
BLACKPOOL AND THE FYLDE COLLEGE/BLACKPOOL COUNCIL
JOB DESCRIPTION
Job title:

Health and Social Care Career Academy (HSCCA) Manager
Remuneration: 
£38,018 (Fixed term x 2 years)
Reports to:

Head of Curriculum Area B&FC
Principal Duties
1. Lead the evolution of the HSCCA, developing the operating model and promoting the vision of the Sustainability and Transformation Partnership (STP) and new models of care wrapped around the local population and spanning across health and social care, to improve jointly the health and wellbeing of the Fylde Coast population
2. Lead the facilitation of the education, training and development needs of Fylde Coast health and social care providers in partnership, led by those providers through the steering group
3. Facilitate regional and national recognition as an exemplar collaborative working model for care 
4. Support the development of good quality sustainable jobs leading to good quality care through the provision of high quality education and training
5. Develop a long-term approach to the strategic positioning of the HSCCA ensuring that the model is sustainable 
6. Facilitate the showcasing of current research through the Health Innovation Campus and initiatives such as the NHS Test Bed and Whyndyke Garden Village to inform the models of prevention, treatment and care that are being implemented to improve the health and wellbeing of the population
7. Respond to stakeholder workforce development plans, people strategies and commissioning group needs
8. Responsible for the strategic direction of the HSCCA through the guidance of the steering group, leading on
1. Facilitating the development of stakeholder responsive and future-focussed curricula
2. The development of skills pipelines from entry level up to level 7, which facilitate movement and progression through and across the sector
3. Developing and coordinating impactful career development activities
4. Marketing and brand development and awareness
5. Improving public perception of health and social care  
6. Liaison and the development of additional strategic partnerships
7. The development and continuous monitoring of agreed HSCCA key performance indicators 
Duties of all Managers at B&FC and Blackpool Council
1. To support the College in its corporate endeavours and achievement of its Mission and Strategic Plan

2. To manage an annual self-assessment exercise in order to monitor and evaluate performance, to bring about year on year improvement.

3. To manage the recruitment and selection process and be responsible for the development and annual performance management of staff.

4. To manage and allocate resources effectively and efficiently to high standards expected in the public services.

5. To establish effective communication within and outside the college.

6. To maintain and improve Health & Safety standards in the area of responsibility.

7. To establish and secure quality improvement and produce an annual Quality Improvement Plan

Standard Responsibilities for all employees of B&FC and Blackpool Council:
1. To fully adhere to all relevant policies and procedures.
2. Take appropriate responsibility to ensure the health and safety of self and others.
3. Pursue the achievement and integration of equality and diversity throughout all activities.
4. Blackpool and The Fylde College and Blackpool Council are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. We expect all staff to share this commitment.
5. To show commitment to the College and the Council and their internal and external customers.
6. To work co-operatively with colleagues at all times. 
7. Undertake any other tasks and responsibilities appropriate to the level of this post.
	BLACKPOOL AND THE FYLDE COLLEGE

Application Support Form
Ref: 1884
Post:  Health and Social Care Career Academy (HSCCA) Manager 
	Please return this completed sheet with your application form.  

The  details from this Form will aid the shortlisting process

	NAME:       

	Please ensure you complete the full application form in addition to this form – please tick to confirm have you done this  

	Personal attributes required based on Job Description
	Essential (E)

or

Desirable (D)
	Please enter full details of the relevant information, together with relevant specific examples to evidence your competency in these areas.  All sections must be completed.

Essential requirements are those without which an applicant may not normally be considered for appointment.

	Qualifications
	
	

	1. Degree or equivalent professional qualification
	E
	     

	2. Postgraduate qualification
	D
	     

	3. Management qualification
	D
	     

	Experience
	
	

	4. Successful experience of work in a health and social care setting
	E
	     

	5. Experience of education, training and/or curriculum development
	E
	     

	6. Experience of effective quality assurance and enhancement processes
	E
	     

	7. Demonstrably successful experience of project development and delivery
	E
	     

	8. Experience of working for a large, complex organisation
	D
	     

	9. Experience of multi-agency working
	D
	     

	Knowledge, Skills and Abilities
	
	

	10. Knowledge of STPs and new models of care
	E
	     

	11. Knowledge of the regulatory body requirements including the CQC
	E
	     

	12. Knowledge of highly effective customer-centric engagement strategies
	E
	     

	13. Knowledge of statutory safeguarding guidance and BSCB/BSAB policies and procedure

	D
	     

	14. A strong empathy with, and understanding of the health and/or social care sector and patient/client needs
	E
	     

	15. Ability to communicate fluently, both orally and in writing, with a wide range of audiences
	E
	     

	16. Ability to provide direction, to plan and lead projects and deliver to targets
	E
	     

	17. Energy, enthusiasm and commitment to achieve defined goals
	E
	     

	18. High level of initiative and personal judgement in order to make independent decisions and 
	E
	     

	19. Demonstrable customer-centric attitudes and behaviours and strong commercial awareness
	E
	     

	20. Provide digital media support and content management to providers for the Academy website
	D
	     

	Further Requirements
	
	

	21. A full UK driving licence & access to a vehicle for business purposes or equivalent mobility
	E
	     

	22. Able to obtain satisfactory DBS clearance
	E
	     

	23. Ability to undertake some travelling and spend occasional nights away from home
	E
	     

	24. Ability to work flexibly in line with the needs of the business
	E
	     



