River View Primary School

Job description - Teacher

Responsible for:
 Pupils, teaching assistants, students and volunteers

Job Purpose:

To ensure high standards of teaching and learning and the well being of pupils.

This job description is to be performed in accordance with the provisions of the School Teacher’s Pay and Conditions Document and within the range of teacher’s duties set out in that document.  

The job requires the post holder to teach pupils in the age range 3 – 11 years.

Accountabilities:

1. To agree, monitor and evaluate the pupil progress targets to make a measurable contribution to whole school targets.

2. To create an inclusive classroom using teaching styles which sustain the momentum of pupil’s work and keep pupils engaged, fostering their enthusiasm for learning and keeping them motivated. To develop strategies which take into account pupil’s physical, intellectual, emotional and social abilities.

3. To support the aims and vision of the school and ensure they are upheld.

4. To identify clear teaching and learning objectives and intentions appropriate to subject matter being taught and assess pupil’s progress in relation to the curriculum taught in line with agreed school procedures.

5. To set tasks and targets for the whole class and individual activities which support pupil achievement and whole school improvement.

6. To set high standards of expectation with regard to yourself and the pupils you teach.

7. To establish an effective working atmosphere in the class based on agreed codes of behaviour.

8. To maintain a good standard of discipline through well focused teaching and through positive and productive relationships.

9. To establish a safe environment that supports learning and in which pupils feel secure and confident.

10. To inspire and organise the creation of a stimulating environment through interactive displays in the classroom and shared areas.

11. To encourage a sense of pride in pupils in their work and school and take every opportunity to raise each individual pupils’ self-esteem.

12. To record pupil progress in relation to agreed whole school policies and identify pupils needs appropriately.

13. To share information with parents both as requested and at agreed times during the year.

14. To co-operate with and have consideration for the views and opinions of other colleagues as expressed at meetings and in school situations.

15. This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Areas of Responsibility:  

In addition you are required to undertake the following responsibilities (after completion of NQT year):

1. To be responsible for the management, implementation and evaluation of a subject/development area within the school.

2. To be prepared to lead staff meetings to discuss these areas of responsibility and support other meetings where necessary.

3. To liaise with other schools and agencies.

4. To keep up to date with educational development in the areas of responsibility.

Note 1

The days and hours to be specified by your employer or by the headteacher under the relevant paragraphs in “The Pay and Conditions Document” relating to the year of this job description.

Note 2

The Job Description may be reviewed at the end of the Academic Year or earlier if necessary.  In addition, it may be amended at any time after consultation with you.

Person Specification – Teacher

	Factors
	Essential

	Qualifications and Skills 

· Qualified teacher

· Willing and able to demonstrate  good practice, setting high expectations

· Be able to plan effectively to meet the learning needs of all children

· Relevant teaching experience
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	Knowledge

· Understanding what makes effective teaching

· Understanding of how assessment can be used to maximise children’s potential

· Knowledge of all Primary School Key Stages
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	Personal Qualities

· Good people skills, able to motivate and work as part of a team

· Flexible – able to adapt plans at the last minute

· Able to manage time and prioritise 

· Caring

· Good sense of humour

· Enthusiastic, positive and conscientious

· Good organisational skills

· Provide a happy, stimulating environment where children enjoy their learning

· Ability to plan and deliver a cross-curricular creative curriculum
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	Interest and motivation in job

· Keen to further own skills and learning

· Empathy with the needs of all children

· Willingness to be involved in the extended curriculum

· An awareness, understanding and commitment to the principles of inclusion
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In addition the interview will also explore issues relating to safeguarding and promoting the welfare of children including:
· Motivation for working with children

· Ability to form and maintain appropriate relationships and personal; boundaries with children
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