[image: image1.jpg]W Wellingborough

School
Founded 1595




JOB DESCRIPTION
 
Head of Religious Studies
For September 2018
Wellingborough School was established in 1595 and is today an independent co-educational day school which serves Northamptonshire, and adjacent parts of Bedfordshire, Buckinghamshire and Leicestershire.  The Pre-Preparatory School has 150 3-8 year old children, the Prep School has 290 boys and girls of 8-13 years and the Senior School has over 400 pupils 13-18, including 150 in the Sixth Form.  The School enjoys a strong academic tradition, which it is determined to maintain and is very proud of its co-curricular programme.

The School has a five-day teaching week underpinned by a co-curricular programme after the teaching day and at weekends.  All teaching staff are expected to play a part in the programme.  Applicants with particular interest in sport, music, CCF or the Duke of Edinburgh Award Scheme would be most welcome, but so would other interests that lend themselves to the broader life of the School. The successful candidate would be attached to one of 8 single sex Houses and would be expected to fulfil duties as a tutor, the level of which is dependent on whether they are a full or part-time appointment.

Wellingborough School provides statutory induction support, recognised by the DfES, and extensive opportunities for professional development.  The Wellingborough School salary scale is more generous than the national arrangements.  All staff are included in the Teachers’ Pension Scheme, unless they choose to opt out. Single accommodation may be available.

Head of Religious Studies – The Post:
A vacancy exists to take sole responsibility for the teaching of Religious Studies due to the retirement of the current post holder. All pupils follow the AQA Religious Studies A course starting in Year 9, and then a small number opt to continue to study Religious Studies through to the examination in Year 11.  The subject has not attracted pupils on a regular basis to continue to A level but this is an area which it is hoped and expected will develop.
Religious Studies teaching takes place in a dedicated classroom. All teaching rooms have ceiling mounted projectors. There are a number of resources, including on line subscriptions, to support the teaching across the School. There are some established events which have included trips to support the study of Hinduism and Sikhism in Year 7 and to the Leicester Mosque and Synagogue as part of study of Judaism and Islam in Year 8.
Religious Studies and spirituality are an integral part of the School, both inside and outside the classroom. Whilst there is no expectation of a Chaplaincy commitment from the next Head of Religious Studies the School’s Chaplain is the current Head of RS, and alongside his RS responsibilities he is charged with leading the spiritual and Christian aspects of School life, which include organising Chapel services, hymn practices and other forms of worship. 

The successful candidate will offer many skills and qualities to the Department and to the wider School. 
Responsibilities include overseeing the selection of external examination specifications, organising the Religious Studies curriculum and its assessment across the KS3 and 4, routine administration relating to both internal and external assessments, along with other functions common to all Heads of Department at Wellingborough School. This will include building on current links with our Prep School to ensure the most effective transition with respect to Religious Studies teaching between the 2 Schools.
However, above all else, they will be: 

· passionate about Religious Studies 

· passionate about the teaching of Religious Studies, and be equipped inspire in this area, to improve numbers opting for the subject 
· an able administrator and have demonstrated effective organisational skills. 

Terms and Conditions: 
· The School has its own salary scale 
· Service is pensionable in accordance with the Teachers’ Pension Scheme and     permanent members of teaching staff are entitled to a reduction in school fees 
· School meals during term time 
· Use of School sports facilities at staff allocated times 
Child Protection and Safeguarding

The post holder’s responsibility for promoting and safeguarding the welfare of children and young persons with whom s/he is responsible, or with whom s/he comes into contact will be to adhere to and ensure compliance with the School’s Child Protection Policy Statement at all times.  If in the course of carrying out the duties of the post, the post holder becomes aware of any actual or potential risk to the safety or welfare of children in the School s/he must report any concerns to the Designated Senior Person or to the Headmaster.
Applications:

The application form should be returned together with a covering letter in which the applicant should explain what s/he can offer to the post. Applications by e-mail are welcome.   Please send them for the attention of Mrs Karen Harrison, HR Manager to recruitment@wellingboroughschool.org by 1pm Tuesday 8th May 2018.
Interviews will take place on Monday 14th May 2018.

