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Maths Strategic School Improvement Project Leader
Required Easter 2018
L10 – L14 

(0.6 FTE with potential for full time)

(£49684 - £54786 Full time salary

 £29810 - £32872 0.6 FTE)
Context of the Role
South Pennine Academies has been successful in securing funding from the Department for Education’s second round of Strategic School Improvement Fund bids. The project was borne out of a common need across participating schools in Oldham and Kirklees to improve outcomes in maths for disadvantaged students.
The title of our bid was:

Diminishing the differences for disadvantaged students in mathematics; developing teachers' and teaching assistants' subject knowledge and pedagogy alongside the strengthening of home­school partnerships. 
Progress and attainment in maths in the participating schools at both KS2 and 4 are below national average and there is a gap between disadvantaged and non­disadvantaged students' performance. The project is aimed at students currently in years 2, 4 and 7 and will ensure a sustainable and consistent approach to the teaching of mathematics and, in turn, a successful transition into KS2, and ultimately KS3. 
The improved teaching and learning as a result of high­quality professional development, alongside greater parental engagement, will support improved outcomes at both KS2 and 4 for all participating students.
This role is an extremely exciting and rare opportunity to work across primary and secondary schools to strategically lead, quality assure and measure the impact of the project in improving the outcomes for all learners in maths, but in particular those from disadvantaged backgrounds. 
South Pennine Academies
South Pennine Academies is based in Huddersfield, West Yorkshire.  We operate academies and preschools in Kirklees and Oldham in addition to the Huddersfield Horizon SCITT. We have extensive experience of operating educational establishments and taking at least one of these, Moor End Academy, to outstanding and sustaining this.  We also have experience of opening Beaumont Primary Academy, a free school, in September 2016. 
South Pennine Academies works in partnership with its academies to raise levels of attainment and aspirations of all students. The Trust has a national reputation for excellence and has a solid track record of partnership working with employers, universities and local schools. 
Our knowledge of the communities that we work in is extensive.  We currently operate in areas of high social disadvantage with high proportions of students and families from ethnic minority groups.  We work with local community groups to deliver learning experiences of the highest standard.  

Vision
· To develop a group of closely partnered academies
· To ensure all academies are world class centres of Excellence for Teaching and Learning
· To ensure the Trust plays a pivotal role in improving the life chances of students
· To develop local solutions and partnerships to meet local needs
· To promote school improvement with inclusion and diversity at its core

Values
South Pennine Academies believes in school improvement through a partnership model. This brings drive, expertise and capacity to the school improvement agenda. We recognize and encourage each academy’s unique characteristics and ethos, reinforcing their individual identities within their respective communities.

Taking on this key role as part of our multi academy trust will enable you to have a significant and lasting impact on the lives of a large number of students across primary and secondary academies. 
Key Priorities
· Strong and Effective Leadership
· High Performing Staff
· Successful Students
· Engaged Community 
We are incredibly excited about this role and are looking to appoint someone who feels as passionately as us about improving the lives of disadvantaged children. If you think that this is you, we would love to hear from you.
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THE SELECTION PROCESS

How to Apply

Thank you for taking the time to read and digest our information.  If you wish to apply for the post of Maths Strategic School Improvement Project Leader then you should;

· Follow the link to complete the online application form.

· Complete the application form fully, ensuring all details are accurate and all declarations are signed.  Please ensure you enclose two professional referees with one being your current employer (with email addresses if possible).  Do not enclose additional CVs.

· Ensure you fully complete the relevant skills and experience section of the form, addressing the key characteristics and experiences outlined in the person specification and the unique contribution that you could make to the continued success of our Trust.
· Submit your application by 9am Monday 19th February
Time table for the selection process

· Closing date for applications: 9am Monday 19th February
· Interview Day: Monday 26th February 
Successful applicants will be required to undertake a Criminal Record Check via the DBS. The Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Joining South Pennine Academies
· The Trust is committed to developing all staff within their roles and creating opportunities for further career progression.

· Pension – Every employee of South Pennine Academies has access to the Teachers Pension Scheme or the Local Government Pension Scheme.
· Child Care Vouchers – Child care vouchers work through a salary sacrifice and they are taken from your salary each month before your usual Tax and NI contributions.
· Continuing Professional Development – We offer bespoke professional development opportunities including:
· National professional qualifications through our alliance with Ambition School Leadership
· Leadership exchange opportunities in our academies 
· Coaching
· Other bespoke opportunities


Job Description

Maths Strategic School Improvement Project Leader

L10-14 (0.6 FTE with potential for full time)
Main responsibilities

The successful candidate will be responsible for: 
· Coordinating and supporting the delivery of high-quality training for teachers and teaching assistants in both mathematical pedagogy and subject knowledge.
· Coordinating schools’ access to graduate-level Maths Fellows who will support schools with the delivery of maths interventions.

· Developing and implementing an action plan with milestones to deliver the SSIF bid’s aims and the values that underpin South Pennine Academies MAT.
· Working with schools to provide parental maths classes to enable parents to support their child at home and to positively impact on their level of engagement with the school.
· Giving schools greater opportunities to collaborate through effective communication and networking.
· Overseeing the development of assessments to use across all schools to allow easier comparison and dialogue between schools.
· Liaising with a wide network of providers; leading and managing all communications involved with the project at local, regional and national level.
· Leading rigorous self-evaluation of the project including quality assurance of professional development and teaching and measuring the impact of these on students and other stakeholders.

Wider responsibilities and accountabilities

The Maths Strategic School Improvement Project Leader will:

· Provide reports to the DfE, Trustees and Academy Effectiveness Team as required.
· Monitor expenditure and reporting spend to a range of audiences.
· Ensure that efficiency savings are made wherever possible and always work to minimise costs but maximise the impact on student outcomes. 
· Identify outstanding practice and practitioners to contribute to the sustainability of impact beyond the life of the project.
· Facilitating and overseeing the external evaluation of the project.
· Be committed to ensuring the safeguarding of students in all schools participating in the project.
Other Information

· This is a post ideally suited to a secondary maths specialist or a primary specialist with extensive maths subject knowledge. 
· This role can be based in Huddersfield, Oldham or Dewsbury but will involve frequent travel to schools within Oldham and Kirklees. It is therefore essential that applicants possess a full clean driving licence and have use of their own vehicle. Travel expenses will be reimbursed; you will also be eligible to receive a mileage allowance payment.
· This role is 0.6 FTE however could be increased to a full-time role with a 0.4 FTE leadership responsibility in one of our academies, should this be of interest to the candidate. The project runs until at least the end of Spring term 2019, at which point the candidate would take on a senior leadership position in one of our academies or in the Trust (by negotiation with the successful candidate).
· In the case of the candidate opting for a 0.6 FTE role, it is possible for the hours to be worked flexibly across five days but the successful applicant would be expected to offer some flexibility in hours, including attending some after-school sessions.
· This post is subject to School Teachers Pay and Conditions.
· The Strategic School Improvement Project Leader will have access to administrative and financial support.
· The Project Leader will be directly accountable to the Academy Effectiveness Team and ultimately, the CEO of the Trust.


Person Specification

Maths Strategic School Improvement Project Leader

	
	Essential or Desirable
	Assessed by Application (A), Interview (I) or Reference (R)

	Experience

	· Track record of successful senior leadership within a secondary or primary setting resulting in significant improvements.

· Evidence of a significant commitment to continued professional development for self and others and understands what effective professional development looks like.

· Has a proven track record of monitoring, evaluating and improving the quality of teaching and learning, with high standards and clear expectations.

· Evidence of effective financial and resource management and ensuring best value.

· A track record of creating and sustaining positive relationships with a wide range of internal and external stakeholders.

· Evidence of working with both primary schools and secondary schools to improve outcomes for students.


	E

E

E

E

E

D


	A, I, R

A, I

A, I, R

A, R

A, I, R

A, I

	Skills, abilities and knowledge

	· An outstanding teacher of maths with strong subject knowledge.

· Has a sound understanding of current research about innovative school improvement strategies which impact on outcomes for students.

· Ability to support teachers to improve their teaching in a sensitive manner.

· Competence in the use of ICT.

· Able to think strategically, analytically and creatively and to lead a strategic planning process.

· Demonstrates the clear purpose necessary to ensure the success of the project.

· Can demonstrate the ability to use data, benchmarks and progress against targets to formulate professional reports audiences and present a coherent, understandable and accurate account of the project’s performance to a range of stakeholders

· Is able to take personal accountability for effective and professional management of the project.

· Knowledge and understanding of education policies and practices relating to the education and training of students.

· Can engage positively with the wide range of stakeholders in this project; schools, teachers, parents and students.
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	Qualities

	· Can demonstrate a commitment to safeguarding and the welfare of children and young people.

· The drive to implement the MAT vision for professional development, supported by a clear strategic plan, targets and goals.

· Approachable and personable, with excellent communication skills, both in large groups and in one to one situations.

· Has a strong commitment to ensuring that all children get the best possible start in life including through reducing barriers to accessing learning for disadvantaged students.

· Leads by example with optimism, enthusiasm, resilience and clarity.

· A commitment to social mobility and improving the life chances of all students.

· Commitment to Equal Opportunities.
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	Education

	· QTS with maths specialism (secondary) or a primary teacher with responsibility for leadership of maths.

· Maths degree or educated to at least A level in maths.

· Evidence of recent and relevant professional development

· Postgraduate/educational leadership qualification
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