EDGEBURY PRIMARY SCHOOL

JOB DESCRIPTION

CLASS TEACHER 
Core Responsibilities

· To carry out all the professional duties of a teacher as set out in the current School Teachers’ Pay and Conditions Document.

· To continue to meet the Professional  Teachers Standards.
· To teach pupils in the age range 4 – 11 and take responsibility for Foundation Stage, KS1 or KS2 class as directed by the head teacher.

RESPONSIBILITIES AS A CLASS TEACHER

Knowledge and Understanding

· Have knowledge of and keep up to date with Curriculum guidance for the Foundation Stage, the National Curriculum and the Agreed Syllabus for Religious Education.

· Be familiar with and carry out all agreed school policies as an effective team member.

· Be familiar with the Code of Practice and identification, assessment and support of children with special educational needs.

· Act at all times in accordance with national, local and school Health and Safety and Child Protection Policies and guidelines.

· Support the aims and the ethos of the school by setting high standards and by using encouragement and praise.

· Actively promote the school’s Policies for Equal Opportunities, Inclusion, Racial Equality and Disability Discrimination.

Teaching and Learning

· Be an effective and professional class teacher by demonstrating good practice in:

i. planning for effective and enjoyable learning through identifying clear teaching and learning objectives and activities appropriate to the subject matter and the children being taught

ii. providing clear structures for lessons, and for sequences of lessons, which ensure progression, pace and challenge

iii. assessing and recording children’s progress systematically with reference to the school’s agreed practice and use this to inform planning

iv. marking and monitoring work, providing constructive feedback and setting targets for future progress

v. using teaching methods which sustain the momentum of children’s work and keep all children engaged, maintaining a purposeful working atmosphere

vi. setting high expectations for children’s behaviour, establishing and maintaining a good standard of discipline

vii. establishing a safe environment where respect and positive relationships flourish

viii. creating a stimulating and interesting learning environment where curiosity, questioning and exploration are encouraged

ix. creating opportunities for co-operative working and for developing independence

x. providing for all children ensuring a highly differentiated curriculum which allows access and challenge for all from their specific starting points
xi. providing regular differentiated homework tasks linked to class work

· Implement and keep records of progress on learning or behaviour for all pupils.
· Monitor and plan for all vulnerable groups carefully, to ensure progress is in line  with their peers in all subjects.
· Provide for the spiritual, moral, cultural, emotional and physical welfare of children in the school and especially in your class.

· Select and make use of ICT skills for classroom and management support.

Other Professional Requirements

· Establish and maintain effective working relationships with colleagues.

· Communicate effectively with parents on the progress and welfare of their children as appropriate e.g. informal discussions, Parents’ Evenings, report writing, SEN reviews etc.

· Attend and contribute to regular staff meetings

· Foster good relationships between the school and the wider community

· Develop in a professional capacity by:

i. participating in Performance Management

ii. attending all school based and appropriate externally organised training courses 

iii. consulting with and accepting support from colleagues 

iv. taking responsibility for your own professional development

· Support the implementation of the School Development Plan and the Post OFSTED Action Plan

· Be willing to offer extra-curricular activities

· Liaise with the Monitoring Governors as necessary

Special Conditions of Service
· Edgebury has a no-smoking policy.  It is expected that all members of staff comply with this.
