SOUTHMEAD SCHOOL 
CHILDREN’S CENTRE MANAGER – PERSON SPECIFICATION

	CATEGORY

	QUALIFICATIONS

	National Professional Qualification in Integrated Centre Leadership (or equivalent) (or be willing to work towards)

	Evidence of relevant continuing professional development / further academic study

	EXPERIENCE

	Relevant and up-to-date experience as a leader of a Children’s Centre

	Evidence of outstanding leadership of services for children under 5 and their families

	Extensive experience of multi-agency working

	Experience of budget setting and management

	Experience of putting equal opportunities into practice.

	Experience of managing change.

	Experience of running Ofsted registered provision

	KNOWLEDGE / UNDERSTANDING

	Good knowledge of child protection practice and procedures

	Knowledge of Health and Safety requirements for the centres. 

	Knowledge and understanding of the needs of young children and families and how they can be involved in the development of the service 

	Appropriate IT skills for the post.

	LEADERSHIP AND MANAGEMENT

	A highly motivated, energetic and enthusiastic leader who is approachable and promotes positive relationships

	Ability to communicate orally and in writing to a wide range of audiences including parents 

	Is able to think strategically and have a wider vision for the Children’s Centre

	Ability to lead and manage an effective team.

	Can demonstrate an ability to monitor, evaluate and measure impact of provision across the centres.

	Commitment to the development and maintenance of positive partnerships between the school and Children’s Centre

	Has the ability to plan, deliver and organise high quality and effective INSET for all staff

	Has the ability to analyse data effectively, develop strategic plans for centre improvement, set targets and monitor and evaluate progress towards them

	PERSONAL CHARACTERISTICS

	Ability to cope with the pressures of a demanding management position

	A commitment to equality of opportunity and social inclusion

	Creative, enthusiastic and proactive, keen to embrace change, new ideas and challenges

	Can inspire trust and confidence in others


