:
[bookmark: Text25]     



	Have you successfully completed a period of induction as a qualified teacher in this Country, as required by the Department for Education and Skills?
	
[bookmark: Check19][bookmark: Check20]YES |_| NO |_|
	GTC / Department for Education and Skills number:
[bookmark: Text205][bookmark: Text206]     /      

	If you need confirmation of your registration number please telephone “Teachers Pensions’’ on 0845 6066166



	4
	EMPLOYMENT HISTORY 


	Please give details as this section is used for salary assessment purposes



	CURRENT OR MOST RECENT EMPLOYER  (if applicable) - Please state name of school / college and pupil roll if applicable.

	Name and address
	[bookmark: Text345]     

	
	Post Code
	[bookmark: Text346]     

	Job Title
	[bookmark: Text347]     
	Dept/School
	[bookmark: Text348]     

	Date appointed
	[bookmark: Text349]     
	Grade/Pay Scale
	[bookmark: Text350]     
	Annual Salary
	[bookmark: Text351]     

	Allowances
	Management
	[bookmark: Text352]     
	Special Needs
	[bookmark: Text353]     
	Recruitment & Retention
	[bookmark: Text354]     

	Notice Required
	[bookmark: Text355]     
	Reason for leaving
	[bookmark: Text357]     

	Date of Leaving (if not current employer)
	[bookmark: Text356]     
	
	



	PREVIOUS EMPLOYMENT – List in date order (most recent first) including temporary work.  Please account for all gaps in employment history since leaving full time education.

	Name and address of previous employers.  Please state name of school / college and pupil roll if applicable.
	Position held and grade if applicable
	From
Month / Year
	To
Month / Year
	Reason for leaving

	[bookmark: Text207]     

	[bookmark: Text208]     
	[bookmark: Text209]     
	[bookmark: Text210]     
	[bookmark: Text211]     

	[bookmark: Text212]     

	[bookmark: Text213]     
	[bookmark: Text214]     
	[bookmark: Text215]     
	[bookmark: Text216]     

	[bookmark: Text217]     

	[bookmark: Text218]     
	[bookmark: Text219]     
	[bookmark: Text220]     
	[bookmark: Text221]     

	[bookmark: Text222]     

	[bookmark: Text223]     
	[bookmark: Text224]     
	[bookmark: Text225]     
	[bookmark: Text226]     

	[bookmark: Text227]     

	[bookmark: Text228]     
	[bookmark: Text229]     
	[bookmark: Text230]     
	[bookmark: Text231]     

	[bookmark: Text322]     

	[bookmark: Text323]     
	[bookmark: Text324]     
	[bookmark: Text325]     
	[bookmark: Text326]     

	[bookmark: Text232]     

	[bookmark: Text233]     
	[bookmark: Text234]     
	[bookmark: Text235]     
	[bookmark: Text236]     

	     

	[bookmark: Text329]     
	[bookmark: Text330]     
	[bookmark: Text331]     
	[bookmark: Text332]     

	[bookmark: Text333]     

	[bookmark: Text334]     
	[bookmark: Text335]     
	[bookmark: Text336]     
	[bookmark: Text337]     

	[bookmark: Text338]     

	[bookmark: Text339]     
	[bookmark: Text340]     
	[bookmark: Text341]     
	[bookmark: Text342]     

	Please continue on a separate sheet if necessary





	
5
	EDUCATION / QUALIFICATIONS

	Please state name of Secondary School/College/University attended, professional qualifications and in-house courses.  List membership of professional institutes if required.

	POST 16 QUALIFICATIONS e.g. A Level or equivalent 


	Name of school / college
	Subject
	Qualifications 
	Grade
	Dates attended

	[bookmark: Text242]     

	[bookmark: Text243]     
	[bookmark: Text244]     
	[bookmark: Text245]     
	[bookmark: Text246]     

	[bookmark: Text247]     

	[bookmark: Text248]     
	[bookmark: Text249]     
	[bookmark: Text250]     
	[bookmark: Text251]     

	[bookmark: Text252]     

	[bookmark: Text253]     
	[bookmark: Text254]     
	[bookmark: Text255]     
	[bookmark: Text256]     

	[bookmark: Text257]     

	[bookmark: Text258]     
	[bookmark: Text259]     
	[bookmark: Text260]     
	[bookmark: Text261]     

	[bookmark: Text262]     

	[bookmark: Text263]     
	[bookmark: Text264]     
	[bookmark: Text265]     
	[bookmark: Text266]     

	[bookmark: Text267]     

	[bookmark: Text268]     
	[bookmark: Text269]     
	[bookmark: Text270]     
	[bookmark: Text271]     

	[bookmark: Text272]     

	[bookmark: Text273]     
	[bookmark: Text274]     
	[bookmark: Text275]     
	[bookmark: Text276]     



	
HIGHER EDUCATION AND PROFESSIONAL QUALIFICATIONS


	Name of College / University
	Qualification 

	Grade / Class if applicable
	Date

	[bookmark: Text277]     

	[bookmark: Text278]     
	[bookmark: Text279]     
	[bookmark: Text280]     

	[bookmark: Text281]     

	[bookmark: Text282]     
	[bookmark: Text283]     
	[bookmark: Text284]     

	[bookmark: Text285]     

	[bookmark: Text286]     
	[bookmark: Text287]     
	[bookmark: Text288]     

	[bookmark: Text289]     

	[bookmark: Text290]     
	[bookmark: Text291]     
	[bookmark: Text292]     

	[bookmark: Text293]     

	[bookmark: Text294]     
	[bookmark: Text295]     
	[bookmark: Text296]     

	[bookmark: Text297]     

	[bookmark: Text298]     
	[bookmark: Text299]     
	[bookmark: Text300]     



	TRAINING
Please give details of relevant training which supports your application.

	Dates

	Duration
	Title of training programme / course and brief description

	[bookmark: Text301]     
	[bookmark: Text302]     
	[bookmark: Text303]     

	[bookmark: Text304]     
	[bookmark: Text305]     
	[bookmark: Text306]     

	[bookmark: Text307]     
	[bookmark: Text308]     
	[bookmark: Text309]     

	[bookmark: Text310]     
	[bookmark: Text311]     
	[bookmark: Text312]     

	[bookmark: Text313]     
	[bookmark: Text314]     
	[bookmark: Text315]     

	[bookmark: Text316]     
	[bookmark: Text317]     
	[bookmark: Text320]     

	[bookmark: Text318]     
	[bookmark: Text319]     
	[bookmark: Text321]     






	6
	SUPPORTING INFORMATION 

	

	Please include your supporting statement here and/or attach separate sheets in support of your application. Your supporting statement should address all of the selection criteria for this post, and should be no more than two additional sides of A4 paper.
Please note we do not accept C.V.s.



	[bookmark: Text343]     

	Please continue on separate sheets of paper if necessary















	[bookmark: _GoBack]
7
	REFERENCES

	Please give the name and address of two people who can provide a reference for you.  These should be your current or most recent employer (include your own school or college staff if you have no previous employment history).  Please do not give friends or relatives as referees.  If we receive references that are not satisfactory, we will contact you to request additional referee details. 



	Name
	[bookmark: Text160]     
	Name
	[bookmark: Text176]     

	Job Title
	[bookmark: Text163]     
	Job Title
	[bookmark: Text177]     

	Capacity in which
known to you
	
[bookmark: Text162]     
	Capacity in which
known to you
	
[bookmark: Text178]     

	Organisation
	[bookmark: Text164]            
	Organisation
	[bookmark: Text179]            

	Address
	[bookmark: Text165]     
	Address
	[bookmark: Text180]     

	
	[bookmark: Text166]      
	
	[bookmark: Text181]     

	
	[bookmark: Text167]     
	
	[bookmark: Text182]     

	Telephone No.
	[bookmark: Text168]     
	Telephone No.
	[bookmark: Text201]     

	Fax No.
	[bookmark: Text169]     
	Fax No.
	[bookmark: Text202]     

	E-mail address
	[bookmark: Text170]     
	E-mail address
	[bookmark: Text203]     

	If you are selected for interview, we will contact your referee prior to interview.
	If you are selected for interview, we will contact your referee prior to interview.




	8
	REHABILITATION OF OFFENDERS ACT 1974 (EXEMPTIONS ORDER) 1986 AND CRIMINAL RECORDS BUREAU (CRB) 



	
Have you ever been convicted of a criminal offence?

	
[bookmark: Check11][bookmark: Check12]Yes  |_|                            No  |_|

	This School operates checking procedures in accordance with the Home Office Circular 86/44 DES Circular 4/86. If you are selected for appointment you may be subject to these procedures. 

	Do you already hold a current Criminal Records Bureau – Enhanced Disclosure Certificate?
	
Yes  |_|                            No  |_|

	If Yes, please give date of issue: 

	[bookmark: Text188]     






	9
	DISABILITY DISCRIMINATION ACT (DDA) 1995




	The DDA protects people with disabilities from unlawful discrimination.  If you tell us that you have a disability we will make reasonable adjustments to your working environment and to your work arrangements and practices, if it is reasonable for us to do so.

	Do you consider yourself to have a disability?
	[bookmark: Check65]Yes   |_|
	[bookmark: Check27]No  |_|

	If Yes, please describe your disability:

	[bookmark: Text171]     



	If you are invited to an interview and you believe that we should make reasonable adjustments for you please describe what will be required:


	a.

	At the interview
	[bookmark: Text172]     

	b.







	In the work place 
(if appointed)
	[bookmark: Text173]     









	
	
	

	11
	DECLARATION



	I declare that the information given in this form and any other accompanying documents is true and correct and I understand that any omissions or false statements on this form may justify my dismissal from the school’s employment.  


	Applicant’s signature
	[bookmark: Text175]     
	Date
	[bookmark: Text174]     

	
	
	
	

		






	12
	GREY COURT SCHOOL
EQUAL OPPORTUNITIES POLICIES - STATEMENT OF INTENT

	EMPLOYMENT POLICY

	Grey Court School defines itself as an Equal Opportunities Employer and we are working towards equality and diversity. The School is actively opposed to all forms of unfair discrimination and is therefore committed to the principle that no job applicant or employee shall be discriminated against on the grounds of gender, marital status, being a lesbian or gay man, age, religious beliefs, HIV status, disability (covering sensory and physical disabilities, learning difficulties and mental health status) and race, colour, nationality or ethnic origin.

	SAFEGUARDING CHILDREN, YOUNG PEOPLE AND VULNERABLE ADULTS STATEMENT

	Grey Court School is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.






	
14
	MONITORING INFORMATION

	

	This page is removed from the application form prior to shortlisting and interview.  The information on this page will be entered onto a computerised database to produce Grey Court Schools’ recruitment and selection monitoring reports.  Please complete all information requested.



	1.
	Gender
	
	3.
	Age Group

	
	
	Female
	[bookmark: Check29]|_|
	
	
	16-17
	[bookmark: Check31]|_|
	

	
	
	Male
	[bookmark: Check30]|_|
	
	
	18-20
	[bookmark: Check68]|_|
	

	2.
	Religion
	
	21-24
	[bookmark: Check32]|_|
	

	
	Christian
	
	[bookmark: Check71]|_|
	
	
	25-30
	[bookmark: Check69]|_|
	

	
	Buddhist
	
	[bookmark: Check72]|_|
	
	
	31-49
	[bookmark: Check33]|_|
	

	
	Hindu
	
	[bookmark: Check73]|_|
	
	
	50-64
	[bookmark: Check70]|_|
	

	
	Jewish
	
	[bookmark: Check74]|_|
	
	
	65+
	[bookmark: Check34]|_|
	

	
	Muslim
	
	[bookmark: Check75]|_|
	
	4.
	I consider myself to have a disability 

	
	Sikh
	
	[bookmark: Check76]|_|
	
	
	
	Yes
	[bookmark: Check78]|_|

	
	None
	
	[bookmark: Check77]|_|
	
	
	
	No
	[bookmark: Check79]|_|

	
	Other (Please Specify)
	
	
	
	
	



	5.
	Ethnic Origin 
Please tick one box in this section
	
	
	
	
	
	
	

	A.
	White
	British
	|_|
	01
	C.
	Mixed
	White & Black Caribbean
	|_|
	21

	
	
	Irish
	|_|
	02
	
	
	White & Black African
	|_|
	22

	
	
	Albanian
	|_|
	0B
	
	
	White & Asian
	|_|
	23

	
	
	Other specify below
	|_|
	03
	
	
	Other specify below
	|_|
	24

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	B.
	Asian or
	Indian
	|_|
	41
	D.
	Black or 
	Caribbean
	|_|
	61

	
	Asian British
	Pakistani
	|_|
	42
	
	Black British
	African
	|_|
	62

	
	
	Bangladeshi
	|_|
	43
	
	
	British
	|_|
	63

	
	
	Asian British
	|_|
	44
	
	
	Other specify below
	|_|
	64

	
	
	Afghan
	|_|
	4B
	
	
	
	
	

	
	
	Other specify below
	|_|
	45
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	E.
	Chinese or
	Chinese
	|_|
	81

	
	
	
	
	
	
	Other
	Vietnamese
	|_|
	8B

	
	
	
	
	
	
	
	Middle Eastern
	|_|
	8C

	
	
	
	
	
	
	
	Other specify below
	|_|
	82

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	





	6.
	 Job Advertisement: I heard about this job through:

	
	Website
	|_|
	State Website name
	

	
	
	
	
	

	
	
	
	
	

	
	Advertisement
	|_|
	State title of publication
	

	
	
	
	
	

	
	Other
	|_|
	Please describe
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