Learning Support Department
The Learning Support Department deals primarily with pupils with special education needs.  Its role and prominence in the school has expanded over the last 12 years both in the number of staff working in the department and the children with whom it interacts.  The school has a strong reputation for a positive approach towards inclusion, whilst maintaining high academic attainment and achievement.  

Over the last 12 years the number of support assistants employed by the school has increased as has the range of pupils whose needs are met effectively by the department.  Over the past three years the management structures within the department have changed significantly and this restructure has strengthened the provision offered as LSAs are placed within key teams based on their expertise. The team has regular training sessions to ensure all staff are developing their skills to support children in the classroom.
The department currently comprises:

· Head of Learning Support Department who is also the SENCO

· 19 Learning Support Assistants (some of whom are part time)

· Administrative Assistant
The department is based within the Maths block in one dedicated teaching rooms along with an office and 1:1 working space.  It is equipped with 7 PCs connected to the computer network which operates Successmaker, Lexia and other learning support specific software.

Inclusion
Since 2001 the inclusive capacity of the school has increased significantly.  In September 2002 the school admitted its first pupil with Downs Syndrome and the following year admitted a further two Downs pupils.  In addition a number of pupils with moderate learning difficulty statements, who would traditionally have attended a special unit, were successfully taught in the school.  The school community has pupils with Williams Syndrome and others who are visually impaired.  The number of pupils with ASC and Specific Learning Difficulties has increased significantly. In 2015, we developed our pupil support strategy and created an Access and Achievement Team of which Learning Support is a crucial and fundamental part. The SENCO will need to operate successfully as part of this wider school team to ensure interventions and support are collaboratively agreed with Heads of Year, Pastoral Support Mangers and Achievement Coordinators.
The Pupils
Currently there are  86 pupils on the register of Special Educational Needs of whom 13 have Education Health Care Plans.  The pupils with SEN include pupils with Autism, MLD, specific learning difficulties, speech and language difficulties, visual  and hearing disabilities.  While those pupils remain our immediate focus for the work of Learning Support Co-ordinator, the work of the department is much wider in seeking to meet the needs of pupils who require any support for their learning.

The Post
The post arises as the current post holder Ms Michelle Rayner, has been appointed as SEN advisor for Cheshire West and Chester.  The successful applicant will take responsibility for the role of SENCO and also for co-ordination of the work involving pupils who need support in any aspect of their learning.  It is a broad canvas with space within it for you to impact in many areas.  It is envisaged that the Learning Support Co-ordinator will maintain a teaching role as well as a supporting and managerial role.  
The Challenge
Your challenge is to build on the recent developments that have begun and support our vision in ensuing pupils with SEN, additional needs and lower ability pupils which now exists.  You will need to look broadly at issues that support (or hinder) pupils learning and stimulate colleagues to think in new ways about tackling them.  You will need wisdom, tact, a willingness to take risks and sometimes broad shoulders.

In this appointment we are looking for someone who will move the Learning Support Department forward to develop the interventions we should make to further build on the inclusive capacity of the school, rather than merely administering a system of recording pupils’ lack of progress. We are also looking for a candidate who can support staff in developing effective teaching strategies to support lower ability learners.
We are fully committed to developing our provision and support for pupils who need additional support and you will be supported by a highly committed department team, as well as by senior management and the Governors.  There will be a need to ensure that systems are in place and are operating effectively as well as to develop a new structure to manage this department, as well as to form closer and more continuous links with our Inclusion Resource Centre which largely focuses on issues of behaviour.  We will work with the successful candidate on these issues.  However, if you are looking for an easy job merely to keep things ticking over this is probably not the post for you!

The Person
I hope you are willing to undertake the challenge.  It is one in which you will almost certainly succeed and in which you will be well supported by colleagues, the senior management team, Governors and parents.

You will find enclosed some additional information about the school, our guide for parents, as well as a description of the kind of person we are seeking.  If you wish to discuss the post please do not hesitate to telephone me or contact me via e-mail at charlton@weaverham.cheshire.sch.uk
It is hoped to hold interviews early in November.  

David K. Charlton

Headteacher

Please note it is the practice of the Governing Body to take up references of all longlisted candidates.   If this presents a problem please make this clear in your application.

The school is committed to safeguarding children and young people.  All shortlisted candidates will be expected to undertake an enhanced CRB check as part of the interview process and will need to supply the appropriate documentation

Please bring with you any three of the following documents:

passport

driving licence

birth certificate

marriage certificate

national insurance card

plus a utility bill or bank statement showing your current address details (must be dated within the last 3 months) and your national insurance number.

Please bring originals of any examination/relevant qualification certificates you may have.
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