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The Woodland Multi-Academy Trust
Early Years Foundation Stage Leader
In addition to any class responsibility, the EYFS Leader shall be responsible for following aspects of the EYFS arrangements within Peareswood Primary School:

1. To promote the Early Years’ curriculum within the school using the Curriculum Guidance and any such guidance, statutory or otherwise,
to ensure outstanding practice is evident throughout each setting.
2.  To ensure that the priorities identified in the School Improvement Plan are constantly addressed.
3. To provide support where necessary for all members of the EYFS team.
4.  To work with staff to implement the school’s EYFS Policy and the   different types of planning used to deliver outstanding EYFS provision.

5.  To manage the EYFS budget, ensuring value for money and general efficiency.

6.  To attend INSET, as and when necessary, and to work with the Trust’s chosen external quality assurance provider to maintain quality assurance and a high quality curriculum.

7.  To provide INSET for staff & Governors, as required and to provide appropriate notes/advice.

8.  To be aware of current thinking re: Early Years Education and to maintain a Leader’s portfolio of effective EYFS leadership and its impact.
9.  To maintain regular contact with external agencies and centres of influence including liaison with other early years colleagues in neighbouring schools.
10.  To work in close partnership with each of the Trust’s EYFS Leaders in our partner schools to ensure consistent, high quality, EYFS practice, successfully maintaining excellent communication between the three schools’  settings in the EYFS.
11.  To use directed non-contact time to evaluate EYFS practice and to report the findings to the Leadership Team.
12.  To be responsible for overseeing the implementation and moderation of the school’s EYFS Assessment procedures.

12.  To ensure that Ofsted recommendations and/or Action Plan strategies are implemented and monitored.

13.  The EYFS Leader must regularly review planning from the Nursery and Reception classes and, where necessary, offer support and advice through a partnership approach.

14.  To Performance manage all EYFS teachers and support staff, including NNEBs and TAs.

15.  To work closely with the school’s administrative staff to monitor admissions to the nursery and reception classes.

16.  To organise and deploy staff and time to enable home visits to take place in the Summer term prior to Nursery and/or Reception class admission.

15. To ensure that new pupils experience a positive transition process both into the nursery and into reception.
16. To be an outstanding example of efficient and effective leadership.
Head Teacher:    __________________________              Date: __________
EYFS Leader: _______________________________             Date: __________

