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Assistant Headteacher – Target setting, Assessment, Recording and Reporting and Intervention Lead  (Leadership 12-16)
THE ROLE OF ASSISTANT HEADTEACHER
This post will be a member of the school leadership team where decision making is part of a shared process. Members of the team have a collective responsibility for the management of the school.

Assistant Headteachers at Appleton will
· Identify and develop Appleton School’s aims and objectives and ensure that the work of the School reflects these. They will help to create an ethos which reflects the aims and values of the school.
· Work with all staff to raise levels of achievement for all students.
· Assist the Headteacher and other members of the SLT in the support, guidance and management of all staff to provide a secure, rigorous and stimulating environment and a sense of team work across the school.
· Assist the Headteacher in all aspects of the day-to-day management of the School.
RESPONSIBILITIES

Whole School

· Monitor and evaluate aspects of whole school performance as appropriate, through data evaluation and present these to a variety of audiences, and take the lead role in the evaluation of the effectiveness of their specific areas of responsibility.
Students

· Develop and monitor the School’s ethos and values.

· Provide appropriate support for all pastoral matters.
· Overall responsibility for vocational qualifications and annual external inspection.

· Line manage a Year Group & Faculty
· Be involved in the management of student discipline at an appropriate level and in partnership with other colleagues, including liaison with outside agencies and parents where necessary.

· Provide appropriate support for curriculum matters, as appropriate.
· Responsibility as Lead Assessor for Vocational education. 
Specific Responsibilities of Assistant Headteacher: Target Setting, Assessment, Recording and Reporting and Intervention Lead.
Key Tasks 

· Responsible for implementing 11-19 Vocational Curriculum :

Sustaining a vibrant school

Development of assessment and standards obtained in functional skills
Knowledge of KS4 & KS5 Curriculum Developments 
· School data evaluation structures 

Ensuring the highest personal potential is achieved by every individual student and staff member by evaluating whole school data and advising on intervention strategies 

· Reviewing student progress through : 


  
Data review of Departments


 
Analysis of ISDR and other external data



Assessment, recording and reporting policies 

· The effective and efficient line management of a year group. 

· Plan and manage all student intervention 
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