Allfarthing Primary School
CLASS TEACHER 

JOB DESCRIPTION

The duties outlined in this job description are in addition to those covered by the latest School Teachers' Pay and Conditions Document and the National Standards for Teachers which should be read in conjunction with this document. 

DfE Requirements

All teaching staff are required to work according to the general duties set out in the School Teachers’ Pay and Conditions Document. This means that teachers must carry out general professional duties as required under the direction of the Headteacher, particular duties assigned to him/her, and professional duties which are deemed to include the following.
1.
   Teaching – to be responsible for:
· Planning and preparing lessons using guidance for the EYFS/KS1/ KS2 as 
appropriate 
· Teaching, according to their educational needs, the pupils assigned to 
him/her, including the setting and marking of work

· Assessing, recording and reporting on the development, progress and 
attainment of pupils
· Having regard to the curriculum and policies for the school, and with a view to 
promoting the development of the abilities and aptitudes of the pupils in any class or group assigned to him/her
2. Performance Management: 
· Participating in arrangements made in accordance with regulations for the 

appraisal of his/her own performance so that career stage expectations are 


met on an ongoing basis
· Professional Development:
· Reflect upon and review  his/her methods of teaching and programmes of 
          work
· Attend and participate in staff meetings and INSET days

· Participate in arrangements for his/her further training and professional  

· Development as a teacher including undertaking training and professional 
· development which aim to  meet needs identified in appraisal objectives or in   


appraisal statements.

· In the case of a teacher serving an induction period pursuant to the Induction  
            Regulations, participating in arrangements for his supervision and training.
3. Safeguarding

· The post holder will share the school’s commitment to safeguard, and promote the welfare of, the children in our care. 

· To be fully aware of and understand the duties and responsibilities arising from the Children’s Act 2004 and Working Together in relation to child protection and safeguarding children and young people as this applies to the worker’s role within the organisation.

· To also be fully aware of the principles of safeguarding as they apply to vulnerable adults in relation to the worker’s role.

· To ensure that the worker’s line manager is made aware and kept fully informed of any concerns which the worker may have in relation to safeguarding and/or child protection.

This Job Description is subject to review.

Agreed by: ______________________________(Teacher)

Date: ______________

And by:   ________________________________(Headteacher)
Date: ______________

CLASS TEACHER 

PERSON SPECIFICATION 
	QUALIFICATIONS
	Qualified teacher status 

	EXPERIENCE
KNOWLEDGE AND UNDERSTANDING

SKILLS AND 

ABILITIES


	Relevant teaching experience or NQT


	
	Thorough knowledge and understanding of:

· excellent primary practice

· the requirements of primary curriculum and of how standards  can be raised

· equal opportunities issues and the implementation of equal opportunities policy

· inclusion and how this impacts on children

· high expectations of pupils’ in terms of educational outcomes and their behaviour

	
	

	
	Candidates will be expected to demonstrate the ability to:

· be a highly effective class teacher, understanding how to bring about exciting and meaningful learning

· raise the standards of pupils’ attainment and secure progress towards their targets 

· track progression and organise and implement a range of strategies to ensure a child makes progress

· communicate effectively and accurately in a variety of contexts and at the level necessary for the post

· deal with children with warmth, care and understanding and yet set clear and appropriate boundaries for behaviour

· work with and relate positively to colleagues and parents

· work positively with a wide range of cultural, ethnic and social groups

· work effectively as part of a team

· have excellent ICT skills to support the learning of pupils at the primary level



	PERSONAL QUALITIES
	Candidates will be expected to demonstrate that:

· s/he is able to relate to relate to staff in a professional and personable manner

· s/he is highly motivated and committed

· s/he can use own initiative, set realistic goals, work towards   them and monitor progress

· plan, organise and prioritise workload s/he has the desire to continue learning for themselves

· they have a sense of humour and can be part of a team
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