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1. Job Title: 
Full time Head of Classics (September 2018 start)

2. Salary
Haberdashers’ Aske’s School for Girls is one of the leading independent schools in the country and it recognises and rewards teaching excellence.

We offer attractive salaries and pay progression when compared with the wider education sector and, specifically, with the independent sector, including providers like the Girls’ Day School Trust. The school has a sophisticated salary structure which rewards experience, excellence and responsibility. More detail can be found here.
3. The Department Details
	Department Staff


	This thriving and successful department consists of five teachers, some of whom hold other responsibilities in the school; all teach a variety of Latin, Greek and Classical Civilisation throughout the senior school from Year 7 to A Level.   



	Department Accommodation and Resources
	The department has four dedicated teaching rooms in the centre of the school. Each of the rooms is equipped with networked PCs and a data projector, two with a Smart board.  There is a well-equipped, centrally located departmental office with four networked PCs, a variety of audio-visual equipment and substantial storage space. Wall displays reflect the diverse talents and interests of the pupils. These are changed at regular intervals to reflect the curriculum and the school year. Each member of the department is responsible for the display in their own room. Yrs 7-10 have their own iPads and the school provides access to a range of additional ICT equipment and support.  



	Curriculum
	In the Middle School (Years 7-9) students are taught in form groups. Students follow the Cambridge Latin course in Year 7 and then our own home grown Latin course tailor-made for Years 8-9. 

At GCSE all students follow the OCR specifications for GCSE Latin, Greek and Classical Civilisation. There are currently 57 girls studying Latin for GCSE, 4 for Classical Greek and 35 for Classical Civilisation.

In 2017 100% of students achieved A/A* in Latin GCSE and 79% achieved A/A* in Classical Civilisation GCSE, with no girl scoring below a B. 

In the Sixth Form, students follow the OCR specifications for A-Level Latin and Classical Greek and the AQA specification for A-Level Classical Civilisation. There are currently 7 girls studying Latin for A level and 24 studying Classical Civilisation.

In 2017 100% of girls gained grade A*/A at A2 Latin and 86% of girls gained grade A*/B at A2 Classical Civilisation.

	Department Vision


	The principal aim of the department is to promote a genuine understanding and appreciation of the Classical world and its influence on the course of western civilisation thereby developing a broader understanding of the cultural and political issues of today.

We hold that in the portmanteau of Classics there awaits to be discovered a wide variety of subjects, disciplines and skills, each of them with a distinctive focus and purpose, pivotal to the understanding of many other subjects at school and areas of study in the wider world. Be it the literary study of a Classical text in translation or Latin prose composition, the Classicist is always aiming to grapple with something that is complex, humane, sophisticated, intriguing for its own sake and ultimately rewarding. In the Classics Department, it is our job to bring these matters to our pupils, make them accessible to them at whatever stage in their school career they are, and encourage them to take the challenge of mastering them.

Our pupils are well motivated able girls who enjoy the intellectual rigours of learning a Classical language and/or deriving enjoyment and satisfaction from the study of ancient cultures. Whether girls are composing their own Latin play for the ludi scaenici competition or working on a Classics Department school assembly, we are determined that Classics should maintain its high profile within the school community.  A belief in the value of our subjects to all students, enthusiasm, commitment, energy, the ability to work as part of a team, and an insistence on high standards, are essential to members of our department. 



	Departmental Extra Curricular Opportunities


	There is a lively programme of extra-curricular activities to support girls’ Classical learning, from the Latin Drama Club, to Greek Club and the Y9 Balloon Debate. There is a weekly Junior Classics Club and the Senior Classics Society meets frequently throughout the year, often addressed by leading academics.

Pupils enjoy visits to the theatre to see performances of relevant plays and museum visits to enhance their learning, and we often organise touring companies to visit the school. Y8 visit the Museum of London as part of their studies of Roman Britain and we also run school study trips abroad either to Greece or Italy during the holidays. All members of the department are expected to contribute to the running and administration of extra-curricular activities.

  

	Departmental Trips


	Year 8 trip to Museum of London

Year 10-13 study visit to the Mediterranean (in school holidays)



	External Links


	Twitter @habsgirlsClasix

JACT

Herculaneum Society 

	Job Responsibilities

Job Responsibilities

(continued)
	Teaching Classical subjects (including Latin, Classical Civilisation and Classical Greek to all ages from 11-18). Promoting Classics and Classical subjects in the school community

Common responsibilities of a Head of Department include:

· To establish a vision and development plan for the subject in respect of pupils of all ages and abilities.

· Inspire and motivate a team of subject specialists through her/his own passion for the subject.

· Smooth and efficient running of her/his Department and for contributing positive leadership in the Department and in the school as a whole.  S/he will need to combine academic and skill-based leadership with effective administration.  

· Leading an effective team and for the supervision of its activities on a day-to-day basis. 

· Pursue academic concerns about pupils raised by their colleagues, and help to formulate a plan of action/intervention in consultation with Head of Section /Form Tutor as relevant.

· Establish an agreed specification and detailed Scheme of Work for each year group and to contribute to cross-curricular work within the school. 

· Evaluate and analyse public exam results.

· Ensure that the curriculum is appropriate to the needs and abilities of each group, and of individuals within the group, and that the expectations are realistically high.

· Keep up to date with curriculum developments in the subject.

· Responsible for staff development and liaise with the Assistant Head – Staff Development ensuring that particular areas of responsibility are delegated and that appropriate in-service training is undertaken.

· Responsible for presenting a Departmental budget to the Headmistress and Bursar and keeping within the agreed limits when set.

· Internal and external examination requirements and entries are correct and information provided on time.

· Weekly Departmental meetings with an agreed agenda and ensure that detailed minutes are taken.

· Responsibility for Health and Safety and displays in Department rooms and other areas of the school as appropriate.

· Collate an annual departmental risk assessment for submission to the bursar.

· Organise the provision of extension sessions for students studying the subject at university. 

· To promote the use of mobile technology in subject teaching as appropriate.



4. Person Specification

	
	Essential
	Desirable

	Qualifications
	Good Honours Degree in a relevant subject area
	QTS, PGCE or equivalent

Masters Degree or PhD

Full Driving License

First Aid Training



	Skills
	Ability to teach Latin and Classical Civilisation across the full range KS3, KS4 and KS5

Ability to prepare students for university and Oxbridge UCAS applications

Ability to work well within a team

Good written and verbal communication

Willingness to be a form tutor

Good ICT skills
	Ability to teach Classical Greek to all levels

Ability to think strategically

Innovative Teaching and Learning

Good pastoral support

Knowledge of using iPads to support Teaching and Learning

	Qualities
	Love of the Classical subjects

Values independent learning

Readiness to support extra-curricular activities within and outside department, after school and at other times

Good organisation and planning

Flexibility and resilience

Ability to inspire and motivate


	Interest in developments in Teaching and Learning

Consideration of the wider school community

Innovate approach to educating the whole pupil


5. Opportunities for Professional Development

Generous external INSET budget

Internal programme of Learning Lunches and Twilight INSETs

Staff Journal Club

Support in gaining relevant qualifications such as ISQAM, Masters, PhD, QTS, as resources allow

Working with the Haberdashers’ family of schools – including Haberdashers’ Aske’s School for Boys Elstree and Haberdashers’ School for Girls Monmouth.

Working with locally linked maintained schools. 
6. Additional Information

Staff are drawn from a large catchment area which includes North London, Hertfordshire and Buckinghamshire. There is a strong sense of community amongst the staff, who are all members of the Staff Association which organises a number of social events throughout the year. Staff are able to use the school’s swimming pool, fitness suite, badminton and tennis courts, as well as free school lunches in term time and free use of the School’s coach service where spaces are available. Haberdashers’ Aske’s School for Girls terms are shorter than in the maintained sector. 

The School is committed to supporting the continued professional development of its staff. As well as attending external INSET courses, a full and varied programme is offered in-house. Half termly optional Learning Lunches and Twilight INSETS cover a vast array of academic, pastoral and career advancement training. There is a well-established Performance Related Pay Programme operating with the school which is closely linked to the professional development programme. All new staff attend an induction programme of 40-minute weekly meetings with the Assistant Head: Staff Development which offers practical sessions to ease the transition into a new school. New staff are also assigned a Staff Buddy from outside their subject areas. The School has its own pay scale and at the discretion of the Headmistress, salaries are above the National Pay Scale. 
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