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15 January 2018 

 

Dear Applicant, 

Thank you for your interest in this exciting position of Learning Mentor at Campsmount Academy.  The 
role is wide and varied and the successful candidate will have the opportunity to have a positive impact 
on many young people’s lives.  Within this application pack you will find a job description and person 
specification, as well as information on the Academy and how to apply.  I would strongly encourage you 
to visit our Academy website on www.campsmount.com and our twitter account @CampsmountAcad, to 
see up to date information on life at Campsmount. 

The successful applicant will be assured of a well-considered induction to the Academy and support for 
your own professional development.  We are looking for a person who is fully committed to making a 
difference, who has energy and determination, and wants to be part of a school where ‘something special 
is happening’ (Ofsted 2016). 

Everyone at Campsmount has a key role in our aim to become ‘a truly great school’ and our school values 
of ‘Ambition, Responsibility, Community and Pride’ are at the centre of all we do.  You will join staff at 
the Academy whom visitors unanimously comment on positively, highlighting their professionalism, 
friendliness and absolute commitment to our students.  We are very much a school at the heart of the 
community and as such, staff turnover is very low and ‘relationships between pupils and adults is 
impressive’ (Ofsted 16). 

You would be joining Campsmount at a very exciting time in its development.  We have become 
oversubscribed due to the significant success over the last few years and students at the Academy share 
this ambition. Despite this success we continually look for ways of becoming even better and all staff 
aspire to this. 

We hope that you feel Campsmount will be the right school for you and you intend to apply for the role.  
We believe that it is a great place to work and that you will find this role rewarding and enjoyable.  We 
would encourage you to arrange a visit to Campsmount to meet all of the team. 

Yours faithfully, 

 

Adam Dale 
 

 
 
 
 
 
 
 
Adam Dale BSc (Hons) NPQH Principal 
Ryecroft Road, Norton, Doncaster   DN6 9AS  
Tel: 01302 700002    Fax: 01302 707775 
Email: heads.pa@campsmount.com  www.campsmount.com                                                                           @CampsmountAcad                                                                  

  

http://www.campsmount.com/
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GENERAL INFORMATION FOR CANDIDATES 
 

‘Something very special is happening in this school’  
Ofsted Lead Inspector 2016 

 
 

Campsmount is situated in the village of Norton, approximately 10 miles North of Doncaster on the 
border of West and North Yorkshire and with easy access to both the A1 and the M62. Our catchment 
area includes Norton and the ex-mining communities of Askern and Campsall, with students also 
travelling from more rural communities in North, West and South Yorkshire. 
 
The ‘highly recommended’ Academy benefits from a very attractive site which includes excellent 
sports facilities, including floodlit all weather courts. In 2012 we moved into our superb new building 
that provides outstanding facilities for staff and students. 
 
Campsmount is a Single Academy Trust within a very supportive community. We are committed to 
providing a high quality education for students, regardless of ability, and we offer a wide range of 
learning experiences that will inspire, engage and motivate all learners, leading to success and 
achievement. 
 
The Academy has had much recent success and as a result is oversubscribed on entry into Year 7.  
A very recent Ofsted in September 2016 rated the school ‘Good’ in all areas with ‘Outstanding’ 
behaviour. Alongside this, the school gained its best ever results at GCSE in 2016, being one of the 
most improved schools nationally, whilst vocational results in the Sixth Form are in the national top 
4%.  The lead inspector stated that ‘something very special is happening in this school’.  
 
Despite this success we are committed to becoming a ‘truly great school’ in every aspect and we 
believe that quality teaching first will ensure students make excellent progress.  We pride ourselves 
on the atmosphere and ethos around the Academy and inspectors commented that ‘the quality of 
relationships between pupils and adults is impressive’.  Our expectations of our students and also 
ourselves are high, and as a result we are looking for a particular individual who can meet these 
expectations. 
 
Please look at our website for further information: www.campsmount.com. As well as our very active 
twitter page @CampsmountAcad. I hope you will consider joining us at this exciting time in our 
development and see for yourself what is ‘special’ about Campsmount.  
 
 

  

http://www.campsmount.com/


 CAMPSMOUNT 
   A Co-operative Academy 
 
 



 CAMPSMOUNT 
   A Co-operative Academy 
 
 



 CAMPSMOUNT 
   A Co-operative Academy 
 
 



 CAMPSMOUNT 
   A Co-operative Academy 
 
 

The Application Process 

Further details about Campsmount Academy can be found on the school website: 
www.campsmount.com and also the twitter feed @CampsmountAcad 

Completed application forms should be emailed to heads.pa@campsmount.com or by post to Mr A 
Dale, Campsmount Academy, Ryecroft Road, Norton, Doncaster, DN6 9AS. 

All applications submitted electronically will receive an email acknowledgement. 

A telephone call will be made to shortlisted candidates, followed by an email detailing the 

interview process. 

If you have not heard from us within 2 weeks of the closing date, please assume your application 

has been unsuccessful. 

If you have any queries on any aspect of the application process or need additional information, 
please contact the Academy.  

 

  

http://www.campsmount.com/
mailto:heads.pa@campsmount.com
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Learning Mentor 

Full Time, 37 hours per week (Term Time + 2 weeks) 

Grade 6 £17,772 - £20,138 pa pro-rata 

 

Academy Trustees are seeking to appoint an enthusiastic, flexible and suitably qualified individual 
to this crucial position. The post represents an exciting opportunity for a highly motivated 
professional to join our team, at our successful 11-18 Academy.  

Campsmount is situated in a semi-rural area, on the outskirts of Doncaster and benefits from an 
attractive site and fantastic modern facilities. A very recent Ofsted in September 2016 rated the 
school ‘Good’ in all areas with ‘Outstanding’ behaviour. Alongside this, recently the school gained its 
best ever results at GCSE, being one of the most improved schools nationally, and vocational results 
in the Sixth Form are in the national top 4%.  The lead inspector stated that ‘something very special 

is happening in this school’.  

The successful candidate will work within our outstanding Learning Mentor team, providing care and 
support to students, as well as undertaking targeted academic interventions. Therefore, excellent 
communication and interpersonal skills are essential, as well as a commitment to improving the lives 

of young people. 

Candidates need to be well organised and independent, with the ability to work well under pressure 
in a busy school environment. Good knowledge and skills in the use of ICT are also essential, and 
any relevant counselling or similar experiences is desirable. 

The school is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. This post is subject to an enhanced 

DBS check. 

For further details and application pack please contact the school by email on 

heads.pa@campsmount.com 

Closing date for receipt of applications is 9.00am Monday 29th January 2018. 

 

  

mailto:heads.pa@campsmount.doncaster.sch.uk
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JOB DESCRIPTION 
 
 
Job Title:  Learning Mentor 
 
Grade of Post: Grade 6  
 
Hours of Work: 37 Hours per week (term time + 2 weeks) 

(8.00am-4.00pm Monday to Thursday and 8.00am-3.30pm Friday) 
 
Responsible to: Learning Mentor Manager and Vice Principal  
 
Job Purpose:   To support the learning and development of students across the Academy 

through targeted intervention and appropriate support.  Ensure that students’ 
needs are met academically, socially and emotionally in terms of removing any 
barriers to learning. To be a visible proactive presence around the Academy, 
supporting the maintenance of high standards and aspirations. To contribute to 
whole school development through a range of key responsibility areas. 

 
1. Principle Responsibilities: 

 

 Be committed to working in a cohesive, supportive and forward-thinking team of 
colleagues, which shares an ambitious vision to continue to raise and transform standards 
and secure outstanding status for Campsmount. 

 To support students with particular targeted needs including Rainbows Bereavement, on-
line safety and social skills and any other relevant interventions. 

 To assist where appropriate the DSL and DDSL with safeguarding matters when 
necessary. 

 To use school data effectively to ensure early intervention of targeted students and 
appropriate support.  To support targeted groups of students, who are in need of extra 
help to overcome barriers to learning both inside and outside school. 

 To assist with the identification of those students who would benefit most from learning 
leader support and, working with others, draw up and implement an action plan for each 
student. 

 To maintain regular contact with families/carers of students in need of extra support, to 
keep them informed of the student’s needs and progress, and to secure positive family 
support and involvement. 

 To work closely with other school staff and the local community to ensure the needs of 
the students are focussed and integrated. 

 To develop and apply knowledge and appreciation of the range of activities, courses, 
opportunities, organisations and individuals that could be drawn upon to provide extra 
support for students both in and out of school. 

 To work collaboratively, as part of a team of Learning Mentors within school and to 
network with other learning mentors and share best practice. 

 To develop student peer mentors across school. 
 To contribute to the removing of barriers during ‘High Profile’ days to deal with issues, 

support colleagues, follow up incidents and complete necessary administrative duties.  
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 To make a positive contribution to High Profile, by visiting students, supporting in and out 
of lesson time, being a positive role model and meeting their needs. 

 Be responsible for leading one specific whole school initiative. 
 Be prepared to work flexibly and support colleagues in other areas of the Academy. 
 Take on on-going responsibility contributing to the Campsmount approach to standards 

of behaviour and expectations of relationships within the Academy. 

 Interviewing students following referrals related to school work, behaviour, bullying, 
student concerns, crisis or other incidents. 

 Supervising student social areas, where directed, and being available to students at these 
times. 

 Supporting the organisation of school events and activities including Parents’ Evenings 
(inclusive of Key Stage 5), Review Days, Parent Surgeries, Presentations, Awards 
Ceremonies, Student Proms, Alternative Curriculum Days, Uniform Sales and Open 
Evenings etc. 

 The provision of high quality support to management and other school staff, in particular 
the pastoral team, utilising school management information systems and available 
technology, ensuring that all work is completed on schedule. 

 Assisting with the maintenance of appropriate confidential records and filing systems, both 
manual and computerised. 
 

2. Specific Responsibilities: 
 

 Other specific responsibilities that are commensurate with the nature of the post and 
relate to the skills/expertise of the individual, will be added following negotiations with 
the successful candidate. 

 

Conditions of Employment 
 

 These duties are neither exclusive nor exhaustive and the post holder may be required to 
undertake other duties and responsibilities without changing the general character of the post 
in order to meet the needs of the organisation. 

 

 The post is subject to the NJC for Local Government Services National Agreement for Pay and 
Conditions and to other locally agreed conditions of employment. 

 

 The post holder’s duties must be carried out in compliance with Equal Opportunities and 
Health and Safety at Work requirements. 
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PERSON SPECIFICATION - Learning Mentor 

  

  

  

  

Essential  

  

Desirable  

  

How Assessed  

 Qualifications:     

Educated up to a minimum of 3 GCSE grade C 

passes including both English and Mathematics  
    Application form 

Other relevant Qualifications or equivalent 

expertise and experience  

  Application form 

 Experience:      

Experience of working with and supervising 

groups of children or young people, including 

those with Special Educational Needs (SEN), 

in an educational environment   

    Application form;  at 

interview and reference 

Knowledge of and an ability to draw 

information from a wide range of services for 

support, information, opportunities and 

guidance  

    Application form;  at 

interview and reference 

An understanding of the Teaching and Learning 

process  
    Application form;  at 

interview and reference 

 Personal and Professional Skills and Attributes:     

Ability to engage constructively with, and 

relate to, a wide range of young people and 

children from different backgrounds  

    Application form and at 

interview 

Ability to undertake comprehensive 

assessments of students to determine those in 

need of particular support  

    Application form and at 

interview 

Ability to form and maintain appropriate 

professional relationships and boundaries with 

children and young people 

    Application form and at 

interview 

Ability to motivate and enthuse students      Application form and at 

interview 

A commitment to high academic standards      Application form and at 

interview 

Ability to manage student behaviour       Application form and at 

interview 

Ability to establish relationships with internal 

and external stakeholders   
    Application form and at 

interview 

Ability to work effectively as a member of a 

team and display excellent interpersonal skills  
    Application form and at 

interview 

Ability to work effectively with and command 

the confidence of teaching staff  
    Application form and at 

interview 

First class communication skills on all levels      Application form and at 

interview 
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Highly organised, motivated and enthusiastic      Application form and at 

interview   

High professional and personal standards      Application form and at 

interview  

A commitment to working to strict deadlines      Application form and at 

interview  

Willingness to play a part in the wider life of the 

Academy  
    Application form and at 

interview  

Other:    

Must satisfy relevant employment checks  
     Documentary evidence  

  

Requirements from confidential references:  

  

   Essential  
  

Written reference(s) only    
Confirmation of professional and personal knowledge, skills 

and abilities  
  

Positive recommendation from current employer    
Good health and attendance record    

  

The Campsmount Academy Trust will require the appointed candidate to gain satisfactory relevant 

background checks in accordance with safer recruitment guidelines; this will include an Enhanced 

(with Barred) Disclosure check. 

 


