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ASSISTANT HEADTEACHER
Person Specification

The panel will assess applications against the following attributes.

Knowledge/Qualifications and Experience
Relevant experience
· Proven experience of successfully raising achievement and improving behaviour in a secondary school – within individual departments and across the school as a whole
· Experience of Senior Leadership within a school context
· Experience of leading INSET for a range of school staff in a variety of contexts
· Experience of succession planning in developing future leaders
· Experience of using school data effectively to raise achievement and improve behaviour

· Experience of developing effective partnerships with other education and training providers

Education and Training
· Qualified teacher status
· Evudence of relevant Further study e.g. Masters Degree, NCSL courses

Knowledge
· Knowledge of and ability to implement effective systems and practices to promote good behaviour and develop a positive ethos
· Knowledge and ability to develop school to school support and meaningful partnerships with other education and training providers

· Knowledge of and ability to develop strong relationships with employers and businesses

· A clear understanding of what enterprise entails and how it can enhance student progress

· Knowledge of and ability to develop post-16 provision
Skills and Ability
· Ability to work on own initiative and prioritise work to given deadlines

· Ability to present information clearly and concisely to prescribed formats

· Ability to develop and engage teachers in using data appropriately to raise achievement and improve behavior

· Excellent written and oral communication skills

· Ability to work accurately and methodically under pressure

· Ability to respect and maintain confidentiality

· Ability to work individually and as part of a team

· Commitment to the safeguarding and promotion of the welfare of young people

· Ability to maintain appropriate relationships with staff and students

· Ability to deal appropriately with a range of sensitive issues

Additional

· A willingness to take part in training and development opportunities as required

· Have a commitment to making education in the school relevant to a learner’s life beyond school

