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Heckmondwike Grammar School

Temporary Teacher of Chemistry
Candidate Information Pack

September 2018
Heckmondwike Grammar School is a unique school, with students who are eager to learn, keen to know more and want to enjoy their educational experiences. It is exceptional in many ways: with a very mixed school community in terms of social background and ethnicity, and yet producing results of the very highest quality. One statistic to demonstrate this combination- 53% of our sixth formers progressing to university last year were first generation applicants. This in many ways sums up the school: proud of the outcomes we achieve by working so effectively with young people we really care about, with an ultimate success measure of enabling them to proceed to where they want to go.

Misbehaviour is rare; and excellent relationships between staff and students are the norm: teachers are able to ‘get on and teach’. Working here is still challenging, however, but in different ways: expectations are high and potential applicants will need to be able to operate effectively in a top performing environment. However, one of the principal joys of working at this school is our eloquent and motivated students. Consequently, outcomes are amongst the very best in the country, and this is the result of able cohorts being provided with high quality teaching that is supported by strong pastoral care for each student. The school is justifiably proud of the focus on academic attainment and knowledge of each individual that enables education to be tailored to every student’s needs; but also prioritises the support it provides to enable any barriers to progress to be addressed. The focus is and will always remain teaching and learning in the classroom, with staff training and development being the main means of achieving this end. 

The values of the school are at the centre of our ‘Heckmondwike Way’: 

· Generosity. Helping others who are less able to help themselves, showing kindness and working together in a spirit of partnership.

· Resilience. We persevere at whatever we set our hand to, determined and confident that we will achieve the best outcomes.

· Integrity. We trust in fairness, honesty and principles as our touchstone and ensure that all we do is in the interests of our whole community. 

· Tolerance. We pride ourselves on the diversity of our school and celebrate the wide range of cultures, experiences and backgrounds.

All of this is built on a strong foundation of tradition combined with adaptability, as we enable our students to learn how to be creative in their problem-solving, being flexible and open to change in a way that will empower them in adapting to the varying demands of an insecure world.

The school is very popular and heavily oversubscribed, with well over 800 students applying for entry into Year 7 each year- and a similar number applying to join the sixth form. This has led to an increase in provision over the last three years as the school has expanded from 150 students in Year 7 to, this coming year, 210. Accompanied by one of the largest comprehensive sixth forms in the country of approximately 550, this provides great opportunities for staff to practise their craft to the highest level while also gaining a wide experience of teaching different year groups and courses. The sixth form includes an equal number of students who join us from other local schools, and consequently collaboration is very important to us. We work in partnership with an extensive group of schools and have a significant reputation both locally and nationally. This means we offer our staff opportunities to be involved in professional development on a larger scale and see it as a sign of our high quality when members of our community are promoted to posts elsewhere, or progress internally. As a result, all staff feel very privileged to work here and to work with our young people; and it is our hope that you will feel the same way when you come to visit us. 

Heckmondwike Grammar School
Further Particulars for the Position of Temporary Teacher of Chemistry
Chemistry at Heckmondwike Grammar School

Chemistry has seven experienced specialist teachers and two technicians.  The teachers are passionate about Chemistry and believe that learning Chemistry should be engaging and fun. Our lessons are challenging and varied, with high standards of teaching and learning, and we support each other, sharing ideas and resources.  The department has five well-equipped modern laboratories, a large staff office and a dedicated prep room.  We make good use of practical work and the school’s excellent ICT resources to support imaginative and innovative teaching. We organise a variety of extra curricula activities including visits to local universities, Chemistry Olympiad and students taking part in Chemistry competitions organised by the Royal Society of Chemistry to enrich the experience of our students.

In Chemistry we follow the AQA GCSE (9-1) specification. Achievement is very high; in recent years Chemistry students have achieved a 100% pass rate at GCSE with over 70% of grades at A* - A (grades 7-9 in the new system).
Around 250 students study Chemistry at A-Level, following the AQA A-level specification. Our students achieve good results at A- Level, with approximately 40% of grades at A* - B.  Almost all A-Level Chemistry students continue to University, many studying medicine or related degrees and various branches of science.

Further information about the school is available on the school website at www.heckgrammar.co.uk
To arrange a visit before applying, please contact Louise Daddy, HR Director, 01924 402202 or ldaddy@heckgrammar.co.uk

HECKMONDWIKE GRAMMAR SCHOOL

 JOB DESCRIPTION

POST TITLE:


Temporary Teacher of Chemistry (Maternity Cover)
SALARY GRADE:

To reflect teaching experience
TERM: 

1.0FTE from w/c Monday 11th February 2019
RESPONSIBLE TO: 

Subject Leader – Chemistry                       

Faculty Leader – Discover 
----------------------------------------------------------------------------------------------------

Professional Characteristics

Teachers are expected to be effective professionals who challenge and support all pupils to do their best.  Teachers should inspire confidence, build team commitment and engage and motivate their pupils. They should think analytically about their work and take positive action to improve the quality of pupils’ learning. They will encourage high standards of academic and personal achievement and be a good role model for the students in the school. They will make an active contribution to the policies and aspirations of the school and their department.  

Teaching 

1. To encourage high standards of academic and personal achievement, appearance and conduct in all pupils, taking account of the published aims of the school;

2. To contribute to the teaching and development of a specialist subject or subjects under the direction of the appropriate Subject Leader;

3. To plan and prepare courses;

4. To deliver well-planned and effective lessons designed to meet individual pupil needs including the setting and marking of work  to be carried out by the pupil in school and elsewhere;

5. To ensure that adequate homework is set in line with school policy and the published homework timetable; 

6. To ensure that pupils' work is regularly assessed;

7. To assess, record and report on the development, attainment and progress of pupils in the form and at intervals required by the school;

8. To use information on prior attainment of pupils to set appropriate targets, provide effective feedback and monitor progress;

9. To analyse the progress and attainment of pupils and teaching groups against national benchmarks (Midyis, Yellis, Alis, PANDA etc.) ;      

Other activities

10. To encourage and foster extra-curricular activities;

11. To be a form tutor of an assigned form and to carry out the related duties described in the Staff Handbook; 

12. To provide guidance and advice to pupils on educational and social matters and on their further education and future careers, including information about sources of more expert advice on specific questions;

13. To make records of and reports on the personal and social needs of pupils; 

14. To communicate and consult with the parents of pupils;

15. To participate in meetings with colleagues, parents and pupils for any of the purposes described above;

16. To provide or contribute to oral and written assessments, reports and references relating to individual pupils and groups of pupils;

17. To share responsibility with other users for the care of furnishings, fittings and equipment in any room particularly assigned;

18. To carry out any reasonable professional activity as requested by the head teacher from time to time;

Appraisal

19. To participate in arrangements for appraisal of performance, including that of other teachers;

Review, induction, further training and development

20. To review methods of teaching and programmes of study on a regular basis;

21. To participate in arrangements for further training and professional development as a teacher including those needs identified in appraisal objectives or appraisal statements;

Educational Methods
22. To advise and co-operate with the head teacher and other teachers on the preparation and development of courses of study, teaching materials, teaching programmes, methods of teaching and assessment and pastoral arrangements;

Discipline Health and Safety

23. To maintain good order and discipline among the pupils and safeguard health and safety both on the school premises and when they are engaged in authorised school activities elsewhere;

Staff Meetings

24. To participate in meetings at the school which relate to the curriculum for the school or the administration or organisation of the school, including pastoral arrangements;

Management

25. To co-ordinate or manage the work of other staff;

26. To take part in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school;

27. To contribute to the selection for appointment and professional development of other teachers and support staff, including the induction and assessment of new teachers and teachers serving induction periods;

28. To assist the head teacher in carrying out threshold assessments of other teachers for whom they have responsibility;

Administration

29. To participate in administrative and organisational tasks related to such duties as are described above, including the direction or supervision of persons providing support for teachers; 

30. To attend assemblies, register the attendance of pupils and supervise pupils whether these duties are performed before, during or after school sessions;

Public Examinations

31. To participate in arrangements for preparing pupils for public examinations, in assessing pupils for the purposes of such examinations and recording and reporting such assessments, and participating in arrangements for pupils’ presentation for and supervision during such examinations;

Cover

32. To supervise and as far as practicable teach any pupils whose teacher is not available to teach them subject to the limits on cover as defined in the Pay and Conditions document;

UPS 3 Teachers

Teachers on point 3 of the upper pay spine play a critical role in the life of the school. They are highly experienced classroom teachers who will have grown professionally since passing the threshold.  

The School Teachers’ Pay and Conditions Document 2004 defines additional roles for teachers on point 3 of the Upper Pay Spine: 

· to provide a role model for teaching and learning; 

· to make a distinctive contribution to the raising of pupil standards;

· to contribute effectively to the work of the wider team;

· to take advantage of opportunities for professional development and use the outcomes effectively to improve pupils’ learning.

UPS3 teachers are therefore expected to make a significant contribution to the leadership and management of their departments and the school. 

Heckmondwike Grammar School

Person Specification: Temporary Teacher of Chemistry
	Essential
	Desirable
	Evidenced by

	1. Suitably qualified - degree in relevant discipline plus teaching qualification.
	Good honours degree. 


	Application form, confirmed with original documents.

	2. Clear view of the place of the subject in the curriculum and its future development.
	
	Letter. Interview.

	3. Evidence of successful teaching and ability to inspire and motivate pupils in KS3 to KS5. 
	Experience includes successful teaching. 

Experience of teaching able students.
	References. Interview. Lesson observation.

	4. Excellent organisational skills and ability to meet deadlines.
	
	References. Interview.

	5. Presentational skills, confidence and fluency to deal confidently with pupils, parents and others. 
	
	References. Interview. Lesson observation.

	6. Open, approachable yet firm in application of standards.
	
	References. Interview. Lesson observation.

	7. Commitment to wider life of the department and school.
	Evidence of prior commitment to extra-curricular activities.
	Interview. Letter.

	8. Energy, enthusiasm and sense of humour.
	
	Interview.

	9. ICT skills and an understanding of the potential for use of ICT for teaching & learning, including IWB/Powerpoint/VLE/iPad. 
	Evidence of good ICT training or qualification.


	Interview. (Lesson observation).

	10. Able and confident to contribute to development of schemes of work and teaching & learning materials.
	Experience of contribution to creation of schemes of work and/or teaching and learning materials.
	Letter. References. Interview.

	11. Suitability to work with children.
	
	References. Interview. DBS check.
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