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The King John School


Headteacher 

Person Specification
	Criteria
	Essential
	Desirable

	Qualifications and experience

	1.
	Qualified Teacher Status
	(
	

	2.
	Good honours degree
	
	(

	3.
	Courses of further study relevant to secondary school leadership
	
	(

	4.
	Substantive experience as an effective leader at senior leadership team level in a school
	(
	

	5.
	Significant experience at senior level in secondary education
	(
	

	6.
	Proven track record of raising and sustaining educational standards
	(
	

	7.
	Experience and understanding of effective performance management, ability to give and receive feedback and supporting the continuing professional development of staff
	(
	

	8.
	Experience of teaching in all key stages KS3 – KS5
	(
	

	Shaping the future

	9.
	Experience of leading OfSTED inspections and understanding of the latest Ofsted framework
	(
	

	10.
	Articulate clear values and moral purpose with a focus on providing a world-class education for all pupil
	(
	

	11.
	Create an outward-facing school which works with other schools both within and outside of the Multi Academy Trust and organisations to champion best practice and to improve the wider academic and social outcomes from all
	(
	

	12.
	Recognise and build on the success of the school and formulate a vision for innovation and improvement
	(
	

	13.
	Understand education and school systems locally, nationally and globally
	(
	

	14.
	Enthusiasm, energy and commitment to the school’s vision, with the ability and ambition to retain an ‘outstanding’ school
	(
	

	15.
	Understand the wider education agenda, including national policies and education legislation
	(

	

	16.
	Experience of successfully leading change with a high degree of political and financial awareness
	(
	

	17.
	Ensure effective strategic financial planning and budgetary management to achieve best value
	(
	

	Leading Learning & Teaching

	18.
	Display flair and rigour in the use of data to: set challenging targets; devise and oversee effective, innovative intervention strategies; and monitor outcomes to raise standards throughout the school 
	(
	

	19.
	Communicate compellingly the school's vision and drive the strategic leadership, empowering all pupils and staff to excel through setting challenging targets
	(
	

	20.
	Establish an educational culture for sharing best practice within and between schools 
	(
	

	21.
	Identify emerging talents, mentoring current and aspiring leaders in a climate where excellence is the standard
	(

	

	22.
	Rigorous understanding of School Improvement Planning
	(
	

	Developing Self and Working with Others

	23.
	Foster an atmosphere within which all staff are motivated and supported to develop their own skill and subject knowledge, whilst allowing them to also support each other
	(

	

	24.
	Be a rigorous self-evaluator, committed to development by continuously challenge educational orthodoxies to become a self-regulated and self-improving school
	(
	

	25.
	Understanding the strategies of performance management, including distributive leadership and building teams to share accountability for goals and standards
	(
	

	Managing the Organisation

	26.
	Experience of ensuring systems, organisation and processes are appropriate, efficient and reviewed to uphold the principles of transparency, integrity and probity.
	(
	

	27.
	Resolving conflict at all levels
	(
	

	28.
	Strategic thinking and demonstration of strategic leadership qualities and people management skills
	(
	

	29.
	To deal effectively with underperformance in accordance with relevant policies and procedures
	(
	

	30.
	Experience of strategic, curriculum-led planning to ensure equitable deployment of resources in the best interests of pupil achievements and school sustainability
	(
	


	Criteria
	Essential
	Desirable

	31.
	Effective analysis and interpretation of data to inform the School Improvement Plan and raise standards
	(
	

	32.
	Continue to develop the organisation in which all staff recognise they are accountable for the success of the school
	(
	

	33.
	Demonstrate optimistic personal behaviour, positive relationships and attitudes towards pupils, staff, governors, parents, and the local community
	(
	

	34.
	Strong project management and presentation skills
	(
	(

	35.
	Awareness of relevant Health & Safety legislation to ensure compliance with latest Health & Safety policies
	
	(

	36.
	Develop and sustain a safe, secure and healthy school environment, ensuring an understanding of the legal issues related to managing a school
	(
	

	37.
	Ability to manage the school efficiently and effectively on a day to day basis including HR and Finance
	(
	

	Securing Accountability

	38.
	Experience of demanding ambitious standards for all pupils, overcoming disadvantage and advancing equality whilst instilling a strong sense of accountability in staff for the impact of their work on pupil progress and achievement
	(
	

	39.
	Distribution of leadership throughout the school, forging teams of staff with distinct roles and responsibilities who are able to hold each other to account for their decision making
	(
	

	40.
	Sustain ongoing improvement in results
	(
	

	41.
	Reporting to Governors and Trustees in relation to statutory requirements
	(
	

	42.
	Holding all staff to account for their professional conduct and practice
	(
	

	Strengthening Community

	43.
	Inspire and influence stakeholders to believe in and support the importance of education in young people's lives and to promote the value of a quality education
	(
	

	44.
	Be a visible and engaged member of the wider community
	(
	

	45.
	Have a commitment to promoting community and business links with the school to widen the horizon of pupil experience
	(
	

	46.
	Ability to recognise and build upon the school’s excellent multi-agency links
	(
	

	Personal Qualities & Attributes

	47.
	Lead by example with high professional standards
	(
	

	48.
	Confidence and gravitas to celebrate success publicly, particularly in close partnership with feeder schools
	(
	

	49.
	Energy, enthusiasm and dynamism
	(
	

	50.
	Effective communication, organisational and presentation skills
	(
	

	51
	Stamina and resilience
	(
	

	Safeguarding Children

	52.
	Commitment to safeguarding and promoting the welfare of pupils with up to date knowledge of Child Protection procedures
	(
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