Montbelle Primary School
Teaching Assistant with experience of supporting children with ASD
Purpose of job:
· Improving learning outcomes for children supporting both in class and in small intervention groups, with a particular focus on supporting children with ASD and other SEND as appropriate;
· Ensuring children are safe, happy and secure in line with the school’s ethos and policies;

· Supporting children to become independent learners and access the curriculum, making good progress towards their individual targets; 
· Supporting children’s play, healthy eating and positive social interactions; 
Key responsibilities:

· Complement the work of teachers by taking responsibility for leading agreed learning activities for individuals and groups of targeted children within and outside of the classroom which accelerate children’s progress;
· Assume responsibility for managing the planning, preparation and delivery of small group interventions for children with SEND and to provide assistance and guidance to other staff;
· Plan and lead playground games which support the social inclusion and behaviour of targeted children;
· Provide support, as appropriate, to staff who support the lunchtime arrangements of children with SEND.

Other responsibilities:
School values:

· Demonstrating a commitment to the school’s ethos and values, recognising the importance of learning for life, and demonstrate these values and the need to make the right choice in everyday practice;
· Maintaining high expectations of all children, identifying and removing barriers to learning to ensure that they achieve their full potential;

· Building, modelling and maintaining fair, respectful, trusting, supportive and constructive relationships with children, ensuring that their emotional well-being is nurtured;
· Being pro-active in building and maintaining relationships with parents, teachers, other staff members, governors and outside agencies who visit the school;

· Promoting the whole school rules and encouraging high standards of behaviour through using the school’s behaviour policy consistently. This includes setting, modelling and reinforcing high expectations in a positive manner. 
Teaching and learning

Under the direction and guidance of the AHT (Inclusion)
· Liaise with class teachers regularly to ensure that explicit connections are made between any interventions and classroom work; discuss and review the progress and learning of children;
· Effectively use computing to support learning activities and develop children’s competence and independence in its use;

· Prepare resources to lead learning activities, ensuring children’s interests, languages, cultural backgrounds and SEND are considered;

· Support children in developing independent learning skills and managing their own learning through high quality support which responds to the needs of the children – including by supporting and guiding children to reflect on their own learning and identify the progress they have made;
· Contribute to discussions and planning and review meetings which inform SEND/ EHC plans, teaching and provision mapping to accelerate progress;

· Promote equality and inclusion including through appropriate strategies;
· Implement SEND plans/EHC plans and manage the learning of individuals and groups effectively, both in the classroom, interventions groups, playground and on school outings; 

· Carry out observations, assessments and record-keeping to monitor children’s progress and development - provide colleagues with diagnostic feedback and use results to inform planning;

· Support class teachers in preparing and adapting resources and developing the learning environment. 
Children’s health and well-Being

· Build and maintain fair, respectful, trusting, supportive and constructive relationships with children, which contribute to their emotional well-being;  

· Contribute to identifying and supporting children whose progress, development or well-being is affected by changes or difficulties in their personal circumstances, and know when to refer matters to other colleagues;

· Contribute to ensuring a safe environment, identifying and reducing potential risks, following the school’s safeguarding policies and reporting to the Senior staff members where appropriate; 
· Support children with their personal hygiene, attend to minor incidents and injuries and refer to the school’s First Aider where appropriate.
Communicating and working with others
· Recognise and respect the contributions that colleagues, parents/carers, and governors can make to the development and well-being of children. Have a commitment to collaboration and co-operative working where appropriate;

· Be pro-active in building and maintaining relationships with staff and parents;

· Work flexibly as part of the whole school team, working collaboratively towards achieving school priorities and communicate effectively;
· Be pro-active in having up to date knowledge of school communicated information such as emails and other school systems of communication. 

Personal professional development

· Evaluate your own performance and be committed to improving your practice through appropriate professional development including attending training and INSET days;

· Act upon advice and feedback and be open to coaching and mentoring.

Supporting the work of others

· Be a model of excellent practice to other TAs and LSAs;
· Provide support and assistance to other TAs on the teaching of areas directly connected to your work;
· Mentor other TAs as directed.

Other
· Assist with any other duties of a similar level of responsibility as directed by the Headteacher.

Overall Line Manager: Assistant Headteacher (Inclusion)
