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Job Description

Job Title:            
Second in Faculty/Lead Teacher Science

Salary Grade:     
TLR (Negotiable) 
Responsible to: 
Faculty Leader - Science

RESPONSIBILITIES AND DUTIES (JOB PURPOSE)

· To be responsible for carrying out the professional duties set out in the Teachers’ Pay and Conditions Document as directed by the Headteacher within the context of the job description set out below.

· To support, hold accountable, develop and lead a team focusing on a curriculum area, course or cohort to ensure high standards of teaching and learning and the well being of staff and students.

Accountabilities:

1. Impact on the Educational Progress Beyond Assigned Students
Working with other relevant teachers in the curriculum area, AHT and the Data Management Team.

· To agree, formulate, monitor and evaluate pupil progress targets in your subject/course/leading aspect and to make a measurable contribution to whole Academy targets.

· Ensure that identified cohorts of learners’ progress are monitored including looked after children, SEN, G&T, girls/boys, ethnic groups and liaise with other colleagues, as necessary, to meet the needs of these learners.

· Monitor planning, curriculum coverage and learning outcomes.

· Monitor standards of student behaviour in line with Wingfield Guarantee.
· Lead evaluation strategies to contribute to overall Academy evaluation.

· Plan and implement strategies where improvement needs are identified.

· Ensure that relevant attainment and achievement targets are met.

· Lead colleagues in the analysis of performance data (FFT, Raise-on-line).

· Lead colleagues in the setting of aspirational targets.

· Lead on curriculum developments at a national and local level.

2. Leading, Developing and Enhancing the Teaching Practice of Others
Working with other relevant teachers.

· To contribute to the Developing Excellence Plan. This should involve all subject teachers in its design and execution.

· Maintain personal expertise in teaching and share this with others.

· Be a lead learner in your subject with regard to teaching methodology and learning styles.

· Act as a good role model in the teaching of the subject across the age and ability range. Effective strategies should be modelled with colleagues using approaches such as mentoring and coaching.

· To provide regular and timely feedback on the performance of teaching colleagues to recognise achievements and good practice and to help improve their performance making noticeable impact in the areas covered in their Appraisal objectives.

· To ensure that the Academy’s Appraisal Policy is followed for line managed colleagues, in liaison with the Personnel Manager.

· To carry out (or assist your Curriculum Team Leader, where relevant) the annual review of standards of leadership, teaching and learning in your team, consistent with the procedures for whole Academy self-evaluation.

· To oversee and evaluate the subject budget allocation to ensure the budget is spent in line with subject learning priorities and best value principles, in liaison with the Business Manager.

· To make the premises team aware of any health and safety issues relating to you suite of rooms.

· Ensure that members of the team understand and implement whole Academy policies including key aspects of the behaviour and inclusion policy.

· To promote teamwork (through the work with teaching and support staff) that heightens common purpose and shared vision and secures commitment from team members.

· Ensure that up-to-date schemes of work in your subject are maintained.

· Lead on independent learning and have an overview of Individual Student Education Plan.

· Monitor and evaluate standards of teaching, identifying areas for improvement.

· Plan and implement strategies to improve teaching where needs are identified.

· Induct, support and monitor new staff.

· Lead meetings of the subject/course team in accordance with Academy Policy and ensure that action points arising are made clear.

3. Accountability for Leading, Managing and Developing a Subject or Curriculum Area or Student Development Across the Curriculum
Working with other relevant teachers in the curriculum area.

· Leading learning within the curriculum subjects (academic and vocational).

· Leading on identified area of student development throughout the Academy (SMSC, behaviour, performance and inclusion)

· To create the appropriate ambiance and climate for learning.

· Identify relevant Academy improvement issues.

· Liaise with appropriate colleagues re. CPD needs of team members.

· Evaluate the impact of all improvement activities on the quality of teaching and learning.

· To lead on assessment and reporting in your area.

· Provide the Headteacher (or other appropriate line manager) with relevant subject, curriculum and student performance information.

· To lead on educational enhancement in your area (e.g. educational visits, booster classes, intervention).

· To provide information for parents and governors.

4. General

· Promote the aims of the Academy.

· Promote the extra-curricular life of the Academy.

· Advise on the production of informative and attractive displays within the suite of rooms.

· Be responsible for a tutor group.

· Carry out other duties appropriate to the level expected of a teacher relating to the efficient and effective organisation of the Academy.

· To maintain professional standards of conduct and appearance at all times providing an excellent role model for other colleagues.

5. Key Accountabilities
· To embrace the Wingfield Learning Community Partnership Mission in supporting all students make at least good progress, there are no underperforming cohorts, all staff deliver at least good learning and the department moves to the next level of successful performance. 
· To conduct Appraisals for specified members of the department. 

· Carry out any other reasonable duties that may from time to time be delegated by the Headteacher.
· To work with other TLR postholders in the Science Faculty to identify, monitor and implement key strategies to secure continued improvements.
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