PHOENIX SCHOOL

JOB DESCRIPTION LEARNING LEADER 

JOB TITLE:  


Teacher for Outreach

JOB HOLDER: 



TEAM LEADER:   



LINE MANAGER:  



DATE OF APPOINTMENT:    

JOB PURPOSE:  To liaise with mainstream schools providing specialist support to class teachers and teaching assistants working with pupils with ASD, to ensure high standards of teaching and learning measured by pupil involvement, progress and achievement.

JOB DIMENSIONS

1.   Pupils
Accountable for supporting the learning of pupils with ASD in all areas
2.   Staff
 Accountable for effective liaison with staff in mainstream schools
KEY ACCOUNTABILITIES

1. Strategic Direction and Development: Lead, develop and implement school and pupil plans, targets and practices to ensure contribution to the Phoenix whole school development plan

A. Facilitate, monitor and evaluate school and pupil plans to ensure they contribute effectively to the whole school development plan and raise achievement of pupils
B. To collect and collate pupil specific data and liaise with SMT to ensure that targets are integral to the whole school strategic planning process
C. To analyse pupil specific data and liaise with teachers and the SMT in mainstream schools to ensure that targets are integral to their whole school strategic planning process for their ASD pupils 
D. To initiate Service Level Agreements with schools and to ensure the referral agreements are met and the interventions tracked and understood by the schools
2.  Teaching and Learning: To secure and sustain teaching, evaluate the quality of teaching and standards of pupils’ achievements and set targets for improvement to ensure high standards.
A. To oversee and evaluate curriculum provision for pupils with ASD in mainstream schools, to ensure appropriate challenge and success for all caseload pupils 
B. To keep up to date with pedagogical and curricular developments and initiatives and liaise to ensure effective provision and differentiation in mainstream schools

C. To provide specialist advice on curriculum differentiation and delivery for caseload pupils attending mainstream schools
D. To provide regular feedback on staff performance in identified areas so that achievements and good practice are recognised and targets for development agreed and monitored
E. To contribute to overall school self evaluation
3.   Leading and Managing Staff: Lead, develop and enhance the teaching practice of others

A. To prepare, lead and deliver training on autism, and a range of topics related to supporting teaching and learning of pupils with ASD

B. Act as role model of good practice for other teachers, modelling effective strategies with them
C. Monitor and evaluate standards of teaching, identifying areas for improvement
D. Plan and implement strategies to improve teaching where needs are identified
E. To provide the SMT with relevant subject curriculum area and / or pupil performance information
F. To lead staff inset as appropriate at mainstream schools and at Phoenix school
4.  Staff and Resources Deployment: Identify and monitor appropriate resources to ensure they are used efficiently, effectively and safely
A. To promote team-work to ensure effective working relations
B. To manage a Teaching and Learning Budget to ensure best value for money
KEY LEADERSHIP COMPETENCIES

Challenges and supports

Level 2
Expresses clear and positive







expectations

Developing potential

Level 2
Provides tangible support

Community Engagement

Level 2
Sensitive to group needs and 

                                                                               dynamics

Team Working


Level 2
Shares information

Flexibility



Level 1
Keeps an open mind

TEACHING
To undertake an appropriate programme of teaching in accordance with the duties of an advisory teacher.

ADDITIONAL DUTIES

To play a full part in the life of the school and its community to supports its mission and ethos and to be a role model for staff and pupils

Staff are expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. 

This job description is current at the date shown, but in consultation with you, may be changed to reflect or anticipate changes in the job commensurate with the job title purpose and grade.

PERSON SPECIFICATION

All post holders are expected to demonstrate a commitment to Equal Opportunities and a proven ability to work effectively in culturally and linguistically diverse classrooms and schools.

Applicants must have:

Training and Qualifications:
1. A teaching qualification recognised by the DfEE

2. Training – special educational needs INSET including autism or other relevant Specialism.

Experience and evidence of:
a. Successful classroom teaching including partnership teaching and working with additional adults.

b. Experience of working with children with SEN and of raising standards of teaching and learning.

c. Managing and leading an area of the curriculum.

d. Evidence of experience at Senior Management level including monitoring of teaching and learning and leading a team.

Knowledge and understanding of:
a. Successful SEN practice within the 3-19 age range.

b. Factors that influence the achievement of all pupils and how to raise levels of attainment for pupils with SEN.

c. The role of assessment and monitoring pupil progress in raising the achievement of all pupils.

d. Practices to create an inclusive environment for learning.

e. Developing partnerships with parents and the wider community

Skills and ability to:
1. Assess and monitor pupils progress, maintain records and analyse data and to relate these strategies that promote achievement at individual, class, team and whole school level.

2. Support all pupils through a range of teaching styles and approaches and interventions appropriate to individual need.

3. Communicate effectively and work as a member of various teams within the school and other mainstream schools.

4. To be self-motivated, effectively manage your time, be able to assess situations and take appropriate action, often under pressure.

5. Understand the principles and practice of an effective ASD approach to learning and the teaching of a broad relevant curriculum. 

