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Post title:


                   Teacher
Responsible for:
Classroom teaching is at the heart of the school’s purpose to maximise the achievement of every member of the school community.

Liaise with:






                Colleagues in their Subject Teams and the Pastoral Team Leaders.

Reporting to:
             

Pastoral Lead/Lead Learner/Senior Leadership Team
Professional duties as documented in the School Teacher’s Pay and Conditions Document 2016
	Key Areas
	Responsibility

	Teaching


	Having regard to the curriculum to promote the development of the abilities and aptitudes of the students in any class or groups assigned

· Planning and preparing courses and lessons

· Teaching; according to the educational needs of each student

· Setting and marking of work to be carried out by the student in school and elsewhere

· Assessing, recording and reporting on the development, progress and attainment of students



	Other Teaching Activities
	· Promote the general progress and well-being of individual students and classes

· Provide guidance and advice to students on educational and social matters and on their further education and future career plan, including information about sources of more expert advice on specific questions; making relevant records and reports

· Make records of and report on the personal and social need of students

· Communicate and consult with parents

· Communicate and co-operate with persons or bodies outside school

· Participate in meetings arranged for any of the purposes described above

· Offer an extra curricular activity



	Assessment and Reporting
	· Provide or contribute to oral and written assessment, reports and references relating to individual students and groups



	Performance Management
	· Participate in appraisal of your performance and that of other teachers

	Review, induction, further training and development
	· Periodically review your methods of teaching and programmes of work
· Participate in arrangements for further training and professional development including those aimed at meeting the need identified in performance objectives or in performance statements

· Participate in an induction programme arranged for your supervision and training



	Educational Method
	· Advise and co-operate with the Headteacher and other teachers on the preparation and development of courses of study, teaching materials, teaching programmes, methods of teaching and assessment and pastoral arrangements


	Discipline, health and safety
	· Maintain good order and discipline among students and safeguard their health and safety both when authorised to be on the school premises and when they are engaged in authorised school activities elsewhere


	Staff Meetings
	· Participate in meetings at the school which relate to the curriculum of the school or the administration or organisation of the school, including pastoral arrangements


	External examinations
	· Participate in arrangements for preparing students for external examinations, in assessing students for the purpose of such examinations and recording and reporting such assessments, and participating in arrangements for students’ presentation for and supervision during such examinations within the guidelines agreed


	Administration
	· Participate in appropriate administrative and organisational tasks relating to such duties as are described above, including the direction or supervision of persons providing support for the teachers in the school
· Attend assemblies, registering the attendance of students and supervising students, whether these duties are to be performed before, during or after school sessions



	Other Specific Duties as directed by the Head or appropriate Line Manager


The school is committed to safeguarding and protecting the welfare of the children and young people and expects all staff and volunteers to share this commitment. The 5 outcomes of the Every Child Matters Agenda are central to the way you carry out your responsibilities, these are developing students’ awareness of:
· Be healthy

· Staying safe

· Enjoying and achieving

· Making a positive contribution

· Economic well-being

We are all members of one community and must therefore endeavour, at all times, to maintain positive working relationships with all colleagues treating others with the same level of professionalism, respect and politeness that we would wish for ourselves. In addition, you are required to work in pursuit of our core purpose, which is to maximise the development of every member of our school community. Your performance in this regard will be judged by your outcomes relating to work, attitudes and professional behaviours.

The job description is current at the date shown, but in consultation with you, may be changed to reflect or anticipate changes in the job commensurate with the grade and job title, it may also be subject to amendment by government legislation. 
Safeguarding Statement
The post holder’s responsibility for promoting and safeguarding the welfare of children and young people for whom s/he comes into contact will be to adhere to and ensure compliance with the College’s Child Protection Policy Statement at all times.  If, in the course of carrying out the duties of the post the post holder becomes aware of any actual or potential risks to the safety or welfare of children in the College s/he must report any concerns to his/her Line Manager or the College’s Child Protection Officer.

Personnel/generic info


