St Christopher’s School

A Member of the Brighton College Family of Schools

JOB DESCRIPTION

Job Title:


Key Stage 2 Teacher (Years 5 and 6)
Responsible to:

Headmaster

Line Manager:


Head of Middle School

Our School

St Christopher’s School is a co-educational day preparatory school for 307 girls and boys aged 4 to 13, situated in the vibrant seaside city of Brighton & Hove.  It was established in 1927 and is one of the leading academic prep schools in Sussex.  In 2003, St Christopher’s became a member of the Brighton College family of schools, at which time a Board of Governors was established.  The Headmaster, Julian Withers, is a Member of IAPS.

Mission Statement

We are committed to providing a school which offers a first-class traditional academic education within a supportive family environment.

All teachers at St Christopher’s School Hove are required to: 

1. Promote a learning environment where children are safe, happy and show consideration for others at all times so that they learn and achieve. 

2. Promote good behaviour at all times, implementing the school’s behaviour policy consistently and fairly. 

3. Plan, prepare and deliver a broad and balanced activity based curriculum. Assess children’s learning to celebrate achievements and inform future planning using relevant national and local guidelines from appropriate sources.

4. Maintain appropriate records of attendance, progress, development and attainment in line with the school’s policy. 

5. Act professionally at all times, setting a good example to children through high standards of presentation and personal conduct whilst contributing positively to effective working relationships within the school. 

6. Set appropriate targets for children. 

7. Use all learning resources effectively (including ICT and additional adults). 

8. Promote the highest possible standards of teaching and learning which meet internal and external quality standards so that as many children as possible can become successful independent learners. 

9. Undertake playground and supervisory duties. 

10. Direct and support the work of teaching assistants. 

11. Create an atmosphere of trust and co-operation between home and school by working and communicating with parents/carers. 

12. Comply with the Health and Safety policy and undertake risk assessments as appropriate.
The Job
The specific duties of the post are to:

· Teach general subjects including Maths to an early KS2 form/forms
· Maintain medium-term planning for all subjects taught
· Mark pupils’ work and assess their progress and attainment to plan their future learning in accordance with the School’s policies
· Ensure that the pastoral needs of pupils are met in relation to their school life and in accordance with the School’s Child Protection Policy

· Ensure that the policies of the School are upheld

· Liaise with parents and carers as required

· Attend parents’ evenings and other School events as required

· Prepare written reports in accordance with the School’s assessment and reporting policy and as required by the Headmaster

· Undertake playground, lunch and other supervisory duties as required

· Support colleagues and contribute to meetings and discussions as necessary to coordinate the work of the School

· Ensure that the classroom is maintained in a tidy state and pupils’ work is celebrated and displayed to good effect

· Promote equal opportunities 

· Liaise with other teachers to ensure continuity and progression in subjects throughout the School

· Contribute to the School games and extra-curricular programmes
The Person
The following qualifications, experience, skills and qualities are essential:

· Qualified Teacher Status, i.e. a Degree with a PGCE or QTS, or a BEd or CertEd
· A strong empathy with the aims and ethos of an academic and sporty prep school
· High expectations of pupils and their learning
· To be an efficient administrator

· Personal impact, imagination and presence as a teacher
· A willingness to advance your professional development

· An ability to work effectively with colleagues

The Package
The successful candidate will be offered an attractive salary at a point on the Brighton College Academic Pay Scale.  The School operates the Government’s Teachers’ Pension Scheme.  Permanent staff are entitled to fee remission across the Brighton College family of schools, details available if required.

The postholder will undertake such other specific duties which may, from time to time, be reasonably assigned by the Head of Middle School or the Headmaster.  Where such duties amount to more than a temporary adjustment to the main responsibilities of this job description, it will be amended accordingly.  It will anyway be subject to periodic amendment whenever circumstances or appraisal processes dictate changes in the post holder’s role within the school.

The school is committed to safeguarding and promoting the welfare of children; the postholder will be subject to an enhanced disclosure through the Disclosure and Barring Service.  Documents as proof of identity and rights to work in the UK will be requested at interview.

